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CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


1.1 COMPONENT A: MAYOR’S FOREWORD 


eDumbe Municipality is subscribed to the provisions of the Constitution as the supreme law of the Republic and 
adhere to the prescription of Section B of the White Paper on Local Government, 1 998, Municipal System Act 
and Municipal Finance Management Act which provides that the municipality must be transparent in their 
business. It is based on these provisions that I have to present to the community and to the stakeholders our 
draft annual report for 2013/14 financial year. 



have committed ourselves in improving lives of the peeple 
through social - economic development. In line to that we have review our IDP and link it with the PGDS which is 
also linked to the NDP which is the national strategic guideline for the development. We continued to strengthen 
the public participation in the process of the IDP review to ensure that our IDP reflects to the needs of the people 
we are serving. The IDP Representative Forum and the Ward Committees has made their input to the IDP. 


Based on our IDP we identified the LED and Tourism as key performance Areas which needs to be strengthened 
to eradicate poverty. The eDumbe LED and Tourism Strategies provides a number of opportunities that has be 
not tapped. 


Services Delivery 


It is noted that the community wants to speed of bringing services to be increased and as the municipality we are 
trying our best to accelerate the services but the challenge is the budget constrain. We have engaged Cogta and 
Zululand District Municipality to assist with funding and with support to render the services to the community. We 
have 


identified the capital projects for different wards and the expenditure which has been a problem has improved 
slightly 


Roads 

Our roads are in a very bad conditions which is not safe and user friendly. Our roads are not good conductors of 
the investors and the area. The roads infrastructure is decayed. This is one of the reasons we have been begging 
cogta to include the eDumbe municipality to the Small Town Rehabilitation to address the issues of the old 
infrastructure and renewal of town building to attract the business investment and beautify our town. 

• Madelakufa road 800 m 

• Wolmarans Street 300 m 




• Smith Street 300 m 

• 4 High Masts at EDumbe Location 

• Obivane Causeway 

• Mnyayiza Causeway 

• Thoiakeie Combi Court. 

Electricity Services 

This faiis on the item iist which we beiieve it can be retoured by cogta due to the reasons that cannot be disputed 
of the funding capacity and human capitai capacity. We are repairing and retain the oid transformers which bust 
frequentiy and seem there is no one who is wiiling to iisten to us. We appreciate the attempts of the Department 
of Energy for expanding the rurai connectivity 


Sewerage 

This is not a secret to the Provinciai government and the District Municipaiity and it is frustrating that tili this far 
there is not attempt to address it. This is not our competency function and we have done our part to bring the 
matter to the attention of Zuiuiand District and Cogta. Aii our investment attractions are faiiing because of the 
sewer in the town. This does not hinder our progress oniy but it also failing the investment and town development 
programmes. 

Governance 

The governance structures are well functioning, and we have approved policies to strengthened our governance. 
The SCM Policy has been reviewed with the assistance of KZN Treasury to accommodate the establishment of 
the SCM Ombudsman. We have also adopted ICT policies to ensure compliance with the Auditor General’s 
findings. We have moved swiftly to increase the level of compliance in terms of reporting and governance. 

Operation Sukuma Sakhe 

We have continued to employ more energy and time to this programme and we are seeing the results. Although 
there are some government departments which are not attending to the queries raised in the war rooms. 

We are expecting an improvement in the audit report and we have worked very hard to improve our audit report 
while we also improve our service delivery speed. 


Skills Development 

We have also improved the number of municipal staff who upgraded their skills and competencies through our 
skills development plan and the community also has benefited through the this plan since a number of 
learnerships have been awarded to the youth. 

Conclusion 

As we adhere to the directive by Cogta and Treasury I wish to remind our officials that the time is against us and 
the moment is near for our people to get what they deserve. The community of eDumbe has done no wrong to 
any Government to be suppressed and denied basic services the way it happening. As we have appointed each 
one of you to come and form a dynamic, skillful, visionary, cooperative, persuasive and go-getter team for the 
benefit of this community, now it is the time for all of you to flow, like the waters in the gorge of high rocks which 
cannot be stopped by either stones, or dongas nor rocks of deep valleys. Let your collective skills and 
competencies bring joy, hope and true feelings of freedom to the community of eDumbe. 

May the tears of suppression be wiped off and longing for the true fruit of freedom be satisfied to all. 


Yes let freedom rein in the mountains, valleys, Indigenous forestry, in arable lands, grassing fields and villages of 
eDumbe . 

His Worship, the Mayor 
Cllr. BM Nxusa 


1.2 COMPONENT B: EXECUTIVE SUMMARY 


BY MUNICIPAL MANAGER 



EDumbe municipality report its progress made in the 
2013/14 financial year. When we committed ourselves to change things for better in this municipality it 
sounded like an unrealistic dream but we remained committed till today. Yes it was not an easy thing but it 
needed a committed team. In 2011/12 when we compiled our first report as this administration we did 
mentioned that we are committed to change things in this municipality. 

I am over excited that we have attained an unqualified Audit Report for the 2013/14 financial year. This marks the 
distance that we have travelled from disclaimer to qualified and now unqualified. 

We have indicated that the Council committed itself to get Clean Audit by 2014 and with the milestone we have 
we are still committed to better In the next Audit. With the commitment of the Hon. Mayor and his Executive 
Committee and whole Council who Is dedicated to comply with the Legislation and punish the none compliant we 
still believe we can do better. 

Financial Management 


We have Increased our effectiveness In the SCM section and ensure maximum control. The oversight role of the 
Hon. Mayor Indeed worked tremendously for us. Our council has played its role but there Is room for 
improvement. 


Services Delivery 




It is our primary objective to deliver sustainable services to the community of eDumbe. We have noted the gaps 
which we could not fixed with our internal human resources. These gaps were costing the municipality and failing 
our targets. We have to do something hence we appointed the service provider to do a programme management 
for all the municipal projects. We have seen an improvement with regards to the projects implementation. 

Corporate Governance 

We have set our targets in the municipal score cards and SDBIP which derives from the Budget and IDP. The 
focus is strong on the Dash Board which we are striving to turn it green. We have a potential to improve our 
governance. 


ICT 

In the last financial year we committed to address some of the ICT queries and we have done it by developing 
the ICT policies which were lacking and we have installed the UPS to protect the servers during the power failure, 
we have also applied a number of ICT Governance activities to strengthen our ICT safety. 

Human Resources 

We have developed a staff compliment structure and implemented it as per the identified needs. We have 
enrolled our staff in the MFMP course to comply with the Treasury minimum competency regulations. This has 
put us in the level where there is compliance with these regulations. 

Staff Motivation 

It is important to keep our staff motivated and to award the best performing individuals so that they keep on doing 
good work. We host this annually where we reflect on the best initiatives which have impacted on our functions. 


TV Mkhize 


MUNICIPAL MANAGER 


1.3 OVERVIEW OF THE MUNICIPALITY 


Population Distribution 


Figure 2: Population Growth from 2004 till 2011 


Municipality 

2004 

2005 

2006 

2007 

2008 

2009 

2010 

2011 

% Share of 
ZDM in 

2011 

Average 

growth 

rate 

EDumbe 

82,143 

81,877 

81,195 

80,230 

79,238 

79,208 

79,466 

82,053 

9 . 79 % 

- 0 . 60 % 





Population distribution 


A further breakdown in terms of population distribution of oDumbe area is provided in the 
table and diagram below. 

POPULATION DISTRIBUTIONB 


Type 

Number 

Percentage 

Urban 

23 415 

35 

Rural Village 

22 341 

20 

Rural Scattered 

30 464 

27 

Scattered 

5 077 

3 

Rural Farms 

20 310 

15 

Total 

101 607 

100 


Population Distribution 
15% 



□ Urban 

□ Rural Vilage 

□ Rural Scattered 

□ Scattered 

■ Rural Farms 




The above table and the diagram shows that only 26% of the municipality’s population lives 
in an urban areas while 74% lives In the rural surroundings of the municipality In a form or 
rural village, spread and farms. This factor has severe implications on actual service 
delivery and the cost thereof. It also Implies that the large number of the general public of 
eDumbe municipality Is far from the formal economy with its concomitant employment 
opportunities. Due to the Impact of HIV/AIDS which Is a world concern, population growth is 
expected to decline over the next 20 years. 

This trend must be considered in the planning and delivery of new services. 


POPULATION DISTRIBUTION 





Households 
Number of Households 

Number of Households 


Ward 

Nr. 

Councillor 

Area (Sq. 

km) 

Households 

Population 

Settlements 

1 

ClIrThela 

776.227 

1 952 

13 201 

14 

2 

Cllr Nhlabathi 

47.125 

3 275 

22 149 

3 

3 

Cllr Mbatha 

39.610 

2610 

17 651 

3 

4 

Cllr Kunene 

11.891 

2 195 

14 845 

2 

5 

Cllr Nxusa 

76.220 

1 731 

11 707 

7 

6 

Cllr Mtshali 

197.654 

1 848 

12 498 

17 

7 

Cllr Khumalo 

642.933 

1 475 

9 975 

15 

8 

Cllr Simelane 

151.131 

1 861 

12 586 

6 


Average Household Size 

A clear observation that oan be made from the table 
below is the deoline in household sizes over the 
years. There are many reasons that can be the 
cause to such a problem such as a decrease in 
population, due to HIV/AIDS and migration of the 
looals, as well political and administration problems 



Table 12: Average household size 


Municipality 

2003 

2004 

2005 

2006 

2007 

2008 

2009 

2010 

eDumbe 

4.99 

4.95 

4.92 

4.90 

4.88 

4.86 

4.85 

4.84 


2.1 .1 .1 Pensioner Headed household Child headed household 

Pensioner headed household Child headed household 


eDumbe Municipality Census 2011 


AGE (years) 

60-65 

65-70 

70-75 

75-80 

80-85 

90-95 

TOTAL (%) 

32.4 

23.6 

23.6 

14.1 

10.4 

4.9 


AGE 

(years) 

TOTAL 

(%) 


10 

11 

12 

13 

14 

15 

16 

17 

18 

1.6 

0.5 

0.4 

0.1 

0.2 

0.7 

1.0 

1.4 

2.0 



Gender Ratio 


Gender Ratio Distribution 


Gender 

Male 

46.90% 

Female 

53.10% 


GENDER DiSTRIBUTION 

The following table Indicates that a large population group is dominated by females 
with 53% of the municipality’s population wile males constitutes only 47%. 

Gender Distribution 


Gender 

Male 

38,447 

Female 

43,605 

Total 

82,053 


The imbalance in terms of gender distribution across the area has a number of 
implications for planning. Some of the general planning aspects to be considered 
when planning under these circumstances include: 

• The specific health and welfare needs of women; 

• The needs of women in planning for economic development and job creation; 

• Sport and cultural activities specifically relevant to this group; etc. 

This will also impact on the future increase of the municipal population as the life 
expectancy of woman in KZN is estimated by Statistics SA to be less than 50 years 
and the prevalence of HIV amongst women are higher than amongst men of the 
same age group 




Age Distribution 

The foiiowing diagram iliustrates the age distribution in conjunction with the gender 
groups. 

AGE WITH DISTRIBUTION 


Age Breakdown 

Age: 0-4 

11500 

Age: 5-14 

21308 

Age: 15 - 34 

28570 

Age: 35 - 64 

16594 

Age: Over 64 

4081 

Total 

82053 


Age Breakdown 

Male 

Female 

Age: 0-4 

5702 

5798 

Age: 5-14 

10845 

10473 

Age: 15 - 34 

13563 

15007 

Age: 35 - 64 

6920 

9664 

Age: Over 64 

1414 

2667 

Total 

38444 

43609 


Source: Census 2011. 

The age distribution in the eDumbe Locai Municipai is dominated by the potentiai 
iabour force. 55% of the population falls in the independent group while ages 0-14 




and over 64 consist of 45%, classified as dependant. We can see here that the 
municipality should pay more attention to creating work opportunities, also to 
creating more educational facilities to cater for the second biggest age group 5-14 
years. The youth group mostly dominates the population. The municipality needs 
to take following points into consideration: 


♦ Job opportunities 

♦ Educational facilities 

♦ Social and recreational facilities 


Education 


LEVELS OF EDUCATION 


r 





H No Schooling ■ Some Primary 

y Completed Primary a Secondary 






The Diagram above indicates the generally low levels of education of residents 
over 20 years old that exist in eDumbe. Seventeen percent of the population has 
no schooling at all; 5% have a matric and only 1.5% possesses any sort of higher 
education. These averages are generally in line or tend to be slightly better than for 
the district municipality; however they lag behind provincial averages. 

Low schooling levels has serious implications for income generating and 
employment opportunities among the population of eDumbe and highlights the 
need for training and ABET programmes. 


HIV 

There exists an extremely high prevalence of HIV/AIDS in the municipal area, with 
the estimated infection rate at approximately 25%. The high mortality rate and 


burden of AIDS related illness caused by this has resulted in increased socio- 
economic hardships of families in the municipality, mostly due to a loss of income 
when economically active family members are unable to work or pass away. 


1.4 MUNICIPAL TRANSFORMATION & ORGANISATIONAL 
DEVELOPMENT ANALYSIS 

Municipal Transformation 

In December 2009, Cabinet approved a Turnaround Strategy for local 
government. This is expected to ensure that local government has the correct 
management, administrative and technical skills. The strategy has been distilled 
into a local government 10-point plan, which includes: 


9 improving the quantity and quality of basic services for all people in 
terms of water, sanitation, electricity, waste management, roads and 
disaster management; 

• enhancing the municipal contribution to job creation and sustainable 
livelihoods through LEDs, and utilizing cooperatives in every ward; 

• deepening democracy through a refined ward committee system that 
will be based on the will of the people; 

9 ensuring that municipalities have and implement reliable and credible 
integrated development plans (IDPs); 

9 building and strengthening the administrative, institutional and financial 
capabilities of municipalities; 

9 creating a single window of coordination, support, monitoring and 
intervention to deal with uncoordinated interaction by other spheres of 
government with municipalities, including unfunded mandates; 


• rooting out corruption, nepotism and maladministration in the system of 
local government; 

• developing a coherent and cohesive system of governance and a more 
equitable intergovernmental fiscal system; 

• developing and strengthening a stable system of municipalities; and 

• Restoring the institutional integrity of municipalities. 


The eDumbe Municipality has developed and implemented a Municipal Turnaround 
Strategy, as per the guidelines of the related national initiative. The Turnaround 
Strategy identifies priority areas of development and service delivery needs within 
the municipality’s area of jurisdiction, according to the following broad priority 
areas: 

• Service Delivery; 

• Financial and Administrative Capacity; 

• Labour Relations; 

• Governance/Public Participation; and 

• LED Enabling Environment. 

The Turnaround Strategy is aimed and to focus resources within the municipality at 
the most urgent requirements and to turn the municipality into a viable entity. 



1.5 Institutional Arrangements 


DEPARTMENTAL FUNCTIONS 


Department 


Functions/Responsibility 


Responsible 

Official 


1. Office of the The Municipal Manager is the head of the municipal administration and he/she 
Municipal Manager is also the accounting officer held responsible for financial management of the 
municipality. The roles and responsibilities of the Municipal 
Manager/Accounting Officer includes but not limited to the following: 


•The general financial administration of the Municipality 


•Asset and liability management 
•Revenue and expenditure management 
•Budget preparation and implementation 


Mr T.V. Mkhize 

(Municipal 

Manager) 


•Compliance and oversight reporting to Executive Mayor, Council and 
provincial and national government. 


As the head of administration, the Municipal Manager is responsible for: 


•Formation of an economical, effective, efficient and accountable 
administration 

•Implementation of the IDP of Municipality 
•Appointment and management of staff. 

•Effective utilization and training of staff. 

•Maintenance of discipline of staff, the promotion of sound labour relations and 
compliance with applicable labour legislation 

•Advise the political decision makers of the Municipality and managing 
communication between them and the administration 

•Implementing the decisions of the Council and Executive Mayor 

•Administration of municipal laws and implementation of national and provincial 
legislation 

•Facilitating participation of the local community In municipal affairs. 

The Office ef the Municipal Manager provides the mementum of the 
administratien and integrates all the components of the Municipality, there are 
5 key departments reporting directly to the municipal Manager: 


Finance 


0 



Corporate Services 

Technical Services 

Community and Emergency Services 

Planning and Development 


2. Corporate 
Services 


The Corporate Services department within the municipality comprises of 3 
sections, i.e. 

Administration 
Human Resources 
Information Technology 


Mr W.M Nxumalo 


The main objectives and functions of the Corporate Services department is to 
ensure the following takes place: 


(Director) 


• To ensure that effective and efficient services are rendered by the 
Municipality. 

• To ensure that citizens are satisfied with the quality of services 
delivered by the Local Municipality. 

• To ensure that residents are aware of the activities of the municipality. 

• To ensure that residents are aware of the policies, services and 
activities of the municipality. 

• To ensure that the municipality’s staff is diverse, representative and 
skilled. 

• To Implement workplace skills plan within allocated budget 

• To provide purposeful systematic and continuous labour relations and 
effective capacity building to the staff 

• To Provide secretariat to the council 

• Implementing Records Management Practices 

• To ensure that the municipality will use information and 
communication technology effectively to assist in decision making, in 
working efficiently, and in delivering services more effectively to 
clients. 

• Ensuring proper up keep of council records 

• To ensure that personnel receive specialised training. 

The fully established and well functional Corporate Services department within 
a municipality is of high priority as it is the department that shares a very close 
relationship with the public. 

3. Budget and The Budget and Treasury Office is a directorate within the municipality 
Treasury responsible for the management, control and monitoring of municipal finances. 


The administrative head of the Directorate is the Chief Financial Officer. The 
directorate is composed of the following sections: 


Mrs S.Q. 

Mntambo (C.F.O) 


Budget Planning and Financial Reporting 
Income and Revenue Management 
Expenditure and Salaries 
Supply Chain Management Unit 



The structure is as follows: 

Budget Planning and Financial Reporting 

This section is responsible for the following activities: 

-Municipal financial planning (Budget Preparation) 

-Reporting on financial affairs of the municipality in a form of annual financial 
statements and monthly, quarterly and annual reports as prescribed by the 
MFMA. 

Income and Revenue Management 

This section is responsible for the following activities: 

-Collection of income from all cashiering points; 

-Billing of rates and services; 

-Issuing out of clearance certificates; and 

-Management of the general valuation. 

Expenditure and Salaries 

This section is responsible for the following activities: 

-Payment of creditors; 

-Payment of salaries, wages and sundries; 

-Management of creditors’ reconciliations 

-Management of audit queries 

Supply Chain management 

This section is responsible for the following activities: 

-Implementation of the Supply Chain Management Regulations and related 
legislation, 

-Development and Implementation of the Supply Chain Management Policy 

-This includes demand management, acquisition management, logistics 
management, disposal management, contract administration and Management 
of stores items and stationary; and fleet management for the municipality. 


4. Community 

Development 

The Community Development Department’s core functions is to ensure that the 
community is well serviced in regards to: 

Health care 

Public Safety 

Education (Libraries) 

Sports 

Community Halls 




T raff ic 

The department is also responsible for ensuring that plans and programmes 
are developed to focus specifically on the youth, women, disabled and under- 
privileged. 

Ms Z.M. Mdlazi 
(Director) 

5. Technical 

Services 

The Technical Services department’s main objectives and functions are to 
provide the basic needs of the community as well as maintain the standard of 
service provided. The department focuses on issues surrounding: 

Housing 

Project Management 

Refuse removal and sewerage 

Electricity 

Civil works (roads, bridges etc.) 

The department also works very closely with the district municipality because 
the district also provides certain services on behalf of the eDumbe Local 
Municipality. 

Mr P.V. Biyela 
(Director) 

6. Planning & 
Development 

Services 

The planning and development departments’ primary function within the 
municipality is to regulate and control all development. The department is also 
responsible for the following sections: 

Strategic Planning 

Spatial Planning 

IDP 

LED 

Tourism 

DPSS 

The department is seen as a key role-player or contributor in developing the 
municipality and ensuring the municipality is constantly progressing (future 
development of a shopping centre and middle income housing). 

The department has also been further assisted by the introduction the DPSS 
staff which include a: 

Chief Planner 

Senior Planner 

CIS Specialist 

Building Inspector 

Development Administrator 

Mr H.D. Zulu 
(Director) 


1.6 Opportunities 


The eDumbe municipal area experiences low economic development and growth per annum but below mentioned 
are the areas of potential that can help the municipality grow and improve its economic development and growth. 


eDumbe is a gateway to KwaZulu Natal Province and it is a shorter route from Mpumalanga Province to 
Durban or Pietermaritzburg. In that sense it can attract as many tourists who are exploring KZN as 
possible. 

Its tourist attraction is highly on cultural tourism with many heritage sites including the Residence and the 
Grave of Mkabayi kaJama of the Zulu Nation at kwaGamakazi and the Voortrekker Park at 
Paulpietersburg. eDumbe can be a teurist destination based on the Zulu Heritage Route which is 
supported by the Zululand District. 


It is also rich in eco-tourism, with the existence of Ithala Game Reserve, Pongola Bush Nature Reserve 
and Natal Spa Hot Spring and Leisure Resort. 

Other tourism opportunities that have been identified include but not limited to: Hot Water Springs; 
Battlefields Route; Historical Buildings; Fishing Resorts; Game Farms; Engodini Crater; Traditional 
Areas; 4X4 Trails, and Paragliding. 


eDumbe has vast mining opportunities with natural resources which can create better socie-economic 
environment for the people of eDumbe. There are five Mines within the eDumbe area which are currently 
closed dewn with remainders of natural resources mainly coal. 

Ubivane Dam which is also known as Paris Dam is currently underutilized as it has the potential to 
stimulate economic growth through development of Holiday Resorts, Conference Centres, Hot Water 
Springs and so forth. 


eDumbe is known for being the home and headquarters of the international recognized brands such as 
Valpre Water and Ignite Charcoal. 


The eDumbe municipality is located in one of the peorest and poverty stricken district municipalities in KwaZulu- 
Natal. (It forms part of Presidential Nodes!) 

• A large rural population that depends on the nearby urban area of Paulpietersburg for commercial and 
public services (e.g. health, secial welfare, police services etc) places pressure on the primary node 
because of the lack of social and economic services within the rural areas. 

• Most of the rural settlements are small thus making service delivery costly, this effect is compounded by 
the aspect that only 35% of the municipality’s population lives in an urban area while 65% lives in the 
rural hinterland of the municipality. The spatial develepment pattern of the municipality will have to be 
addressed. 


• 53% of the population of the municipality are women. Wemen are assumed to be acting as househeld 
heads in the absence of partners seeking employment in other urban centres. It is also accepted that 
these women are more disadvantaged in terms of resources. Strategies need to be developed in order to 
create security for women and their dependent children. 

• Close to half of the population are children, placing pressure on the need for educational and social 
facilities. Many of these children will be orphaned as a result ef HIV/AIDS. At least 17% ef the population 


is already infected with HIV. The severe impact on the need for health, social and welfare services over 
the next 20 years will have to be accommodated in the Municipalities strategy for service delivery. 


• Income levels in eDumbe tend to be quite low with 69% of the population earning less than R800 a 
month. The traditional and rural areas are the most poverty stricken. 

• The majority of the population relies on public transport facilities. This is primarily taxi based. The quality 
and efficiency of the public transport sector still needs attention. 

• Although a large portion of the population has access to household electricity the low income levels in the 
municipality puts a severe restriction on the number of people actually using electricity as a primary 
means of energy. Electricity provision at schools and health facilities are especially critical. In the wake of 
the looming energy crises faced by this country it is vital that the Municipality adopts policy embracing the 
use of alternative energy sources for new residential and commercial development. 


1.7 SERVICE DELIVERY OVERVIEW 


This KPA entails the assessment of the ability municipality to deliver infrastructure and basic services, and also 
report on the role played by national and provincial departments in the different sectors in the execution of their 
functions. Local Government works in partnership with the communities to find sustainable ways to meet their 
needs and improve the quality of lives. As entrenched in the Constitution, the Millennium Development Goals as 
well as Vision 2014, government has geared itself to achieve targets for universal access to basic services. 


Municipalities are at the forefront of attempts to achieve high levels of service delivery. Service delivery has 
assumed centre stage in South Africa, due to highly publicized events related to wide-spread protests within 
various communities. This has put even greater pressure on municipalities to deliver on their mandates and to 
ensure effective service delivery. The role of municipalities is crucial in dealing with many of the challenges that 
have led to such high levels of discontent. A crucial aspect of this process is the provision of basic services such 
as water, electricity and sanitation for all communities. The historical backlogs in the provision of basic 
infrastructure for service delivery require that municipalities establish a delicate balance between delivering and 
improving current services, maintaining existing infrastructure and extending the infrastructure to eradicate the 
backlog in service delivery. The COGTA must ensure that Municipalities in the province are fully functional to 
enable the delivery of infrastructure and municipal services. 


The report will reflect on service delivery trends and progress achieved over a number of years to enable an 
informed assessment of improvement or underperformance. The analysis will provide information on 
achievements per targeted services and variance for non-achievement. 

The focus areas that measure the performance of municipalities in this KPA are the following: 


• Access to basic services 

• Universal access to electricity 

• Access to adequate shelter 

• Municipal Infrastructure Grant (MIG) 

• Free Basic Services (FBS) 

• Indigent policy implementation 

• Refuse removal 


Performance Information Analysis and Progress 


Provision of basic services 


Government is committed to providing access to eiectricity, water and sanitation as basic services to address the 
infrastructurai backiog. Twenty (20) years into democracy, government’s development programmes are beginning 
to show tangibie resuits in that access to basic services has improved substantiaily since 1994. Anaiysis of 
progressive trends is provided beiow on each of the basic services. 

The municipality has a probiem of service providers who do not finish the projects in time and some deserted 
projects. The PMU is fighting over the compietion of these projects, it is a serious concern to the municipaiity 
since service providers compromise our project pians for the bigger provinciai and big cities projects. This hinders 
the services and expenditure of conditionai grants funding. 


Access to basic services 


eDumbe 

2011/12 





2012/13 











2013/14 
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Housing Backlogs =5417 
Electricity Backlogs = 1741 household 

The number provided on refuse removal (5181) only talks about people residing in town not on the township. 

The municipality has a problem of service providers whe de not finish the projects in time and seme deserted projects last financial year. The PMU was fighting over the completion of 
projects. It was a serious concern to the municipality since service providers compromised our project plans for the bigger provincial and big cities projects. It also hindered the 
services and expenditure of conditional grants funding. We have seen a progress in terms ef finishing the project in time this financial year. Most of our projects were at 95% as at 
30/06/2014 and some at 100%. This is a big achievement if we compare te 2012/2013 financial year. 

Housing projects are delayed by the land issues which are not resolved since most of the land is privately owned and some state owned and the transfer of ownership which is 
unbecoming. Despite all the challenges the implementing Agents are busy on sites packaging the projects and registering the beneficiaries. 


1 .7.1 Electricity Connection 

The Department of Energy provided a grant of R8 800 000 Million for house hold connection at Ward 1 and the prcject has benefited 292 families. This project is at 21% complete and 
the other R8 800 000 Million for house hold connection at ward 2 and this project has benefited 156families and as by the 30"^ of June this project was 60% complete. 


0 


1 .7.2 Refuse Removal 


Due to the delay on the housing project which can expand the scope of the refuse removal this has stay unchanged. 
Indigent Policies and Registers 


eDumbe 

Municipality 

2011/12 

2012/13 

2013/14 

Reviewed 

/developed 

indigent 

policies 

Indigent policy 
implemented 

Indigent 
registers in 
place 

Reviewed 

/developed 

indigent 

policies 

Indigent policy 
implemented 

Indigent 
registers in 
place 

Reviewed 

/developed 

indigent 

policies 

Indigent policy 
implemented 

Indigent registers 
in place 

Y/N: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Date: 




28/6/13 

28/6/13 

28/6/13 

27/06/14 

27/06/14 

27/06/14 


The council has decided to exempt interests on rates accounts until that the indigent register is finalised. 

The municipality is currently collecting the household’s information to verify the information on the indigent register. This emanated from the speculation which says all household in 
eDumbe Location and Bilanyoni are indigents which logically incorrect. Based on the observation of the municipality there are professionals who are residing in these areas who 
cannot by any chance qualify to be indigent. The municipality has then commissioned the team to get house by house to verify the ownership and members of the households. This 
will assist in recovering some of the debt which can be recovered. 


Status on the provision of free basic services by eDumbe Municipality (201 3/1 4) 


eDumbe 

Municipality 

ELECTRICITY 

Demand 

REFUSE REMOVAL 

No of indigent 
households receiving 
free service 

Target 

Actual 

Units per 

household 

(kwh) 

No of indigent 
households 
receiving free 
service 

Target 

Actual 

Demand 

Units/ R 
value pm per 
house- hold 

Number of 
H/holds and 
units 

737 

737 

737 

20 

737 

- 

- 

- 

- 

- 



Status on the provision of access roads by the eDumbe Municipality (2013/14) 


eDumbe 

Municipality 

TARRED ACCESS ROADS 

GRAVEL ROADS 

No of tarred roads 

Target 

Actual 

No of 

KMs 

Targeted 

KMs 

Actual 

KMs 

No of 
gravel 
roads 

Target 
No of 
gravel 
roads 

Actual No. 
of gravel 
roads 

No of 
KMs 

Targeted 
No. of 

KMs 

Actual 

No. of 

KMs 

Number of roads 
made 

3 

3 

3 

1.4 km 

1.4 km 

1.4km 

16 

16 

16 

240 

240 

259 


The Roads conditions in town, eDumbe Location, Mangosuthu and Bilanyoni are atrociously. There are reasons for this 1 in town the roads need to be rehabilitated, these roads are 
aging cannot be patched and with the allocation of MIG this will take some years to realize. Our internal funding cannot make it too, 2"*^ in the location most of the roads were never 
tarred and even the ones that were tarred were eroded by storm water since there were no storm water drainages. 3'^'' Mangosuthu and Bilanyoni roads were not properly planned 
since these areas were not subjected to the town planning scheme before. The sites were designed based on indigenous knowledge. 4*^ the municipality does not have a tipper truck 
to support the plant to re gravel the un-tarred roads. The municipality has develop a document which intends to give a picture of the critical Infrastructure needed In these areas mostly 
and have engaged with no success the department of Cooperative Governance and Traditional Affairs and other stakeholders to get their support. As a municipality we are trying our 
best to rehabilitate our roads. We have completed the following roads this financial year (2013/2014): 

> Madelakufa road 800 m 

> Smith Street 300 m 

> Wolmarans Street 300 m 

We completed Jourbert Street In 2013/2014 but the road was started in 2012/2013 done by PMPZ financial year. This Is a sign that shows our commitment as a municipality In 
bringing service delivery to our client. (EDumbe Community). 


1.7.3 Basic Service Delivery and Infrastructure Development (Targets 2013/2014) 




Ref 

Target 

Comments and Corrective Measures 



KPI 27 

Establishment and Identification of a 
new dumpsite. 

Not Achieved (the Department of Environmental 
affairs commited 17 million Rands to establish a 
landfill). 



KPI 28 

Identification of new buriai space for 
ward 3,4 and 2 

Not Achieved ( the municipaiity has started a process 
of identifying a site and thereafter EiA process) 

KPI 29 

Fencing of oid cemeteries (Biianyoni 
) 

Not Achieved ( It is targeted for 2014/2015 Financiai 
year ) 

KPI 30 

Renovation of Dumbe Location Hail 

Not Achieved (the project was reprioritized) 

KPI 31 

Completion of Kwa Filemoni 
Stadium 

50% of work has been compieted. Construction of 
change rooms and toiiets is in progress. 

KPI 32 

Completion of Thoiakeie Combi 
Court 

The project is practicai complete but short of final 
completion certificate. 

KPI 34 

Completion of Mnyayiza Causeway 

The project is practical complete but short of final 
completion certificate. 

KPI 35 

Completion of Obivane Causeway 

The project is practical complete but short of final 
completion certificate. 


KPI 36 

Completion of 800m Madelakufa 
road 

The project is practical complete but short of final 
completion certificate. 

KPI 37 

Completion of 1 km Biianyoni road 

10% of work has been completed. The underlying 
pipes caused a delay which will need relecation. The 
project will continue on 21 July 2014 and the scope of 
work will be changed from Asphalting to Paving. 


KPI 38 

Completion of 300m Paulpietersburg 
roads 

The project is practical complete but short of final 
completion certificate. 

KPI 39 

Completion of four High Masts at 
EDumbe Location 

The project is practical complete but short of final 
completion certificate. 

KPI 40 

Completion of Tourism Office Fence 

10% The Progress is very slow on site and 
sometimes the contractor is not found on site. The 
only work done by the contractor is site clearing and 
trees removal. 


1.7.2 Basic Service Delivery and Infrastructure Development ( Reports on outstanding projects for 2012/2013 financial year ) 


REF 

TARGET 

COMMENTS AND CORRECTIONS 

KPI 41 

Koto Bridge 

The project was not completed in 2012/2013 
financial year. The project will be re-advertised due 
to the new scope of work to be identified by the 
current consultants. Service provider has been 
appointed. 

KPI 43 

Balmoral Causeway 

The project was not completed in 2012/2013 
financial year. The service provider under quoted. 
For completion service provider has been appointed. 

KPI 44 

Nqabeni Causeway 

The project is practical complete but short of final 
completion certificate 

KPI 45 

Ngudeni Causeway 

The project is practical complete but short of final 
completion certificate 

KPI 46 

Ophuzane Creche 

The project is practical complete but short of final 
completion certificate. 

KPI 48 

Mangosuthu Hall 

The project is practical complete but short of final 
completion certificate. 





REF 

TARGET 

COMMENTS AND CORRECTIONS 

KPI 50 

Upgrading of Testing ground 

The project was not completed in 2012/2013 
financial year. The BOO has been prepared by PMU 
and submitted to MM as well as Supply Chain 
Management. The project is waiting for MM’s 
approval to be completed. 

KPI 51 

Municipai Pound 

20% of work has been completed. The Contractor is 
busy constructing walls on site. 

KPI 52 

Construction of Ezungwini Sports 
field 

The project is practical complete. 

KPI 53 

Renovation of Pauipietersburg Mali 

90% of the work has been done. 

KPI 54 

Renovation of Location Haii 

Not Achieved ( It was not budgeted for ) 

KPI 55 

Fencing of Municipai Offices 

90 of work have been done. The installation of 
Palisade Fencing is in progress. 


1.8 Challenges 


The Municipality has a great challenge in satisfying the needs of its community more especially when it comes to basic 
service delivery. We are a small municipality with a lot of developmental needs which our budget cannot satisfy. 
Nevertheless the municipality is trying its level best to deliver to its clients as required by the law. The infrastructure we 
use is very old and it can no longer be used for new purposes since it need to be renewed. 


Roads; our roads infrastructure is very old and it can no longer be patched and it need to be scraped and redone which 
will cost the municipality the amounts that it does not have. Town roads are critical since are the entry points for any 
economic opportunity and investors get discouraged by our roads systems. 


Access Roads in township has degraded and it needs to be improved while the township expands time and again but 
there is no improvement. The community deserves good access roads which the municipality cannot afford. Rural roads 
which need to be maintained by graders are too many and there is no linkage between the municipality and the 
Department of Transport to ensure that all roads that belong to the provincial departments are being maintained from 
time to time. 


The municipality bought the two Graders and two Dozers with a sole aim to improve the lives of its people. This plant is 
assisting in maintaining the rural roads and opening public sport fields. 

Refuse collection; the two trucks are being used to pick up refuse in three areas Town, eDumbe and Bilanyoni. The 
municipality has appointed a team of people to work over the weekend cleaning the town streets and open spaces. 

Doing the waste management without the legal dumping site is a challenge and this is a none compliance with the waste 
management Act. The Department of Environmental Affairs has committed an amount of R17 Million to establish a 
landfill in the area. Implementing agent has been appointed to carry out the project. 


Storm water management; the municipality has identified the problem of storm water management which also adds more 
challenges; the Paulpietersburg town has no proper storm water management system. The storm water runs from the 
town to the nearby river, this is causing a serious challenge in the environment. 


1.9 Measures taken to improve performance 


To engage COGTA consider including the eDumbe Municipality in the Small Town Rehabilitation Program. That the 
municipal Infrastructure Investment Plan be developed to indicate the targeted projects and areas. 

That the municipality engages other stakeholders to source funding for capital projects 

That the existing infrastructure be rehabilitated to accommodate the existing demand on service delivery. 

Due to the lack of capacity to complete our projects on time the municipality has appointed the service provider to be the 
program manager of all our projects. We believe this will fast track the project’s completion. The municipality could not 
afford to have its projects delayed. 

Landfill Site: due to the challenges the municipality has on the landfill since people trespass the landfill site which result 
the municipality opted to the illegal dumping protecting the safety of the people who invaded the legal landfill. The 
municipality has applied to the Department of Environmental Affairs for funding for the establishment of the landfill site of 
R17 Million and was successful and the greening project (park) of RIO Million which are underway. 


EDumbe is still using a pit sewer system which is not good for town development and Investment. Yes It Is not the 
function of the eDumbe municipality to develop the sanitation system but for the District. The actual fact Is, It affect the 
development of our town and the Investments in the area. 


1.10 FINANCIAL HEALTH OVERVIEW 


1.10.1 Introduction 

Profound fiscal efficacy, discipline, prudence and monitoring all provide a sound basis for the delivery of all the key and 
fundamental municipal objectives. It Is therefore Imperative that municipalities not only purport to portray but embrace an 
Intrinsic and frugal duty to maximize revenue potential while transparently managing public finances as set out in the 
Municipal Finance Management Act 2003, and the Municipal Property Rates Act 2004 following the proper International 
Accounting Standards as prescribed in policy and regulation. The guidelines set therein provide for effective 
accountability, evident financial sustainability and a financial viability conducive to Infrastructure Investment and service 
delivery. 

> An attempt Is made to ensure that the data tables In this report are for the status as at end June 2014. 

> Interpretations of the annual financial statements must be made based on the audited financial statement 
received from eDumbe Municipality 

1.10.2 Financial Viability 

This Is the main prescribed key performance indicator. It Is therefore compulsory for all municipalities to submit annual 
reports on achievements or challenges encountered In achieving according to ratios set in the 2001 Regulations. 

The financial viability of Local Government Is measured using three key performance Indicators: 

a) Debt coverage which denotes the rate at which a municipality to meet its debt service payments with the financial 
year from Its own sources of revenue. A municipality should have 20% debt coverage. 

b) Outstanding service debts to revenue refer to the ability of a municipality to service Its debts dependant on the 
rate at which the municipality collects amounts owed to It. In other words It represents the ratio of outstanding 
debtors to total revenue. 

c) Cash flow measures the rate at which municipality can cover its costs, that is the debtor collection rates which 
result In sufficient cash to enable the municipality to meet Its day to day operational costs. It Is mandatory for 
municipalities to determine cash flow requirements to maintain operations and also have adequate measures to 
foresee the need to alter operations as required. 


1.10.3 Challenges 


Loss on revenue collection due to various reasons that makes It difficult to collect and protect our revenue and Lack of 
cooperation with the community. There is no willingness to pay for services. 

Measures taken to improve performance 

We have appointed a staff to help us address the community issues on paying their bills 


1.10.4 Recommendations 

1 . To conduct a study and analysis of the debt register 

2. Maximizing our revenue base with new programmes 


1.11 ORGANISATIONAL DEVELOPMENT PERFORMANCE 


1.11.1 Introduction 


The main focus in this key performance area is the institutional and organisational capacity of municipality to perform its 
functions and fulfil the developmental role as stipulated in the Constitution and the White Paper on Local Government. 
Institutional and organisational reform in iocal government is the key to sustainabie municipaiity. Having been ailocated 
separate powers and functions entrenched in the Constitution, municipalities had to organise themselves in preparation 
to fulfii these functions and powers. Organisational transformation in iocal government is further explicitiy prescribed in 
Section 51 of the Municipai Systems Act which provides as foliows: 


“A municipality must, within its administrative and financial capacity, estabiish and organise its administration in a 
manner that wouid enabie the municipaiity to:- 

a. be responsive to the needs of the locai community; 

b. faciiitate a culture of public service and accountabiiity amongst its staff; 

c. be performance orientated and focussed on the objects of local government set out in section 152 of the 
Constitution and its deveiopmental duties as required by section 153 of the Constitution; 

d. ensure that its political structures, political office bearers and managers and other staff members align their roles 
and responsibilities with the priorities and objectives set out in the municipality’s integrated development plan; 

e. establish ciear relationships, and facilitate co-operation, co-ordination and communication, between- 

i. its poiiticai structures, poiiticai office bearers and its administration; 

ii. its poiiticai structures, poiiticai office bearers and administration and the iocai community; 

f. organise its poiiticai structures, political office bearers and administration in a fiexible way in order to respond to 

changing priorities and circumstances; 

g. perform its functions — 

i. through operationaily effective and appropriate administrative units and mechanisms, including 
departments and other functionai or business units; and 

ii. when necessary, on a decentralised basis; 

iii. assign clear responsibilities for the management and co-ordination of these administrative units and 
mechanisms; 

iv. hoid the municipai manager accountabie for the overail performance of the administration; 

V. maximise efficiency of communication and decision-making within the administration; 

vi. deiegate responsibiiity to the most effective ievei within the administration; 

vii. invoive staff in management decisions as far as is practicabie; and 

viii. provide an equitable, fair, open and non-discriminatory working environment 

This key performance area focuses on organisational capacity and includes indicators that show progress on how 
municipalities have organised themseives in terms of buiiding capacity to deiiver, compliance with equity targets as weil 
as impiementing both the organisational and individual performance management systems. Municipal performance in 
this KPA is assessed in the foiiowing six (6) focus areas: 

• Performance Management Systems. 

• Fiiling of Section 57 Manager positions; 

• Signed performance agreements by Section 57 Managers; 

• Discipiinary processes against Section 57 Managers; 

• Empioyment Equity; and 

• Skiils deveiopment. 


Implementation of PMS in municipality 
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The Municipal Manager and the Managers that are directly accountable to the Municipal Managers have signed the performance agreements and were forwarded to COGTA 
before the due date which was the 14 August 2013. Our Council Committees are fully functional and effective in performing their delegated tasks. 


Linkage between IDP and SDBIP 


eDumbe 

municipality 

2011/12 

IDP IDP adopted Is the IDP 

Framework/ and aligned to 

Process Plan Submitted SDBIP 

Approved 

2012/2013 

IDP 

Framework/ 

Process Plan 
Approved 

2013/14 

IDP adopted Is the IDP IDP Framework/ IDP adopted 

and aligned to Process Plan and Submitted 

Submitted SDBIP Approved 

Is the IDP aligned 
to SDBIP 

Y/N 

1 

1 

: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

1 

Dal 

e: 




11/06/2012 

30/03/12 

30/03/12 

28/03/13 

31/05/13 

31/05/13 


The Council has adopted the Municipal Process Plan and has been abide by it in developing the IDP and the community participation through ward committees has been always 
ensured. Hon Mayor and the council have been able to conduct IDP izimbizo in all wards. The community was afforded an opportunity to contribute in the IDP formulation. 

Filling of Section 56/7 Managers posts 



2011/12 



2012/13 



2013/14 



eDumbe 

Municipality 

No of posts 
approved 

No of 
posts 
filled 

No of 

vacancies 

No of posts 
approved 

No of 
posts 
filled 

No of 

vacancies 

No of posts 
approved 

No of 
posts 
filled 

No of 

vacancies 

Municipal Manager 

1 

1 

0 

1 

1 

0 

1 

1 

0 

Chief Financial 

Officer 

1 

1 

0 

1 

1 

0 

1 

1 

0 



Technical 


Corporate Services 


Planning 


Community Services 


TOTAL 


The municipality has a full complement of senior managers since 2012 there is no movement or resignation of senior managers. This brings hope and sustainability to the 
organisation. It’s also entails that strategic decision can be taken from the informed perspective. 


Disciplinary processes against Section 56/7 Managers 


eDumbe 

Municipality 

2011/12 

2012/13 

2013/14 


No of 

reported 

cases 

No of 
pending 

cases 

No of resolved 

cases 

No of 

reported 

cases 

No of 
pending 

cases 

No of resolved 

cases 

No of 

reported 

cases 

No of 
pending 

cases 

No of 

resolved 

cases 

Number: 

4 

2 

3 

3 

3 

0 

6 

2 

3 


The Municipality had three cases against its s56/57 Managers in 2012/13 financial year. The cases were involving the former Municipal Manager who had 2 counts against 
the municipality 1 stiy being unfair dismissal and 2ndly the claim of R3 Million which was a said settlement for his suspension these cases were filed in the High court and the 
ruling was in favour of the Municipality which was in 2013/14 after the dismissal of the cases. He then filed the 3rd new case of unfair suspension which he won and the 
municipality has launched an appeal. The 4th case was of the former Acting Municipal Manager for the misconduct the case was resolved in the Disciplinary process he was 
fined a sanction. The 5*^ case was against the Director Technioal Services of misconduot also this was resolved in the disciplinary process and the last 6*'^ was the on 



investigation against the Director Technical who has been suspended by Council. Pending the investigation which is on progress once the investigation report is presented 
the council will decide on the recommendations of the council 


1.11.2 Challenges 


The resistance of some employees who do not want to comply with policies and carelessness of employees 

1.11.3 Measures taken to improve performance 


To take correct measure to address wrong doings amongst ourselves to ensure that there is no space for such 
in our organisation. 

1.11.4 Recommendations 

1 . Continue awareness about failure to comply and chargeable actions 

2. To workshop the Labour forum on dismissible charges and any form of miss conduct 

1.12 Annual Report Development Process Plan 


No. 

Activity 

Timeframe 

1 

Consideration of next financial year’s Budget and IDP process plan. Except for the 
legislative content, the process plan should confirm in-year reporting formats to ensure 
that reporting and monitoring feeds seamlessly into the Annual Report process at the end 
of the Budget/IDP implementation period 


2 

Implementation and monitoring of approved Budget and IDP commences (In-year 
financial reporting). 

July 

3 

Finalise the 4th quarter Report for previous financial year 


4 

Submit draft year 0 Annual Report to Internal Audit and Auditor-General 


5 

Municipal entities submit draft annual reports to MM 


6 

Audit/Performance committee considers draft Annual Report of municipality and entities 
(where relevant) 


8 

Mayor tables the unaudited Annual Report 


9 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

August 

10 

Annual Performance Report as submitted to Auditor General to be provided as input to 
the IDP Analysis Phase 


11 

Auditor General audits Annual Report including consolidated Annual Financial Statements 
and Performance data 

September - 
October 

12 

Municipalities receive and start to address the Auditor General’s comments 


13 

Mayor tables Annual Report and audited Financial Statements to Council complete with 
the Auditor- General’s Report 

November 

14 

Audited Annual Report is made public and representation is invited 



0 


15 

Oversight Committee assesses Annual Report 


16 

Council adopts Oversight report 

December 

17 

Oversight report Is made public 

18 

Oversight report Is submitted to relevant provincial councils 

19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual Report 
and Oversight Reports to be used as Input 

January 


COMMENT ON THE ANNUAL REPORT PROCESS: 

This is a legislative process which needs to be complied with, the none compliant with the framework may lead to 
the MEC Intervention on the bases of none compliance. 



CHAPTER 2 - GOVERNANCE 


2.1 COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


POLITICAL STRUCTURE 
MAYOR 

(Cllr. BM Nxusa) 



DEPUTY MAYOR 

(Cllr DJ Nhlengethwa) 



SPEAKER 






cooo*vicnai4i>^Garo 


(Cllr. NR Simelane) 



EXECUTIVE COMMITTEE MEMBER 

(Cllr. SJ Kunene) 



Full Council Members 

I. ClIrSEThela 
Cllr NM NhlabathI 
Cllr lAT Mbatha 
Cllr NZ Keswa 
Cllr NR Simelane 
Cllr BM Nxusa 
Cllr DZ Mtshall 
Cllr MR Khumalo 
Cllr SR NkosI 

10. Cllr SJ Kunene 

I I . Cllr DJ Nhlengethwa 

12. Cllr R Gevers 

13. Cllr ND Ndlangamandia 

14. ClIrTPSIbeko 

15. ClIrTPShabalala 



Political Decision 


The Council established its Portfolio Committees which is chaired by the member cf the Executive Ccmmittee as 
indicated in the Municipal Structures Act No. 117 of 1998 section 80. Edumbe Municipality has the following 
Portfolio Committees 


(a) Finance and Technical Services Portfolio Committee 

(b) Planning and Development Port folio Committee 

(c) Corporate and Community Services Portfolio Committee 

The items are firstly presented in the relevant Portfolio Committee which then recommends to the Executive 
Committee, the Executive Committee recommends to the Council, It is a none delegated matter or if it a matter 
delegated to it, it shall approve the item or decline the item. 

The eDumbe Council had its own Municipal Public Account Committee (MPAC) which plays an eversight role on 
behalf of the Council. The MPAC report to the Council through the Speaker. 


MFMA section 60 (b): The Municipal Manager of a municipality is the accounting officer of the municipality for the 
purposes of this Act and must provide guidance on compliance with this Act to political structures; political office 
bearers, and officials of the municipality and any entity under the sole or shared control of the municipality. 

The Municipal Systems Act section 67 says A municipality, in accordance with applicable law and subject tc any 
applicable collective agreement, must develop and adopt appropriate systems and procedures to ensure fair, 
efficient, effective and transparent personnel administration, including (a) to (k) 

Base on this section the Municipal Manager developed the delegation of duties to Council to separate the 
functiening ef the departments. 


2.2 DEPARTMENTAL RESPONSIBILITIES 


Office of the Municipal Manager 

Financial Services 

Corporate Services 

Strategic Planning 

Budget preparation and 

implementation 

General administration 

Overall responsibility for the 
organization 

Revenue and expenditure 

management 

Secretariat 

Form and develop efficient and 
effective administration 

Mid-year budget & performance 
assessment 

Ceuncil support 

Advise political structures and 
political office bearers 

Revenue generation 

Legal services 

Ensure implementation of 

decisions of political structures 

Debt collection, credit control and 
loans 

Policies and procedures 

Ensure implementation of national 

Supply chain 

Municipal office building 


& provincial legislations 

management/procurement 

management 

Accountability for financial & other 
municipality resources 

Capital expenditure control 

Capacity building and training 

Internal Audit 

Investments 

Human resources 

Audit Committee 

Asset and liability management 

Ward committees 

Intergovernmental and 

international relations 

Internal audit and audit committees 

Information services 

Miscellaneous responsibilities 

outlined in the MSA, MFMA and 
other legislations 

Financial reporting and auditing 

Research and development 


Payroll 

Fleet management 


Management of Grants, Tax & 
Levies 

Business plan 


Business plan 

Contract Management 

Community Services 

Planning & Development 

Services 

Technical & Infrastructure 

Services 

Health 

Planning 

Electricity 

Sports and culture 

Land use management 

Water (co-ordination and 

recommendation) 

Youth and gender development 

Integrated Development Planning 

Sanitation (co-ordination and 
recommendation) 

Swimming pools 

Local Economic Development 

Solid waste sites 

Facilities management 

Local tourism 

Municipal roads 

Libraries 

Project management 

Business planning 

People with disability 

Program management 

Project management 

Disaster management 

Marketing 

Implementing agent 

Emergency services 

Environmental Management 

Housing (technical) 

Pounds 

Business Plan 

Housing and land affairs 

Safety and security 


Cemeteries 

Regulator and monitoring 


Parks and recreation 

Communication infrastructure 


Business plan 

Nature conservation 



Poverty alleviation 



Business plan 







2.3 TOP ADMINISTRATIVE STRUCTURE 



MUNICIPAL MANAGER 

MrT.V. MKHIZE 



DIRECTOR: CHIEF FINANCIAL OFFICER 

MRS .S.Q. Mntambo 



\ 


V 


DIRECTOR: CORPORATE SERVICES 

MR. W.M. NXUMALO 




DIRECTOR: PLANNING 

MR D.H. ZULU 



DIRECTOR: COMMUNITY SERVICES 

MISS. Z.M. MDLAZI 



DIRECTOR: TECHNICAL SERVICES 

MR. P.V. BIYELA 




Filling of Section 56/7 Managers posts 



2010/11 



2011/12 



2012/13 



eDumbe 

Municipality 

No of 
posts 
approved 

No of 
posts 
filied 

No of 

vacancies 

No of 
posts 
approved 

No of 
posts 
filied 

No of 
vacancies 

No of 
posts 
approved 

No of 
posts 
fiiied 

No of 

vacancies 

Municipai 

Manager 

1 

1 

0 

1 

1 

0 

1 

1 

0 

Chief 

Financiai 

Officer 

1 

0 

1 

1 

0 

1 

1 

1 

0 

Technicai 

1 

1 

0 

1 

1 

0 

1 

1 

0 

Corporate 

Services 

1 

1 

0 

1 

1 

0 

1 

1 

0 

Pianning 

1 

0 

1 

1 

1 

0 

1 

1 

0 

Community 

Services 

1 

1 

0 

1 

1 

0 

1 

1 

0 


TOTAL 


5 

3 

0 

5 

4 

1 

6 

6 

0 


2.4 COMPONENT B: INTERGOVERNMENTAL RELATIONS 


MSA section 3 requires that municipaiities exercise their executive and iegisiative authority within the 
constitutionai system of co-operative governance envisage in the Constitution section 41. 

2.4.1 Shared Services 

The municipality has receive the suppert from COGTA for the Planning Shared Services whereby COGTA 
appointed qualified Planners to support the District Family of Municipalities in the Zululand District to improve the 
implementation of the Planning Act and Development of the Planning Strategic Documents. The Officials are 
shared among the Municipalities on the rotation schedule. 

2.4.2 Leave Management 

In the last financial year we have worked hard with the support of Cogta to create a base of the leave 
management and we have worked from that base in reporting year. 

2.4.3 Project Implementation and Expenditure 

The support by the provincial government regarding the project implementation did not set any sustainable 
standard procedure as intended. One had a good lesson from the team, which is to balance the project 
implementation plan and the financial expenditure. 

2.4.4 PMU 

The establishment of the Project Management Unit that is managing MIG projects and packaging future projects. 
This supported by COGTA with Budget for the two PMU Technicians. This started in 2008 till to date. 

2.4.5 National Intergovernmental Structures 

Presidential Coordinating Council 
National Intergovernmental Forum 

eDumbe Municipality has not directly participated on any of these forums except where it has been represented by 
the Local Government Association as prescribed in the Intergovernmental Fiscal Relations Act 97 of 1 997section 
6(1 )(h). 

2.4.6 Provincial Intergovernmental Relations 


The Premier’s Intergovernmental Forum 





The eDumbe has attended the forum through the extended invitation since it is not a orinanal member of the 
forum but seat through the Intergovernmentai Fiscai Reiations Act 97 of 1997 section 17 (3). We continue to 


hounor the invitations that are extended to us by the Premier. 

MPAC Chairperson Cllr. SR Nkosi, Speaker Cllr NR Simelane and KZN Cogta 

2.4.7 District Intergovernmentai Structure 


District intergovernmentai Forum is where the eDumbe is an originai member through the representation of the 
Mayor. As a member of the District intergovernmentai structure we have committed our active participation and 
meaning contributions to ensure that this structure is used as a piatform to resoived issues which affects the 
municipaiities in the district. 


2.5 COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


2.5.1 OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 

The MSA section 17 (2): requires a municipaiity to establish and organise its administration to facilitate a culture of 
accountability amongst its staff. Section 16 (1): states that a municipality must develop a system of municipal 
governance that compliments formal representative governance with a system of participatory governance. 
Section 18 (a) - (d): requires a municipality to supply its community with information concerning municipal 
governance, management and development. 



2.5.2 PUBLIC 
MEETINGS 


Community Meeting at Bilanyoni Ward 4 




Public meetings and stakeholders engagements sessions whereby the municipality stage the ward committee 
meetings to report back on the level of service delivery and get their views on the IDP and Budget Implementation. 


2.5.2.1 The IDP Steering Committee 

The IDP Steering Committee must be established during the IDP process and it must continue performing its 
functions during the IDP review process. It is a technical working group made up of senior officials and relevant 
officials to support the Development Planner and ensure a smooth review process. 

The IDP 


2.5.2.2 The IDP Representative Forum 

This is the structure, which institutionalises and ensures a participatory IDP review process. It represents the 
Interests of the constituents of the municipality in the review process. It Is envisaged that all organisations, 
stakeholders or Interest groups are represented In the forum. 

2.5.2.3 Zululand District Municipality IDP Steering Committee 

Zululand District Municipality has established a District IDP Steering Committee (IDP Planners Forum) that will 
ensure co-ordination of the IDP Review processes of the district and the local municipalities. Membership of this 
committee includes all the Local Municipalities and the District’s Municipal Managers, IDP Managers and 
Planners, representatives from the Department of Local Government and Traditional Affairs and targeted service 
providers within Zululand District Municipality. The Zululand IDP Manager must chair the Committee / Forum. 


2.5.2.4 Ward Committees 

The Ward Committees have a crucial role of identifying the needs and service delivery gaps in the community and 
report to the Ward Councillor. 

2.5.3 COMMUNICATION, PARTICIPATION AND FORUMS 


Functionality of Ward Committees 


2011/12 2012/13 2013/14 


eDumbe 

Munieipality 

No. of 

functional Ward 
Committees 

%of 

functional 

Ward 

Committees 

No. of 

functional 

Ward 

Committees 

%of 

functional 

Ward 

Committees 

No. of 

functional 

Ward 

Committees 

%of 

functional 

Ward 

Committees 

Number and 
percentage: 

7 

90% 

8 

90% 

8 

1 00% 


Ward committees had been trained on their functions and procedures to be followed when reporting an issue. 


Total number of deployed CDW’s per municipality 



2011/12 


2012/13 


2013/14 


eDumbe 

Municipality 

No of CDW 
posts approved 

No of 

CDW’s 
deployed to 
wards 

No of 

CDW 

posts 

approved 

No of 

CDW’s 
deployed 
to wards 

No of CDW 
posts approved 

No of 

CDW’s 
deployed to 
wards 

II 

Number: 

6 

6 

6 

6 

7 

5 

Nate 








There are two posts not filled 


2.5.4 WARD COMMITTEES 

Ward committees are crucial In the municipal system to be the voice of the community regarding their community 
needs. In the IDP and Budget Process the municipality conduct ward izimbizo to present the IDP and Budget 
wherein the Mayor update the community on the achievements and future plans. 


CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 


3.1COMPONENT A: BASIC SERVICES 


Status on the provision of free basic services by eDumbe Municipaiity (2013/14) 


Electricity Refuse removai 

eDumbe 

Municipality No of Targ Actual Units per Demand No of Target Actuai 

indigent et househol indigent 

households d (kwh) households 

receiving receiving 

free service free service 

Demand 

Units/ R vaiue pm per 
house- hold 

Nu 

H/ 

un 

1 

mber of 

loids and 

ts 

776 

776 

776 

20 


776 

776 

776 


n/a 


3.1.1 ELECTRICITY 

The househoid connection for the community of ward 1 has been compieted and 2 is in progress 




J 


Access to basic services 



Status on the provision of free basic services by eDumbe Municipaiity (2013/14) 



T1 

Number 

of 

776 

776 

776 

20 


776 

776 

776 

- 

n/a 

H/hoids 

units 

and 













House Built by CWP workers for an indigent family 
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3.1.2 WASTE MANAGEMENT 


(REFUSE REMOVAL, WASTE DISPOSAL AND STREET CLEANING 


Solid Waste Services 

Description 

Year 2 

Yean 

YearO 


Actual 

Actual 

Actual 


No. 

No. 

No. 

Solid Waste Removal 

Twice a Week 

5181 

5181 

5181 

Total Number of 

Households 

5181 

5181 

5181 


3.1.3 Housing Development 


Projects 

No. 

Tholakele Rural Housing 

1000 

Ophuzane Rural Housing 

1000 

Mangosuthu Housing 

1000 

Ekhombela Housing 

147 

Dumbe Phase 3 Housing 

600 


1 


3.1 .4 Provision of Free Basic Services 

Status on the provision of free basic services by eDumbe Municipality (2013/14) 



3.1.5 Roads 


Roads infrastructure deveiopment and maintenance is an ongoing chaiienge since the Municipaiity does not have enough provision in the budget to rehabiiitate 
the roads. Gravei roads are aiso a chaiienge since most of the roads that are being serviced are traditionaiiy planned. The town and township roads the 
municipaiity are ciutch in the MiG funding aiiocation. 

Status on the provision of access roads by the eDumbe Municipaiity (2013/14) 



1 


3.2 COMPONENT C: PLANNING AND DEVELOPMENT 

This component includes: planning; and local economic development. 


3.2.1 Introduction 


Cross-cutting interventions are specific issues that are not addressed directly by the 5 key performance 
areas. The interventions deal with how municipalities should organize themselves and mobilize human 
and financial support to discharge their mandate as provided in the Constitution of the Republic of South 
Africa. Progress in municipal performance in this KPA had been assessed in the following 5 focus areas: 


Disaster management; 
Realigned municipalities; 
Urban and rural nodes; and 


This is to be achieved through: 

• capacitating municipalities to deliver quality services to communities; 

• promoting participative, integrated and sustainable communities; 

• ensuring municipal plans reflect national, provincial and local priorities and resources through 
sound intergovernmental relations; 

• being the first port of call for municipalities for advice and support; 

• facilitating delivery through sound administration and the engagement of all spheres of 
government and social partners. 

3.2.2 Spatial Development Frameworks (SDF’s) 


The disintegrated nature of development planning confronted the government during Its first term into democracy. 
The situation was compounded by a lack of clear guiding planning principles that support strategic Interventions 
to address the country’s skewed spatial settlement patterns. In 2003 government published the guiding principles 
in the National Spatial Development Perspective (NSDP). As part of the implementation of the NSDP principles. 
Cabinet approved the intergovernmental planning framework which crystallized the harmonization and alignment 
of the NSDP, Provincial Growth and Development Strategies and IDP’s. 


As provided in the Municipal Systems Act, the IDP’s of municipalities must include Spatial Development 
Frameworks (SDF’s). The intergovernmental planning framework thus sets the tone for spatial frameworks of all 
three spheres to be aligned and be guided by the NSDP principles. Failure by some municipalities to adopt 
Spatial Development Frameworks had resulted in continuous misdirected public and private sector investment. 
The development outcome of creating sustainable human settlements cannot be achieved if municipalities fail to 
create a development environment that Is well planned 


1 



Development, submission and implementation rate of SDF 



SDF: Challenges 

There are projects that were identified through the SDF which needed to be established and developmental project that could have assisted the municipality in improving the socio - 
economic development of eDumbe. 

SDF: Recommendations 

As we plan to formalise the residatial area of Mangosuthu we need more money to package the site and subdevide them accordingly and this will add the residence who may pay 
rates and increase the liabity also since the municipality have to provide services to more people 


1 












3.3 EDUMBE APPLICATIONS RECEIVED FROM 2012 - 2014 



2012 

2013 

2014 

TOTAL 



Application 





Status 




0 

0 

0 

0 



Relaxations 



0 

0 

0 

0 



Grannv Flat 



0 

1 

0 

1 

Withdrawn 


Special Consent 



2 

1 

0 

3 

Approved 


Ch. 2 PDA Rezonino 



2 

1 

0 

3 



Ch. 3 PDA Subdivisions & 

Consolidations 





Approved 


0 

0 

0 

0 



Ch. 4 PDA -Development 






outside the area of 

Schemes 


2 

2 

2 

06 



Simultaneous PDA (Ch. 





1 was withdrawn and re- launched and approved 

2.3 &6) 









n 



PDA Application 


Date Lodged 

Date 

Erf No. 

Description 

Status 


Approved 






09/10/2013 


193 

Rezoning 

Approved 

18/09/2013 

31/07/2014 

250& 251 

Amendment Of A Scheme 
and Consolidation 

Approved 



Portion 2 of 

Haasfountain 
Farm 219 

Development situated outside 
the area of a scheme 

After Pre- Application 
meeting applicant Decided 
to withdrawn. 



Reminder of 

Portion 2 of 
Farm 

Nooitgedacht 

Development situated outside 
the area of a scheme 

After Pre- Application 
meeting applicant Decided 
to withdrawn. 

06/05/2014 

31/07/2014 

Farm 

Knoopan 

No.71 and 

Farm 

Rooipoort No. 
18640-HT 

Subdivision and 

Consolidation 

Approved 

15/05/2014 


Remainder of 

Erf 262 

Rezoning and Consolidation 

Still waiting for Outstanding 
Information. 

16/08/2012 

23/04/2013 

Erf 635 

Removal of Restrictive 
conditions, Subdivision, 
Rezoning & Consolidation 

Application was withdrawn 
and Re-Launched 

25/06/2013 

25/10/2013 

Erf 635 

Removal of Restrictive 
conditions. Subdivision, 
Rezoning & Consolidation 

Approved 


09/10/2012 

26/02/2013 

Erf 272 

Rezoning 

Approved 

22/08/2012 

30/11/2012 

Erf 548 

Subdivision 

Approved 

02/04/2012 

26/02/2013 

Erf 16 

Subdivision 

Approved 

16/09/2012 

13/12/2013 

Erf 23 

Rezoning 

Approved 

04/07/2013 


Springfontein 
farm No79HT 

Subdivision 

Approved 

20/09/2012 


Bedrog farm 
N079HT Ptn3 

Subdivision & Consolidation 

Approved 

22/08/2013 


Erf 614 

Special Consent 

Withdrawn 


3.4 LOCAL ECONOMIC DEVELOPMENT 


3.4.1 Introduction 


This is one of the most important KPA’s that the national government intended using to push back the frontiers of 
poverty and build a developmental state. The analysis should provide information on achievements per targeted 
services, capacity and variance for non-achievement. The reports from the various provinces reveal that each 
sector within the municipalities supports this function and there are a lot more indicators that reflect positive 
outcome, some of which are outlined below. However, LED is one of those KPA’s that most municipalities push 
to the back burner and not allocate enough attention, planning and resources to it. It is even worse that most 
municipalities have not reached a level of appreciating the relevance of the principles of the National Spatial 
Development Perspective, the importance of developing their Spatial Development Frameworks and LED 
strategies and linking these with their IDPs and the Provincial Growth and Development Strategies. 

LED has been recognized as a critical approach to pursue within the context of empowered municipalities, pro- 
active actions by local communities, and the need to ensure that development is pro-poor in its focus and 
outcomes. However, even though LED has been encouraged in South Africa for over sixteen years, it is apparent 
that it is not without its difficulties. The launch of the National Framework for LED by the COGTA in August 2006 
resulted in its initial implementation. 

Local Economic Development (LED) strategies are at the centre of efforts by municipalities to create economic 
growth and development. It is an absolutely vital tool at the disposal of all municipalities and has the potential to 
radically improve the lives of all municipal constituents by enabling growth and reducing poverty. However, the 
strategies associated with LED are not to be viewed as a quick-fix solution to these problems. There are a myriad 
of potential challenges and obstacles that need to be overcome in implementing such a comprehensive strategy 
- from local political conditions to the impact of globalization. In essence, the aim of an effective LED strategy is 
to reduce the impact of factors that adversely affect local economic growth - such as the rapid increase in 
urbanisation (which affects all municipalities in some way), as well as global economic ruptures, such as the 
financial crisis which had a significant impact during the year under review. In order to mitigate these risks, LED 
requires absolute commitment from the various stakeholders involved in its development and implementation. 


An LED strategy forms part of the IDP for each municipality. In many respects, it is the most crucial aspect of an 
IDP and plays a determining role in the effectiveness of the overall IDP approach. As such, an LED strategy 
needs to ensure the following: 

• Assimilation of socio-economic conditions and needs; 

• Establishment of the economic profile of the region; 

• Selection of priorities; 

• Development of policy thrusts; 

• Formulation of strategic interventions; 

• Formation of implementation plans; 

• Programme and project development that addresses strategic objectives; 

• Key performance areas for projects and programmes, including timeframes, targets and reporting 
mechanisms; and 

• Indication of budget prioritization and allocation to deliver on economic priorities 


LED development is also not a once-off process. Municipal LEDs need to be continually revised, with 
comprehensive reviews taking place at least once every five years. In order for this oversight role to be effective, 
LED Forums need to be established. The main reason for establishing such a forum is to expand the scale and 
scope of LED initiatives, by systematically leveraging support from partners in localities 
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Municipality with adopted and implemented LED strategy 


2011/12 


2012/13 


eDumbe 

Municipality 


LED strategy 

reviewed/ 

developed 


LED strategy 
approved 


Y/N: 


TT 


No 


Yes 


LED strategy 
Implemented 


LED strategy 

reviewed/ 

developed 


LED strategy 
approved 


LED strategy 
Implemented 


LED 
strategy 
reviewed/ 
developed 


Yes 


No 


Yes 


yes 



Yes 


Yes 


Yes 


Date: 


28/06/2013 


28/06/2013 


28/06/201 

3 


28/6/13 


We have reviewed our LED strategy to accommodate the new opportunities and to align it with the strategic objective of the municipality. The Mayor has 
committed himself In Improving our LED situation. 


Capacity of municipality to implement LED 



The alignment of LED and Tourism as one section made the number for the staff to be at 3 since there are 2 people allocated to Tourism 



Number of jobs created through municipality’ local economic development initiatives, including capital projects 

The purpose of this indicator is to assess and reveal the extent to which municipality contribute towards creating 
jobs through the implementation of capital projects, as well as the LED initiatives. 



iNgoma 


IS 


the cultural Dance which encourage social cohesion and can be a tourism attraction 



Number of jobs created per Municipality 


eDumbe 

Municipality 


[ 2010/11 


2011/12 


No. of 

jobs 

created 

through 

EPWP 


No. of 

jobs 

created 

through 

CWP 


No. of 


No. of 

jobs 


jobs 

create 


create 

d for 


d 

Co- 


throug 

operat 


h 

ives 


EPW 


P 


No. of 


No. of 

jobs 

! 

jobs 

oreated 


created 

through 


for Co- 

CWP 

1 

operativ 

1 

es 


2012/13 


Baseli 

1 

Targeted 

ne 


No. of 

No. of 


jobs to be 

jobs 


created 

create 


through 

d 


EPWP 

throug 


h 


EPW 


P 

1 


Actual 


No. of 

No. of 


jobs 

jobs 


created 

created 


through 

through 

EPWP 


CWP 


Targete 
d No. of 
jobs to 
be 

created 

through 

CWP 





Actual 
No. of 
jobs 
create 

d 

throug 

h 

CWP 



Baseli 
ne No. 
of jobs 
create 

d for 

Co- 

operat 

ives 



Targ 

eted 

No. 

of 

jobs 
to be 
creat 
ed 
for 
Co- 
oper 
ative 
s 


Actual 
No. of 
jobs 
create 
d for 
Co- 
operat 
ives 


“fl 

Number: 


200 


130 


1169 


200 


100 


200 


130 


1200 


1 


3.4.1 Capacity for implementing LED in municipalities 


The institutional capacity to lead and manage LED is a crucial element that is fundamental to the success 
achieved by the different municipalities in this KPI. Municipalities are building this capacity in a variety of ways 
inoluding establishing dedicated LED units and appointing LED managers, and in some munioipalities they set up 
looal economic development agencies as special purpose vehicles established outside the municipal offices to 
unlock economic development potential of a municipality 

Challenges 

This is the core function of the municipality to create enabling environment for economic development. There are 
opportunities that have been identified in the area. Through the LED strategy whioh has revealed that eDumbe 
Municipality is good in agrioulture, Business Development, mining and tourism. 

Tourism; there are many projects that have been identified which will unlock tourism opportunities in the area. 
The eDumbe Mountain of Wonders, Battlefield, Birds Route and the history around the area, these opportunities 
need to be packaged so that there can be use to attraot the investors. 

The municipality have developed and adopted its tourism strategy which serves as a guide of tourism 
development which is interlinked to LED. 


Agriculture; eDumbe is rich in forestry, fishing and live stock, these opportunities benefit the few in our 
community, we need to have an Agriculture strategy that will un pack all the identified agriculture projects. It is 
very crucial that the municipality prioritise the sectors based on the impact that is envisaged out of them. LED is 
not a short term activities but a long term which will give hope to the life of the municipality hence the Tourism 
Strategy, Mining Strategy, Agriculture Strategy, Agri - Processing Strategy, SMME & Business Retention 
Strategy need to be developed to guide the development initiatives around these foous areas. 


Measures taken to improve performance 

Working together with Mondi has benefited some SMMEs with business start - up programme. Under the same 
vision the municipality has emphases the local procurement in the SCM. Since the majority of funds received by 
the municipality are spent through procurement. 

3.4.2 Recommendations 

1. That the municipality should source funding to develop the LED (Business ) investment Portfolio to 
enhance the interests of the investors to develop the area. 

2. To control and prioritise the development of foous areas like Tourism, Mining, Agriculture, Agri - 
Processing, SMME & Business Strategies 

3. Conduct Business retention and expansion seminar 

4. Linkage between the LED, Tourism and Special Programmes for relevance. 

5. Increase budgetary support for the LED initiatives 


3.5 COMPONENT D: COMMUNITY & SOCIAL SERVICES 


The eDumbe Municipality has two libraries, namely eDumbe Library & Paulpietersburg Library. They are 
both in Ward 3. The eDumbe library is in Emncelwini [township] and Paulpietersburg library is in town. 
The EDumbe library is mostly used by the IsiZulu speaking group, whilst the Paulpietersburg library is 
used by Whites, Afrikaners, and Germans & Afrioans. 
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There is a need for employing more staff members to meet the need of library users, and to allow more 
innovations and programmes initiatives. As indicated above the whole municipality is facing financial 
constrains which make it impossible for new appointments. Through the Intergovernmental Relations 
(IGR) we have been receiving financial support for our libraries which includes Books and Funding for 
library staff salaries. 

3.5. 1 Community Halls 


Table 13: Community Halls Requirements 


HALL NAME 

REQUIREMENT 

Dumbe 

Renovation, extension and chairs 

Paulpietersburq 

Tables, chairs, renovations 

Bilanyoni 

Renovations and chairs 

Ophuzane 

Chairs, windows and toilets 

Tholakele 

Chairs, windows, additional toilets and fence 


3.5.2 Official Sports Fields 


Table 14: Sportsfield Requirements 


SPORTS FIELD NAME 

UPGRADE NEEDED 

Dumbe Regional Stadium 

Appropriate grassing, water taps, irrigation system and 
pavilions. 

Bilanyoni Sports Field 

Fence, flood lights, Apollo lights, appropriate grassing, 
water taps, irrigation system and pavilions 

Mangosuthu Sport Field 

Grassing, irrigation system, flood lights, ablution blocks 
and pavilion 


3.5.3 Cemeteries 

The municipality has 5 cemeteries [Ward 2, ward 3, ward 4, ward 5 and ward 8]. Currently the municipality only 
services ward 3 and ward 4 cemeteries in terms of digging the graves and maintenance of the cemeteries is 
managed by Technical Services. The council is heading to a problem of grave yard as the existing ones are 
extra ordinary full and the is a challenge in getting the new grave yard. 


3.6 COMPONENT G: SECURITY AND SAFETY 


This component includes: police; fire; disaster management, licensing and control of animals, and control of 
public nuisances, etc. 


3.6.1 Fire Services 

Cogta introduced the programme of assisting the municipalities to establish fire units by training the youth and 
the municipalities absorb them. eDumbe has benefitted with four trainees since the last report. 

3.6.2 Disaster Management 

The aim of the Disaster Management Act (Act No. 57 of 2002) is to ensure a uniform approach to disaster risk 
management in each sphere of government. According to the National Disaster Management Centre’s (NMDC) 
The Disaster Management Act focuses on disaster prevention and risk reduction, mitigation of severity and 
consequences of disasters, emergency and preparedness, and a rapid and effective response to disasters 
leading to restoration of normal conditions. In terms of the Sections in the Constitution of the Republic of South 
Africa that provide for disaster management includes the Intergovernmental Relations Framework Act, 2005 (Act 
number 13 of 2005), the Local Government: Municipal Systems Act, 2000 (Act number 32 of 2000), the Disaster 
Management Act, 2002 (Act number 57 of 2002) and the National Disaster Risk Management Policy Framework 
of 2005. These sections provide for: 

• the establishment, implementation and maintenance of an integrated rapid and effective disaster 

response system, post-disaster recovery and rehabilitation; 




• the identification, assessment, ciassification and prioritisation of hazards and vuinerabie elements; 

• the deveiopment, implementation, monitoring and evaiuation of disaster risk reduction (prevention, 
mitigation and preparedness) programmes, projects and measures; 

• and the establishment, impiementation and maintenance of systems and structures through and across 
the three spheres of government, the state-owned enterprises (SOEs), the Private Sector, non- 
governmentai organisations (NGOs), communities and individuals. 

These policies require the metropoiitan and district municipalities to: 

• Estabiish a fuliy functionai disaster management centre 

• Appoint a head of the centre 

• Estabiish disaster management forums 

• Finalise disaster management pians 


The NDMC is iocated within the COGTA. Its main objective is to contribute to the overall resilience of 
communities and infrastructure to disaster risk, to strengthen the capacity of provinces and municipaiities in pre- 
empting and responding to disasters, as weil as ensuring cross-functional disaster management in ail spheres of 
government. 

The effects of global warming and ciimate change are beginning to be felt in South Africa. Managing disasters 
such as fioods, drought, tornadoes, or veld fires requires government and peopie working together in a 
coordinated way through a coherent disaster management system. Municipalities for instance, have an important 
first response roie to disasters, and therefore must aiways be in a position to combat disasters. Disaster 
management plans must be included in the municipai IDPs. The success of disaster management at the locai 
ievei is dependent on the capacity and capabilities to combat disaster at national and provincial levels. 


State of readiness on National Disaster implementation b Municipality (Y/N and Date) 


2011/12 


1 


2012/13 


1 


2013/14 


Functional 
disaster 
managemen 
t Centre 


Disaster 
Managemen 
t Head/ 
Manager 
appointed 


Disaster 
managemen 
t forums 
established 


No 


Yes 


No 


disaster 
managemen 
t plan or 
framework 
in place 


Functional 
disaster 
managemen 
t Centre 


Disaster 
Managemen 
t Head/ 
Manager 
appointed 


Disaster 
managemen 
t forums 
established 


disaster 
managemen 
t plan or 
framework 
in place 


Functional 
disaster 
managemen 
t Centre 


Disaster 
Managemen 
t Head/ 
Manager 
appointed 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


Disaster 
managemen 
t forums 
established 


disaster 
managemen 
t plan or 
framework 



Yes 


Yes 


1 


3.6.2.1 Disaster Management: Challenges 


There is no Disaster Centre which can report on the aii kinds of disasters and have response team; usualiy 
eDumbe area is vulnerabie to iightings, fieid fires and heavy rains which cause a huge damage inciuding the ioss 
of iives. Lack of human capacity and machinery is aiso a chaiienge since we do not have a specificaiiy 
designated person for disaster who can deveiop the disaster plan and manage it. The man power that is currently 
assisting during the events of disaster is the Traffic Police who have 


INCIDENT 

Ward 

Damage 

FREQUENCY 

Fire Incidents 

01 

No injuries and 
no fatalities 

5 

Flood incidents 

N/A 

N/A 

N/A 

Lightning incidents 

N/A 

N/A 

N/A 


INCIDENT 

Ward 

Damage 

FREQUENCY 

Fire Incidents 

02 

No injuries and 
no fatalities 

3 

Flood incidents 

N/A 

N/A 

N/A 

Lightning incidents 

N/A 

N/A 

N/A 


INCIDENT 

Ward 

Damage 

FREQUENCY 

Fire Incidents 

03 

No injuries and 
no fatalities 

1 

Flood incidents/Heavy 
Rains 

03 

N/A 

4 

Lightning incidents 

N/A 

N/A 

N/A 


INCIDENT 

Ward 

Damage 

FREQUENCY 

Fire Incidents 

04 

No injuries and 
no fatalities 

2 

Flood incidents/Heavy 
Rains 

04 

N/A 

1 

Lightning incidents 

N/A 

N/A 

N/A 


1 


INCIDENT 

Ward 

Damage 

FREQUENCY 

Fire Incidents 

05 

No injuries and 
no fatalities 

4 

Flood incidents 

N/A 

N/A 

N/A 

Lightning incidents 

N/A 

N/A 

N/A 


INCIDENT 

Ward 

Damage 

FREQUENCY 

Fire Incidents 

06 

No injuries and 
no fatalities 

4 

Flood incidents 

N/A 

N/A 

N/A 

Lightning incidents 

N/A 

N/A 

N/A 


INCIDENT 

Ward 

Damage 

FREQUENCY 

Fire Incidents 

07 

No injuries and 
no fatalities 

5 

Flood incidents/Heavy 
Rains 

N/A 

N/A 

N/A 

Lightning incidents 

N/A 

N/A 

N/A 


INCIDENT 

Ward 

Damage 

FREQUENCY 

Fire Incidents 

08 

No injuries and 
no fatalities 

1 

Flood incidents/Heavy 
Rains 

08 

N/A 

4 

Lightning incidents 

N/A 

N/A 

N/A 


3.6.2.2 Disaster Management: Interventions 

Cogta has trained the four Fire Fighters from eDumbe and the agreement with Cogta and the eDumbe 
Municipaiity has absorbed two trainees and the other two still on training. Further to that they are another two 
trainees who are undergoing the same training currently. 


3.6.2.3 Disaster Management: Recommendations 


1. That the thunder storm lightening instruments be provided this will protect the communities from all 
forms of the disasters 

2. To coordinate with the province on the compliance management. 

3. Review the disaster plan and workshop it for effectively implemented 

4. Establishment of Disaster Centre 


3.6.3 PUBLIC SAFETY 

This section deals with functions of Traffic Management, Licensing and registration of vehicles as well 
as disaster management. 

Traffic Law Enforcement 


ACTIVITY 

Total tickets issued 

Warrants of arrest 

Road safety projects 

Road blocks 

Special duties 

Accidents 

Escort of abnormal trucks 

Drivers licenses 

Motor vehicles tested 

Motor Licensing [registrations! 

School patrols 

Traffic Fines 


3.6.4 Youth, Sports and Recreation 

In trying to reach out to all the wards of the eDumbe Municipality, the Community Services Department has 
elected ward sports development & ward youth development committees in all eight wards. Sports & Youth 
Councils have been established to oversee the proper functioning of these activities. 

The Municipality under sport has programmes that are standing for sport starting with the Sport 
forum which direct the sporting activities that the municipality should consider funding. We have a 
marathon which is recognized by KZN Athletic, and the following sporting activities 

(a) Marathon 

(b) Mayoral Cup ( which includes many sport codes) 

(c) Soccer tournaments (Christmas, and New Year eve) 

(d) Netbail support 



3.6.4, 1 Challenges 


ADMINISTRATION 

CHALLENGES 

RECOMMENDATIONS 

There are so many Special Programmes 
initiatives which need to be done with too limited 
budget 

Increase budget for this section 

Other social development activities are not done 
due non availability of enough personnel 

Appointment of Community Development Manager 

MUNICIPAL CLINIC/PUBLIC HEALTH 

The Clinic was successful transferred to the department of Health with staff. 

MUNICIPAL LIBRARIES 

CHALLENGES 

RECOMMENDATIONS 

Inability to oversee performance of both libraries 
efficiently and closure of libraries in cases of 
meetings or workshops 

Increase staff in library section 

TRAFFIC MANAGEMENT 

CHALLENGES 

RECOMMENDATIONS 

Shortage of traffic officers and long overtime 

Conduct a work study to ascertain the total number 
of officer required. 

DISASTER MANAGAEMENT 

CHALLENGES 

RECOMMENDATIONS 

No fire fighters 

Develop a disaster plan and budget to fully 
implement it. 

Fire truck very old thus unable to respond quickly 
on emergencies 

No fire van / bakkie [to respond quickly on cases 
that do not need a truck] 

Budget for relief of disaster victims is very limited 

YOUTH AND SPORTS 

CHALLENGES 

RECOMMENDATIONS 

Budget constraints limit us to do all planned 
activities 

Apply for additional funding from Mondi NYDA and 
other Sectors 

POVERTY ALLEVIATION 

CHALLENGE 

RECOMMENDATION 

Minimal budget 

Link the programme with Rural Development and 
Agriculture for additional funding 

HIV/AIDS 

CHALLENGES 

RECOMMENDATIONS 

Strategic Sustainable development programmes 

Develop a Holistic HIV/AIDS Strategy for the 
Municipality and link it to sector departments for 
additional funding 

GENDER AND WOMEN EMPOWERMENT 

CHALENGES 

RECOMMENDATIONS 

Strategic Sustainable Developmental 

Programmes 

Develop Gender and Women development strategy 
and link it with other departments 

PEOPLE WITH DISABILITY 

CHALENGES I RECOMMENDATIONS 


Minimal budget and staff shortage 

Increase budget and appoint community 
development officer 

ARTS AND CULTURE 

CHALENGES 

RECOMMENDATIONS 


Develop a programme plan to move from events to 
programmes. 


3.7 COMPONENT I: CORPORATE POLICY OFFICES AND OTHER 
SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT services, 
property services. 

In terms of Section 83 of the Municipal Structures Act (No. 117 of 1998), a municipality has the functions and 
powers assigned to it in terms of sections 156 and 229 of the Constitution, and those functions are as follows: 

Executive Committee 

1 . Cllr BM Nxusa (Mayor) 

2. Cllr DJ Nhlengethwa (Deputy Mayor) 

3. Cllr SJ Kunene (Exco. Member) 

4. Cllr NR Simelane (Speaker , Exco. ex-offico member) 

Full Council Members 

16. ClIrSEThela 

17. Cllr NM Nhlabathi 

18. Cllr lAT Mbatha 

19. ClIrNZKeswa 

20. Cllr NR Simelane 

21 . Cllr BM Nxusa : Mayor 

22. Cllr DZ Mtshali 

23. Cllr MP Khumalo 

24. Cllr SR Nkosi : MPAC Chairperson 

25. Cllr SJ Kunene : EXCO Member 

26. Cllr DJ Nhlengethwa : Deputy Mayor 

27. Cllr R Gevers 

28. Cllr ND Ndlangamandia 

29. ClIrTPSibeko 

30. ClIrTPShabalala 

3.7.1 Municipal Functions 


SOURCE 

FUNCTION 

SOURCE 

FUNCTION 

Schedule 5B 

Abattoirs 

Other 

Aids sector plan 

Schedule 4B 

Air pollution 

Other 

Anti-corruption and fraud system 

Schedule 4B 

Amusement Facilities 

Other 

Art & culture 

Schedule 4B 

Billboards & Advertising 

Other 

Burial of Indigent People 

Schedule 4B 

Building Regulations 


Communication strategy and Public 

Participation 

Schedule 5B 

Care of Animals 

Other 

Community based planning & land reform 

Schedule 5B 

Cemeteries & Crematoria 

Other 

Community capacity building programme 

Schedule 4B 

Child Care Facilities 

Other 

Community development workers 

Schedule 4B 

Cleansing 

Other 

Community outreach\imbizo programmes 





Schedule 5B 

Control of selling liquor to public 

Other 

Democracy Education, to enhance 

participation to elections (LGE) 

Schedule 5B 

Fencing & Fences 

Other 

Disaster Management 

Schedule 4B 

Fire Fighting 

Other 

Free basic Services programme 

Schedule 5B 

Local Amenities 

Other 

Development Facilitation Plan 

Schedule 5B 

Local Sport Facilities 

Other 

Land use management system 

Schedule 4B 

Local Tourism 

Other 

Local Economic Development 

Schedule 5B 

Markets 

Other 

Middle to well to do housing 

Schedule 4B 

Municipal Airports 

Other 

Municipal Flealth Services 

Schedule 5B 

Municipal Roads 

Other 

Parks & Recreation 

Schedule 5B 

Noise Pollution 

Other 

Potable Water to end user 

Schedule 5B 

Parking 

Other 

Rental housing scheme 

Schedule 4B 

Planning & Development 

Other 

Sanitation (Flousing Projects) 

Schedule 5B 

Pounds 

Other 

Shared\Single Internal Audit Service 

Schedule 5B 

Public Nuisances 

Other 

Solid Waste 

Schedule 5B 

Public Places 

Other 

Supply of Electricity (Flouse Field) 

Schedule 4B 

Public Transport 

Other 

Town establishment Programme 

Schedule 4B 

Storm Water 

Other 

Ward Committee Programme 

Schedule 5B 

Street lighting 

Other 

Trading Regulations 

Schedule 5B 

Street trading 

Other 

Traffic Control 


Has the municipality been put under section 139 interventions. If YES, which year(s) 


eDumbe Municipality 

2011/12 

2012/13 

2013/14 

Y/N: 

No 

No 

No 

Year: 





How many HR Policies has been adopted by the council 


eDumbe Municipality 

2011/12 

2012/13 

2013/14 

Y/N: 

- Recruitment 

- Overtime 

- Leave 

- Occupational 

- Wellness 

- Exit 

- In-services policy 

- Induction 

0 

0 


Based on the regulations of the Systems Act the municipality will review its policies in the next financial year to 
compliment the new amendments of the Municipal Systems Act. The review will also support the staff 
establishment report as regulated in the Regulation 21 of 2014 


3.7.2 Challenges 

The measure challenge is to develop and gazette the by-laws. The municipality requested the support from 
Cogta and Treasury to achieve this since it have financial impact in the municipality. 

Measures taken to improve performance 

Our Managers have attended the minimum competency course. 


3.7.3 Recommendations 


1 . That the draft retention strategy be adopted and implemented. 




3.8 FINANCE SERVICES 


3.8.1 Introduction 

Profound fiscal efficacy, discipline, prudence and monitoring all provide a sound basis for the delivery of all the 
key and fundamental municipal objectives. It is therefore imperative that municipalities not only purport to portray 
but embrace an intrinsic and frugal duty to maximize revenue potential while transparently managing public 
finances as set out in the Municipal Finance Management Act 2003, and the Municipal Property Rates Act 2004 
following the proper International Accounting Standards as prescribed in policy and regulation. The guidelines set 
therein provide for effective accountability, evident financial sustainability and a financial viability conducive to 
infrastructure investment and service delivery. 


3.8.2 Financial Viability 


This is the main prescribed key performance indicator. It is therefore compulsory for all municipalities to submit 

annual reports on achievements or challenges encountered in achieving according to ratios set in the 2001 

Regulations. 

The financial viability of Local Government is measured using three key performance indicators: 

d) Debt coverage which denotes the rate at which a municipality to meet its debt service payments with the 
financial year from its own sources of revenue. A municipality should have 20% debt coverage. 

e) Outstanding service debts to revenue refer to the ability of a municipality to service its debts dependant on 
the rate at which the municipality collects amounts owed to it. In other words it represents the ratio of 
outstanding debtors to total revenue. 

f) Cash flow measures the rate at which municipalities can cover their costs, that is the debtor collection 
rates which result in sufficient cash to enable the municipalities to meet their day to day operational costs. 
It is mandatory for municipalities to determine cash flow requirements to maintain operations and also 
have adequate measures to foresee the need to alter operations as required. 




3.8.3 Capital Expenditure by Municipality 

Performance against budget by municipalities 



The Municipality has tried to put stringent measures in the capital and operational expenditures to ensure that there Is a core relation between the expenditure and the projects plan. 
Total grants, donations and contributions received 



2011/12 

2012/13 

2013/14 












EDumbe 

Municipality 

Total donations, 
grants and 
contributions 
available 

Total donations, 
grants and 
contributions 
available 


Total donations, 
grants and 
contributions 
available 


Total spent 

1 Total spent | 

1 % expenditure | 

1 Total spent 

1 % expenditure 

1 % expenditure | 













Rand and percentage 

49 822 768 

31 258 
812 

63% 

60 460 000 

48 614 921 - 
61 

80% 

R 111 045 181 

R 94 923 240 

85.4% 



3.8.3.1 Compliance with Municipal Finance Management Act, 2003 


The Municipal Finance Management Act, 2003 stipulates that each municipality and municipal entity must 
timeously prepare and submit to the Auditor General an Annual Report for each financial year. This report 
consists mainly of the Annual Financial Statements (and their explanations thereof), the Auditor General’s Report 
(including corrective action taken or to be taken based on the audit reports), audit oommittee recommendations, 
approved annual budgets and annual performanoe report (Section 46 Report). The Annual Financial Statements 
and the annual performance report (Section 46 report) must be submitted to the Auditor General’s office by 31 
August and the audited financial statement together with the audit reports must be ready by 31 December. The 
Annual Report must be tabled in council by 31 January This annual reporting forms the basis for transparent 
governance and accountability and acts as a measure of performance for each previous finanoial year. The 
requirements for this statutory disclosure by munioipalities are measured through their demonstration that they 
comply with the three Key Performance Indicators as follows: 


3.8.3.2 Submission of Municipal Annual Financial Statements by 31 August 2014 


Section 126 1 (a) of MFMA provides as follows “ The accounting officer of a municipality must prepare the annual 
financial statements of the municipality and, within two months after the end of the financial year to which those 
statements relate, submit the statements to the Auditor General for auditing”. They are the most important record 
of the financial status of a municipality and must be prepared and submitted to the Auditor-General no later than 
31 August of each 

The following audit opinions based on the audit of the financial statements of municipalities can be issued; 


Unqualified opinion - The opinion is expressed when the auditor conoludes that the finanoial statements is 
fairly presented. 

Qualified opinion - The opinion is expressed when the auditor concludes that misstatements, individually 
or in the aggregate, are material, but not pervasive, to the financial statements; or the auditor is unable to 
obtain sufficient appropriate audit evidence on which to base the opinion, but concludes that the possible 
effects on the financial statements of undetected misstatements could be material, but not pervasive. 
Disclaimer opinion - The opinion is expressed when the auditor is unable to obtain sufficient appropriate 
audit evidence on which to base the opinion and the undetected misstatements on the financial statements 
are both material and pervasive. 

Adverse opinion - The opinion is expressed when the auditor concludes that misstatements, individually or 
in the aggregate, are both material and pervasive to the financial statements. 



A-G Opinion 


eDumbe 

Municipality 

Audit Opinion 

2011/12 

Audit Opinion 

2012/13 

Audit Opinion 

2013/14 

Unqualified 

Qualified 

Disclaimer 

Adverse 

Unqualified 

Qualified 

Disclaimer 

Adverse 

Unqualified 

Qualified 

Disclaimer 

Adverse 


X 



X 



X 








Financial Viability 

Outstanding debt and debt management 



eDumbe 

Municipality 



2011/1; 

1 



2012/1; 

3 



2013/1 

4 


Eiectricity 

1 Refuse 

1 Housing 

1 Other 

Electricity 

1 Refuse 

1 Housing 

1 Other 1 

1 Electricity 

Refuse 

Housing 

1 Other 













Rands: 

R 14 585 540 

R 44 451 
689 

0 

0 

R 28 755 520 

R 50 017 
587 

0 

0 

R 5 337 995 

R 53 347 
815 

0 

0 


We are no exceptional from other rural municipalities who have an extreme growing debt register. We have taken a decision to conduct a household evaluation to ascertain whether 
the debt is recoverable or not. We will be deploying our team to Bilanyoni and eDumbe location. 


Grant Funding Received by the eDumbe Municipaiity in 2013/14 financiai year 


Grant Name 

Grant Amount 

Date in which the 
Grant was 

received 

Name of 
Funder 

the 

Conditions of the 
Grant (Briefly) 

Amount Spent as 
of 30 June 2014 

Balance Left 

Reason for not 
Spending/ Over 
Spending 







Integrated National 

R 8 800 000 

15/07/13 

DOE 


Electrification of 

R 7 668 1 20 

R 120 5043 

N/A 

Electrification Grant 


13/08/13 



households 






10/09/13 









17/10/13 









28/03/14 







Municipal Infrastructure 

R 14 660 736 

30/07/14 

Cogta 

For Infrastructure 

R 14 424 363 

R 503 6317 

N/A 


Grant 


31/01/14 

25/03/14 






Municipal Systems 

Improvement Grant 

R 890 000 

23/08/13 

Treasury 

For updating 

Municipal Financial 
Policies, financial 

management 
system and fixed 
asset register to 
comply with the new 
GRAP. 

R 1 372 244 

R - 483 502 

We everspent on 
it because we 
know it we were 
going to it the 
following year. 

Finance Management 

Grant 

R 1 650 000 

19/07/2013 

Treasury 

To capacitate 

finance and 

improve audit 

outcome 

R 1 659 641 

R- 292 920 

We everspent on 
it because we 
know it we were 
going to it the 
fellowing year. 


Expenditure on Allowances and Salaries 


Budget for Councillors 
Allowances but Excluding 
the Mayor, D/Mayor, 
Speaker and Exco 






1 Total 

Mayors Allowance 
including the D/Mayor, 
Speaker and Exco 

Actual for the Section 57 
& 56 Staff 

Actual for the General 
Staff excluding Section 57 
& 56 Staff 

Budget for Overtime , 
Standby & any other 
additional allowance 




R 3 752 304 

R 698 694 

R 4 642 899 

R 23 345 955 

R 0.00 

R 32 439 853 


Development of Revenue Enhancement Strategy 



2011/12 

2012/13 

2013/14 










Flas the 
municipality’s 
Revenue 
improved? 

Flas the 
municipality’s 
Revenue 
improved? 

Flas the 
municipality’s 
Revenue 
improved? 

eDumbe 

Municipalities 

Strategy 

Reviewed 

/developed 

Strategy 

implemented 

Strategy 

Reviewed 

/developed 

Strategy 

Implemented 

Strategy 

Reviewed 

/developed 

Strategy 

Implemented 










Y/N: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Date: 




28/03/13 

28/03/13 


01/04/14 

01/04/14 



We have a strategy and we are implementing it hence it still a challenge to enforce it due to the fact that people are still doing illegal connections and fight with municipal officials when 
they do inspection. 

3.8.4 Challenges 

The assumption of that the whole community of Bilanyoni and the eDumbe Location that they are indigent while the municipality is arguing that not all households are indigent. 

The Rates Payers who are reluctant to pay the billed amounts that they paid to a private separate account instead of paying the municipality. 

3.8.5 Measures taken to improve performance 

We have improved our human capital in the finance section and more in revenue and section and SCM. 

3.8.6 Recommendations 


That we come up with other means of revenue to boost our income base. 

3.8.7 Financial Viability and Management (Targets for 2013/2014 ) 


Ref 

Target 

Comments and Corrective 

Measures 

KPI 13 

Appoint Special Task team to carry out customer Reconciliation and 
Updating of debtors Information. 

Achieved 

KPI 14 

Review and Implement Revenue Enhancement Strategy. 

Achieved 

KPI 16 

Review, Adopt and Implement SCM Policy 

Achieved 

KPI 17 

Approval of Municipal Annual Budget 

Achieved 




KPI 18 

Update and manage asset register 

Achieved 





3.9 HUMAN RESOURCES 


Development and Implementation of specific HR policies and systems per municipality. The Human Resources 
Development Strategy (HRDS) of South Africa’s key mission is to maximise the potential of our people through 
knowledge and skills acquisition to improve livelihoods - (HRDS SA 2001). Capacity building at municipalities 
is crucial in achieving effective service delivery. As such, Human Resource management is aimed at 
strengthening institutional capacity. This is enshrined in the Municipal Systems Act of 2000: 68. (1) A 
municipality must develop its human resource capacity to a level that enables it to perform its functions and 
exercise its powers in an economical, effective, efficient and accountable way, and for this purpose must 
comply with the Skills Development Act, 1998 (Act No. 81 of 1998), and the Skills Development Levies Act, 20 
1999 (Act No. 28 of 1999). 


The HRD Strategy consists of 5 strategic objectives, namely: 

1 . Improving the foundation for human development; 

2. Developing high quality skills that are more responsive to our developmental Needs; 

3. Improving and increasing employer participation in lifelong learning; 

4. Supporting employment growth through creative innovation and policies; and 

5. Ensuring that the four objectives above are linked. 


The table below indicates the status with regards to the development and implementation of specific HR 
policies by municipalities. 

3.9.1 Employment Equity 

This indicator is solely to determine the targets that the municipalities have either successfully achieved or partly 
achieved, as stipulated in their employment equity plans approved by the municipal councils. It incorporates the 
General Key Performance Indicator prescribed by the Minister in terms of Regulation 10 (e) of the Municipal 
Performance Management Regulations of 2001 which reads as follows: 

“Number of people employed from employment equity target groups employed in the three highest levels of 
management in compliance with the municipality’s employment equity plan”. 


3.9.2 Skills Development 

This focus area is in response to one of the prescribed key performance indicators in terms of the Municipal 
Performance Management Regulations of 2001. All municipalities are obliged to report on progress in building 
skills capacity to deliver according to the developmental mandate. 

3.9.3 Recruitment Policy 

The municipality does not have a HR Strategy but HR Policies. The Recruitment, Selection Policies does exist 
and this will be review as it has been affected by the Regulation 21 of the Systems Act 

3.9.4 Leave Policy 

This policy provides a guideline on how leave will be managed to ensure preper implementation of the Basic 
Conditions of Employment Act which is generally applicable to all working environments. This policy prescribe the 
procedure to be followed when the employee want to apply for a leave and the various categories of leaves that 
are applicable in that particular organization. The Leave policy need to be reviewed especially the clauses that 
talk to senior Managers 

3.9.5 Adoption of Workplace Skills Plans 

This includes the report on the implementation of the WSP for the reporting year. It also indicates the number of 
municipal staff trained and the number of the community trained in the reporting year. 



Management level 

eDumbe 

municipality 

2011/12 

2012/13 

2013/14 


Total No of 
staff 

approved 

No. of 

staff 

trained 

Total No of 
staff 

approved 

No. of 

staff 

trained 

Total No 
of staff 

approved 

No. of staff 
trained 




Councillors’ 


15 

15 

15 

15 

15 

15 

Senior 

Management level 


6 

6 

6 

6 

6 

6 

Middle Managers 


07 

08 

08 

08 

12 

10 

General Employees 


106 

13 

132 

6 

132 

26 

TOTAL 


147 

42 

161 

35 

165 

57 


Compliance with the EE Women appointments - Section 56/7 Managers 



2011/12 



2012/13 



2013/14 



eDumbe 


No. of 

Women 

No of 

No. of 

Women 

No of 

No. of 

Women 

No of 

Municipality 

Section 

appointed 

vacancies 

Section 

appointed 

vacancies 

Section 

appointed 

vacancies 


56/7 posts 

in Section 

for women 

56/7 posts 

in Section 

for women 

56/7 posts 

in Section 

for women 


approved 

56/7 posts 

Section 

56/7 

Managers 

approved 

56/7 posts 

Section 

56/7 

Managers 

approved 

56/7 posts 

Section 

56/7 

Managers 

Number: 

6 

2 

- 

6 

2 

0 

6 

2 

0 


The municipality has maintained the status quo on the employment of the section 56/57 managers. The other 
improvement has been made on the line managers who had increased with one more. 

Expenditure on Allowances and Salaries 


Budget for Counciiiors Mayors Aiiowance Actuaiforthe 

Aiiowances but inciudingthe Section 57 & 56 

Exciuding the Mayor, D/Mayor, Speaker Staff 

D/Mayor, Speaker and and Exco 

Exco 

Actuai forthe Generai Budget for Overtime , Totai 

Staff exciuding Section Standby & any other 

57 & 56 Staff additionai aiiowance 

R 3 752 304 

R 698 694 

R 4 642 899 

R 23 345 955 

R 0.00 

R 32 439 853 




3.10 COMPONENT K: ORGANISATIONAL PERFOMANCE SCORECARD IN COMPARISM WITH 
2012/13 FINANCIAL YEAR 


KPI 

NO 

2012/2013 

KEY 

PERFO 

RMANC 

E 

INDICA 

TORS 

ANNUAL 

TARGET 

2012/2013 

2013/14 

KEY 

PERFO 

RMANC 

E 

INDICA 

TORS 

ANNUAL 

TARGET 

2013/2014 



KPA 

STRA 

TEGI 

ES 

COM 

MEN 

TS 

KPI 

NO 

STRAT 

EGIES 

COMM 

ENTS 

CORREC 

TIVE 

MEASUR 

ES 


KPI 

1 

t- 

z 

LU 

S 

Q. 

o 

_l 

LU 

> 

LU 

Q 

_l 

< 

Z 

o 

1- 

< 

cn 

z 

< 

o 

cc 

o 

Q 

z 

< 

z 

o 

1- 

< 

S 

cc 

O 

Ll. 

(rt 

Z 

< 

CC 

1- 

_l 

< 

Q. 

o 

z 

z> 

s 

Munic 

ipal 

Busin 

ess 

Plan 

An 

Adopted 

Organis 

ational 

Scoreca 

rd/SDBI 

Pby 

Council 

A Copy of 
Organisati 
onal 

scorecard/ 
SDBI[ by 
31/07/201 

2 

Targe 

t 

Achie 

ved 

KPI 

1 

Municip 

al 

Busines 
s Plan 

An 

Adopted 

Organis 

ational 

Scoreca 

rd/SDBI 

Pby 

Council 

A Copy of 
Organisatio 
nal 

scorecard/ 
SDBI[ by 
31/07/2013 

Target 

Achiev 

ed 



KPI 

2 

Munic 

ipal 

Action 

Plans 

for 

Direct 

ors 

An 

approve 

d 

Depart 

mental 

SDBIP 

for 

Director 
s by MM 

A Copy of 
Organisati 
onal 

SDBIP[ by 
31/07/201 

2 

Targe 

t 

Achie 

ved 

KPI 

2 

Municip 

al 

Action 

Plans 

for 

Director 

s 

An 

approve 

d 

Depart 

mental 

SDBIP 

for 

Director 
s by MM 

A Copy of 
Organisatio 
nal SDBIP[ 
by 

31/07/2013 

Target 

Achiev 

ed 



KPI 

3 

Stren 

gtheni 

ng 

overs i 
ght 
respo 
nsibilit 

y 

12 

Reports 
submitte 
d to 
council 
and 
Exco 

12 Report 
and each 

one 

submitted 

1 0 days 
after 

month end 
throughout 
2012/2013 

Targe 

t 

Achie 

ved 

KPI 

3 

Ensurin 
g that 
the 

municip 
ality has 
in place 
all the 
prescrib 
ed 

policies 
and by- 
laws 

Review 

ed 

Policies 

Reviewed 
Policies by 
30/06/2014 

Partiall 

y 

Achiev 

ed 



KPI 

4 

Holdi 

ng 

staff 

Meet! 

ngs 

Attenda 

nee 

Register 

and 

minutes 

4 

Quarterly 

staff 

meetings 

Targe 

t 

Achie 

ved 

KPI 

4 

Ensurin 
g that 
staff 
member 
s and 
councill 

ors are 
exposed 
to 

capacity 

building 

Review 
ed and 
Implem 
ented 
WSP 

Reviewed 

and 

Implemente 
d WSP by 
30/06/2014 

Target 

Achiev 

ed 



KPI 

5 

Atten 

ding 

Mane 

0 

Meet! 

ngs 

Attenda 

nee 

Register 

and 

minutes 

12 Manco 
Meetings 

Targe 

t 

Achie 

ved 

KPI 

5 

Establis 
h Fully 
Functio 
nal 

OPMS 

Implem 
entation 
of PMS 
Policy 
and 

Framew 

1 2 Reports 
from each 
department 
by 

30/06/2014 

Target 

Achiev 

ed 














ork 





KPI 

6 

Atten 

ding 

Exco 

Meeti 

ngs 

Attenda 

nee 

Register 

and 

minutes 

12 Manco 
Meetings 

Targe 

t 

Achie 

ved 

KPI 

6 

Ensurin 
g that 
the 

municip 
ality is 
compiia 
nt with 
iabour 
iaws 

A 

develop 
ed and 
Implem 
ented 
EEP 

1 00% of 
EEP 

developed 

and 

Implemente 
d by 

30/09/2014 

Target 

Achiev 

ed 



KPI 

7 

Atten 

ding 

Coun 

cii 

Meeti 

ngs 

Attenda 

nee 

Register 

and 

minutes 

4 Councii 
Meetings 
attended 

Targe 

t 

Achie 

ved 

KPI 

7 

Ensurin 

g a 

function 

al 

website 
that is 
easiiy 
aocessi 
bie and 
informat 
ive 

A 

function 

al 

Website 

A functional 
Website by 
31/12/2013 

Target 

Achiev 

ed 



KPI 

8 

Signin 
g of 
perfor 
mane 

e 

Agree 

ments 

by 

HODS 

Signed 

perform 

ance 

agreem 

ents 

Signed 

performan 

oe 

agreement 
s by 
HODS 

Targe 

t 

Achie 

ved 

KPI 

8 

Ensurin 

ga 

function 
al and 
fully 
compiia 
nt IT 
system 

A 

function 
al and 
Compiia 
nt IT 
System 

A functional 
and 

Compliant 

IT System 
by 

30/06/2014 

Not 

Achiev 

ed 

(Server 

was 

installed 
and the 
UPS) Not 
on Dept 
SDBIP 


KPI 

9 

Repor 
ting 
on the 
Munic 
ipaiity 
as an 

institu 

tion 

for 

2012/ 

2013 

financ 

iai 

year 

Reports 
on PMS 

Quarteriy 
OPMS 
report and 
councii 
resoiution 
per 

quarter 

Targe 

t 

Achie 

ved 

KPI 

9 

Establis 
h a 

record/a 

rchives 

manage 

ment 

system 

Record 
manage 
ment in 
place 

Establish a 
record/arohi 

ves 

manageme 
nt system 
30/06/2014 

Achiev 

ed 



KPI 

10 

Ensur 

e 

report 

ing in 

compi 

iance 

with 

MEM 

A Sec 
165 
requir 

Internai 

Audit 

Report 

Ensure 
preparatio 
n and 
submissio 
n of four 
Internai 
Audit 
Reports in 
iine with 
approved 
Audit Pian 

Targe 

t 

Achie 

ved 

KPI 

10 

Ensurin 
g that 
MTAS 
address 
es the 
municip 
al 

critical 

issues. 

A 

reviewe 
d MTAS 

A reviewed 
MTAS by 

30 /09/2013 

Target 

Achiev 

ed 






ement 
s and 
other 
legisi 
ations 


to the 
Mayor and 
Audit 
Committe 
e 









KPI 

11 

Subm 

ission 

of 

Sectio 
n 72 
report 
s 

Submitt 
ed of 
Sec.72 
reports 
to 

EXCO. 

Council 

and 

National 
Treas ur 

y 

The copy 
of 

submitted 
Sec.72 
report to 
EXCO. 
Council 
and 

National 

Treasury 

Targe 

t 

Achie 

ved 

KPI 

11 

Eradicat 

ing 

fraud 

and 

corrupti 

on 

An 

approve 
d fraud 
and 

corrupti 

on 

policy 

An 

approved 
fraud and 
corruption 
policy by 
30/09/2013 

Target 

Achiev 

ed 



KPI 

12 

Subm 

ission 

of 

adjust 

ed 

budge 
t to 
the 
Natio 
nal 
and 
Provi 
ncial 
Treas 
ury 

IDP and 
budget 
Process 
Plan 
and 

Council 

ResolutI 

on 

Council 
Resolution 
approving 
IDP/Budg 
et Process 
Plan for 
2012/2013 
by 

Sept.2012 

Targe 

t 

Achie 

ved 

KPI 

12 

Strength 

ening 

policy 

and 

strategy 

co- 

ordinati 
ng and 
IGR 

An 

updated 

cemmu 

nication 

strategy 

An updated 
communica 
tion 

strategy by 
30/09/2013 

Target 

Achiev 

ed 



KPI 

13 


Planni 
ng for 
servic 

e 

delive 

ry 

IDP/Bud 

get 

Road 

shows 

for 

2012/20 

13 

IDP/Budg 
et Road 
Shows 
completed 
by 1 5 May 
2013 

Targe 

t 

Achie 

ved 








KPI 

14 


Havin 

g a 

strafe 

gic 

Docu 

ment 

for 

the 

Munic 

ipality 

An IDP 
docume 
nt that 
has 
been 
approve 
d by 
Council 
ResolutI 
on and 
a proof 
of 

submiss 
ion to 
COGTA 

IDP 

document 

for 

2012/2013 
that has 
been 
approved 
by Council 
on 30 
June 2013 
and 

submitted 
to COGTA 

Targe 

t 

Achie 

ved 









KPI 

15 


Revie 
w of 
PMS 
Policy 

An 

approve 
d PMS 
reviewe 
d Policy 
and 

Framew 
ork for 
2013/20 
14 

Resoluti 

on 

An 

approved 

PMS 

Policy/Fra 
mework 
table to 
Counoil by 
31 May 
2013 

Targe 

t 

Achie 

ved 








KPI 

16 


Revie 
w and 
Subm 
ission 
of 

WSP 

Copy of 
a 

reviewe 
d WSP. 
Council 
Resoluti 

on 

adoptin 

g 

reviewe 
d WSP 
and 

acknowl 

edge 

from 

LGSET 

A 

Reviewed 

and 

submissio 
n of WSP 
by 30 
June 2013 

Targe 

t 

Achie 

ved 








KPI 

17 


Devel 
opme 
nt of 
Touris 
m 

Strafe 

gy 

Tourism 

Strategy 

and 

counoil 

Resoluti 

on 

adoptin 

g 

Tourism 

Strategy 

Tourism 

Strategy 

and 

Council 
Resolution 
, Adopting 
Tourism 
Strategy 
by 30 
June 2013 

Targe 

t 

Achie 

ved 








KPI 

18 


Stren 
gtheni 
ng of 
IDP 
Public 
Partici 
pation 

Sample 
s for 
Summer 
ised IDP 

Minutes 

and 

attendanc 
e register 
for IDP 
Represent 
ative 
Forum 
and Road 
Shows, 
reports 
and 

Samples 

for 

Summaris 
ed IDP by 
31 June 
2013 

Targe 

t 

Achie 

ved 








KPI 

19 


EstabI 
ishme 
nt of 
IDP 
Steeri 

ng 

Com 

mittee 



4 Number 


4 IDP 

of IDP 


Steering 

Steering 


Committ 

Committe 


ee 

Meeting 

e 

Meetings 

Targe 

t 

Achie 

ved 

s with 
Minutes 

with 

minutes 

and 

and 

attenda 

attendanc 


nee 

e register 


register 

by 30 
June 2013 



KPI 

25 


KPI 

26 


KPI 

27 


KPI 

28 


LU 

S 

Q. 

o 

_l 

LU 

> 

LU 

O 

LU 

CC 

Z) 

I— 

o 

z> 

CC 

I— 

CO 

< 

CC 


< 

>- 

CC 

LU 

> 

_l 

LU 

Q 

LU 

O 

> 

CC 

LU 

CO 

O 

CO 

< 

(0 


Constr 

uction 

of 

roads 

Infrastr 

ucture 


Constr 

uction 

of 

bridge 

Infrastr 

ucture 


Constr 

uction 

of 

cause 

way 

Infrastr 

ucture 


Appointm 
ent letter, 
Pictures 
of 900m 
length*18 
m width 
of 

construct 
ed road, 
engineer 
s 

certificat 

e 


Koto 

bridge 

construct 

ed. 

Engineer 

s 

certificat 

e 


Construe 

ted 

bridge 

‘Enginee 

rs 

certificat 

e 


Construe 

ted 

bridge 

*Enginee 

rs 

certificat 

e 


900m 
construct 
ed road 
by June 
2013 


Construe 

ted 

bridge by 
June 
2013 


Construe 

ted 

bridge by 
March 
2013 


Construe 

ted 

bridge by 
March 
2013 


Partiall 

y 

Achiev 

ed 


Partiaii 

y 

Achiev 

ed 


Partiaii 

y 

Achiev 

ed 


Partiaii 

y 

Achiev 

ed 


KPI 

13 


KPI 

14 


KPI 

15 


KPI 

16 


Impro 

ve 

acces 
sibility 
in all 
wards 


Impro 

ve 

curren 

t 

electri 

c 

net wo 
rk 


Imple 

ment 

projec 

ts 

identifi 
ed in 
HSP 


An 

adopt 

ed 

operat 

ionai 

plan 


240 
km of 
blade 
d road 
by 

30/06/ 

2014 


An 

adopt 

ed 

electri 

cal 

maste 
r plan 


An 

adopt 

ed 

HSP 


An 

adopte 

d 

operati 
onal 
plan by 
30/06/ 
2014 


240 
km of 
bladed 
road 
by 

30/06/ 

2014 


An 

adopte 

d 

electric 

al 

master 
plan by 
30/06/ 
2014 


An 

adopte 
d HSP 
by 

30/12/ 

2013 


Target not 
Achieved 


Target 

Achieved 


Target 

Achieved 


Target 

Achieved 


HSP has 
been 
corrected 
as 

comments 
by human 
settlement 
and 

approved 
by council 
in October 
2012 


KPI 

29 



Construe 

ted 

bridge 

‘Enginee 

rs 

certificat 

e 

Construe 

ted 

bridge by 
March 
2013 

Partiall 

y 

Achiev 

ed 

KPI 

17 

Facilit 

ate 

the 

effect! 

ve 

and 

efficie 

nt 

remov 

al of 
solid 
waste 

An 

adopt 

ed 

IWMP 

An 

adopte 

d 

IWMP 

by 

30/06/ 

2014 

Not 

Achieved 

IWMP will 
be part of 
the 

approved 
17 m 

project by 
Environme 
ntal 
affairs. 
Initial 

stages are 
being 
conducted 

KPI 

30 

Construe 

ted 

bridge 

‘Enginee 

rs 

certificat 

e 

Construe 

ted 

bridge by 
March 
2013 

Partiall 

y 

Achiev 

ed 

KPI 

18 

Ensur 
e that 
there 
is 

suffici 

ent 

burial 

space 

and 

that 

cemet 

eries 

are 

well 

kept 

An 

identif 

ied 

burial 

site 

by 

30/06/ 

2014 

An 

identifi 

ed 

burial 
site by 
30/06/ 
2014 

Not 

Achieved 

t is 

targeted 

for 

2014/2015 
Financial 
year ) 

KPI 

31 

Constr 

uction 

of 

creche 

Complet 

ed 

creche 

*Enginee 

rs 

certificat 

e 

Complet 

ed 

creche 
by March 
2013 

Not 

Achiev 

ed 

KPI 

19 

Well 

fence 

d 

existin 

g 

cemet 

eries 

Well 

fenced 

existin 

g 

cemet 

eries 

by 

30/06/ 

2014 

Not 

Achieved 

It is 

targeted 

for 

2014/2015 
Financial 
year ) 

KPI 

32 

Constr 
uction 
of hall 

Complet 
ed hall 
*Enginee 
rs 

certificat 

e 

Complet 
ed Hall 
by March 
2013 

Not 

Achiev 

ed 

KPI 

20 

Ensur 
e that 
the 

comm 
unity 
is well 
equip 
ped 
with 
servic 

es 

and 

faciliti 

es 

A 

renov 

ated 

Dumb 

e 

Locati 

on 

Hall 

A 

renova 

ted 

Dumbe 
Locatio 
n Hall 
by 

30/06/ 

2014 

Not 

Achieved 

It was not 
budgeted 

KPI 

33 


Electrifi 

cation 

infrastr 

ucture 

Complet 

ed 

electrifica 
tion/erect 
ion of 
flood 
lights, 
Engineer 
s 

certificat 

e 

Complet 

ed 

electrifica 
tion/erect 
ion of 
flood 
lights, 
project 
by 

Decemb 
er 2012 

Partiall 

y 

Achiev 

ed 

KPI 

21 


A 

compi 

eted 

Madel 

akufa 

road 

by 

30/06/ 

2014 

Compi 

etion 

of 

800m 

Madel 

akufa 

road 

by30/0 

6/2014 

Target 

Achieved 




KPI 

34 


Testing 

ground 

Complet 

ed 

testing 

ground's 

ngineers 

certificat 

e 

Complet 

ed 

testing 

ground 

by 

Decemb 
er 2012 

Not 

Achiev 

ed 

KPI 

22 


A 

compi 

eted 

Bilany 

oni 

road 

by 

30/06/ 

2014 

Compi 
etion 
of 1 
km 

Bilany 

oni 

road 

by 

30/06/ 

2014 

Target Not 
Achieved 

20% of 
work has 
been 

completed 
. The 

underlying 
pipes 
caused a 
delay 
which will 
need 

relocation. 

The 

project will 
continue 
on 21 July 
2014 and 
the scope 
of work 
will be 
changed 
from 

Asphalting 
to Paving. 


KPI 

35 


Munici 

pal 

Pound 

Complet 

ed 

municipal 

pounds 

'Enginee 

rs 

certificat 

e 

Complet 

ed 

Municipal 
Pound by 
Decemb 
er 2012 

Not 

Achiev 

ed 

KPI 

23 

A 

compi 

eted 

Smith 

& 

Wolm 

arans 

road 

by 

30/06/ 

2014 

Compi 

etion 

of 

300m 

Paulpi 

etersb 

urg 

roads 

by 

30/06 

2014 

Target 

Achieved 



KPI 

36 


Sports 

field 

Complet 

ed 

Sports 

field'Engi 

neers 

certificat 

e 

Complet 

ed 

Sports 
field by 
Decemb 
er 2012 

Not 

Achiev 

ed 

KPI 

24 

A well 
fence 
d 

touris 

m 

office 

by 

30/06/ 

2014 

Compi 

etion 

of 

Touris 

m 

Office 

Fence 

by 

30/06/ 

2014 

Not 

Achieved 

1 0% The 
Progress 
is very 
slow on 
site and 
sometime 
s the 

contractor 
is not 
found on 
site. The 
only work 
done by 
the 

contractor 
is site 
clearing 
and trees 
removal. 



KPI 

37 


Renov 

ations 

to 

Comm 

unity 

Faciliti 

es 

Fland 

over 

certificat 

e 

Renovat 

ed 

Paulpiete 
rsburg 
Flail by 

30 June 
2013 

Partiall 

y 

Achiev 

ed 

KPI 

25 


A 

compi 

eted 

Thola 

kele 

combi 

court 

by 

30/06/ 

2014 

Compi 

etion 

of 

Tholak 

ele 

Combi 

Court 

by 

30/06/ 

2014 

Target 

Achieved 



KPI 

38 


Renov 

ations 

to 

Comm 

unity 

Faciliti 

es 

Fland 

over 

certificat 

e 

Renovat 

ed 

Dumbe 
Location 
Hall 30 
June 
2013 

Not 

Achiev 

ed 

KPI 

26 

A 

compi 

eted 

Mnya 

ylza 

cause 

way 

by 

30/06/ 

2014 

Compi 

etion 

of 

Mnyayi 
za by 
30/06/ 
2014 
Cause 
way 

Target 

Achieved 



KPI 

39 


Fencin 
g of 
munici 
pal 

offices 

Completl 

on 

certificat 
e from 
the 

Contract 

or 

Fenced 
Municipal 
offices by 
the end 
of 

Decemb 
er 2012 

Not 

Achiev 

ed 

KPI 

27 

A 

compi 

eted 

Fllem 

onl 

stadiu 
m by 
30/06/ 
2014 

Compi 
etion 
of Kwa 
Fllemo 
nl 

Stadiu 
m by 
30/06/ 
2014 

Target Not 
Achieved 

36% of 
work has 
been 

completed 

ConstructI 
on of 
change 
rooms and 
toilets Is In 
progress. 








KPI 

28 

A 

compi 

eted 

Obiva 

ne 

cause 

way 

by 

30/06/ 

2014 

Compi 

etion 

of 

Obivan 

e 

Cause 
way by 
30/06/ 
2014 

Partially 

Achieved 

89% of 
work has 
been 

completed 



KPI 

66 

O 

o < 2 

Op 

_l O LU 

< z > 

o < UJ 

o <=> 

_l 

Numbe 

rof 

Tourls 

m 

Aware 

ness 

Campa 

ign 

Complet 
ed4 
tourism 
campaig 
n with 
Attendan 

ce 

Registers 

4 tourism 
campaig 
n by 30 
June 
2013 

Not 

Achiev 

ed 

KPI 

29 

Expan 
sion of 
Cover 
nment 
-Led 
job 
creati 

on 

progra 

mmes 

Erect 
ed 20 
shelte 

rs 

Erectio 
nof 20 
shelter 
s by 
31/12/ 
2013 

Parti 

ally 

Acini 

eved 

Only 10 shelters 
were built by 
30/06/2014 



KPI 

67 


Numbe 

rof 

Trainin 
gs for 
Cooper 
atives 
and 
SMME 

s on 

Busine 

ss 

Manag 

ement 

4 

Trainings 
Conduct 
ed with 
Minutes 
and 

Attendan 

ce 

Registers 

4 

Trainings 
Conduct 
ed with 
Minutes 
and 

Attendan 

ce 

Registers 
by 30 
June 
2013 

Target 

Achlev 

ed 

KPI 

30 

Promo 

ting 

entrep 

reneur 

s and 
youth 
develo 
pment 

LED 

Projec 

ts 

delive 

red 

5 LED 
Project 
sby31 
/1 2/20 
13 

Targ 

et 

Achi 

eved 



KPI 

68 

Review 
of LED 
Strateg 

y 

a copy of 
LED 
Strategy 
and the 
council 
resolutio 
n 

1 

Reviewe 
d LED 
Strategy 
by 31 
Decemb 
er 2012 

Target 

Achlev 

ed 

KPI 

31 

Unlea 

shing 

the 

agricul 

tural 

sector 

5 

Coop 

erativ 

es 

suppo 

rted 

with 

ploug 

hing 

Revie 
wed 
LED 
Strateg 
y by 
30/06/ 
2015 

Targ 

et 

Achi 

eved 



KPI 

69 

Review 
of LED 
Plan 

LED Plan 
and 

Council 

Resolutio 

n 

Adopting 
Reviewe 
d LED 
Plan 

LED Plan 
and 

Council 

Resolutio 

n 

Adopting 
Reviewe 
d LED 
Plan by 

30 June 
2013 

Target 

Achlev 

ed 

KPI 

32 

Imple 
menta 
tion of 
povert 

y 

allevia 

tIon 

progra 

mme 

40 

Projec 

ts 

delive 

red 

40 

Project 

s 

deliver 
ed by 
31/03/ 
2014 

Targ 

et 

Achi 

eved 








KPI 

33 

Tourls 
m and 
marke 
ting 

Touris 

m 

event 

s 

2 

Touris 

m 

events 

by 

31/12/ 

2013 

Targ 

et 

Achi 

eved 








KPI 

34 

Forma 

lise 

the 

inform 

al 

econo 

my/se 

ctor 

Inform 

al 

Cham 

ber 

meeti 

ngs 

2 

Inform 

al 

Chamb 

er 

meeti n 
gs 

conduc 
ted by 
30/06/ 
2014 

Not 

Achi 

eved 








KPI 

35 

Touris 
m and 
marke 
ting 

Touris 

m 

gazeb 

os 

and 

marke 

ting 

mated 

Touris 

m 

gazeb 
os and 
market 
ing 

mated 

al 

Targ 

et 

Achi 

eved 












al 

purcha 
sed by 
30/06/ 
2014 









KPI 

35 

Enhan 
ce the 
knowl 
edge 
of 

econo 

my 

Traine 

d 

SMMs 

and 

Coop 

erativ 

es 

4 

Trainin 
gs and 
worksh 
ops for 
SMMs 
and 
Coope 
ratives 
by 

30/06/ 

2014 

Targ 

et 

Achi 

eved 






KPI 

40 

z 

o 

1- 

< 

CL 

o 

H 

OC 

< 

CL 

O 

_l 

00 

13 

CL 

O 

Z 

< 

LU 

O 

z 

< 

z 

oc 

LU 

> 

o 

o 

o 

o 

o 

o 

Develo 

pment 

of 

Youth 

Additlona 

1 

registere 
d voters 
on the 
voters 
roll, 3000 
new 

voters 

Increase 

of 

registere 
d voters 
from 
32000 to 
35000 by 
30 June 
2013 

Target 

Achiev 

ed 

KPI 

36 

Promo 

te 

partici 

pative, 

faciiita 

five 

and 

accou 

ntable 

gover 

nance 

An 

appro 

ved 

IDP 

Proce 

ss 

Plan 

and 

Revie 

wed 

IDP 

An 

approv 

ed 

5Year 
Plan 
IDP 
Docum 
ent by 
30/06/ 
2014 
and 
IDP 
Proces 
s Plan 
by 

30/09/ 

2013 

Targ 

et 

Achi 

eved 



KPI 

41 

Develo 

pment 

of 

Sports 

Photos, 
registratl 
on of 
teams 
and 

result of 
teams 

1 

Organise 
d Local 
Mayoral 
cups by 

31 

August 

2012 

Target 

Achiev 

ed 

KPI 

37 

Promo 

te 

Public 

Partici 

pation 

in 

munici 

pal 

proce 

sses 

Hoste 

d 

Road 

shows 

and 

IDP 

Rep 

Foru 

m 

8 

Floated 
Road 
shows 
and 2 
IDP 
Rep 
Forum 
by 

30/06/ 

2014 

Targ 

et 

Achi 

eved 



KPI 

42 

Develo 

pment 

of 

Sports 

reports, 
list of 
awardee 
s per 
codes 
and 
photos 

1 Sports 
Awards 
event by 
30 June 
2013 

Not 

Achiev 

ed 

KPI 

38 

Facilit 

ate 

land 

use 

mana 

geme 
nt and 
spatial 
planni 

An 

appro 

ved 

Urban 

Comp 

onent 

Sche 

me 

An 

approv 

ed 

Urban 

Compo 

nent 

Schem 

e 

by31/1 

Targ 

et 

Achi 

eved 











ng 


2/2013 




KPI 

43 

Fight 

against 

pande 

mic 

minutes 

and 

attendan 

ce 

registers 

4 reports 
on 

HIV/AiD 

S 

Awarene 

ss 

campaig 
ns by 30 
June 
2013 

Target 

Achiev 

ed 

KPI 

39 

By 

promo 

ting 

youth 

and 

sports 

develo 

pment 

Imple 

mente 

d 

youth 

and 

sports 

progr 

amme 

s 

22 

Progra 

mmes 

by 

30/06/ 

2014 

Targ 

et 

Achi 

eved 



KPI 

44 

Wome 

n 

empow 

erment 

reports, 

attendan 

ce 

register 

and 

photos 

1 Launch 
of 

eDumbe 
women 
forum by 
30 

Septemb 
er 2012 

Target 

Achiev 

ed 

KPI 

40 

Enhan 

cing 

public 

safety 

and 

securit 

y 

Safety 

and 

securi 

ty 

progr 

amme 

s 

2 

Speed 
humps 
and 8 
safety 
project 
s by 
30/06/ 
2014 

Parti 

ally 

Acini 

eved 



KPI 

45 

Disabiii 

ty 

Forum 

reports 

and 

attendan 

ce 

register 

1 Launch 
of forum 
for 

disable 
people 
by 31 
Decemb 
er 2012 

Target 

Achiev 

ed 

KPI 

41 

Promo 

te 

chiidre 

n, 

disabi 

ed, 

elderly 

and 

wome 

n 

progra 

mmes 

Speci 

al 

progr 

amme 

s for 
childr 
en, 
disabi 
ed, 
elderl 
y and 
wome 

n 

6 

Specie 

1 

progra 

mmes 

by 

30/06/ 

2014 

Targ 

et 

Achi 

eved 



KPI 

46 

Chiidre 

n’s 

rights 

reports, 

photos 

and 

attendan 

ce 

register 

2 Right 
of child 

awarene 

ss 

campaig 
ns by 30 
June 
2013 

Not 

Achiev 

ed 

KPI 

42 

Reduc 

e 

Impac 
t of 
HIV 
and 
AIDS 

Organ 

ised 

HIV 

and 

AIDS 

Camp 

aigns 

5 

HIV/AI 

DS 

Campa 
igns by 
30/06/ 
2014 

Parti 

ally 

Acini 

eved 

Only 1 
campaign 
conducted in 
quarter 1 


KPI 

47 

Frame 

work 

for 

speciai 

group 

Approve 

d 

Fra me wo 
rk for 
speciai 
group 
and 
councii 
resoiutio 
n 

one 

Approve 

d 

Fra me wo 
rk for 
special 
group by 
30 June 
2013 

Not 

Achiev 

ed 

KPI 

43 

Promo 

te 

Inter- 

Gover 

nment 

al 

Relati 

on 

Busin 

ess 

Plan 

for 

Hono 

uring 

Devel 

opme 

nt 

Share 

d 

Servic 

es 

Busine 

ss 

Plan 

for 

Honou 
ring 
Develo 
pment 
Shared 
Servic 
es by 
30/06/ 
2014 

Targ 

et 

Achi 

eved 



KPI 

48 

Respo 
nse to 
disaste 
r 

affecte 

iist of 
substruct 
ure and 
councii 
resoiutio 

1 

Establish 

ment 

local 

disaster 

Not 

Achiev 

ed 

KPI 

44 

Build! 

ng 

gover 

nance 

capaci 

Traine 
d and 
launc 
hed 
ward 

Traine 
d and 
launch 
ed 

ward 

Parti 

ally 

Acini 

eved 






d 

commu 

nity 

n 

Manage 
ment 
forum by 
30 

Septemb 
er 2012 



ty 

comm 

ittees 

commit 
tees by 




KPI 

49 

Arts 

and 

Culture 

list of 
participat 
e, photos 
and 

attendan 

ce 

register 

1 

Participat 

ion 

Umkhosi 
Womhian 
ga by 30 
Septemb 
er 2012 

Target 

Achiev 

ed 

KPI 

45 

Build! 

ng 

gover 

nance 

capaci 

ty 

Caree 

r 

exhibi 

tion 

day 

Career 
exhibit! 
on by 
31/12/ 
2013 

Targ 

et 

Achi 

eved 



KPI 

50 

Attend 
ance to 
MTAS 
prioritie 
s 

Council 
resolutio 
n and the 
copy 

1 Review 
of MTAS 
priorities 
by 30 
June 
2013 

Target 

Achiev 

ed 

KPI 

46 

Promo 

te 

social 

cohesi 

on 

amon 

gst 

comm 

unity 

Organ 

ised 

Progr 

amme 

s for 
social 
cohes 
ion 

11 

Social 

cohesi 

on 

progra 

mmes 

and 

events 

by 

30/06/ 

2014 

Targ 

et 

Achi 

eved 




KPI 

20 

1- 

z 

LU 

S 

LU 

O 

< 

Z 

< 

_i 

< 

o 

z 

< 

z 

u. 

o 

z 

< 

>- 

1- 

_l 

CQ 

< 

> 

_l 

< 

o 

z 

< 

z 

u. 

Submi 

ssion 

of 

adjust 
ment 
budget 
to the 
Mayor 

Acknowl 
edgemen 
t letter 
and the 
copy of 
the 

adjustme 

nt 

Budget 

Approve 

d 

adjustme 

nt 

Budget 

by 

Council 
on the 31 
January 
2013 

Target 

Achiev 

ed 

KPI 

47 

Valida 

te 

Debto 

rs 

Inform 

ation 

Copie 
s of 
compi 
eted 

surve 
y and 
debtor 

s 

record 

500 
house 
holds 
comple 
ted by 
30/06/ 
2014 

Targ 

et 

Achi 

eved 



KPI 

21 

Submi 

ssion 

of 

adjust 
ment 
budget 
to the 
Provin 
cial 
and 
Nation 
al 

Treasu 

ry 

Acknowl 
edgemen 
t letter 
and the 
copy of 
the 

adjustme 

nt 

Budget 

Approve 

d 

adjustme 

nt 

Budget 

by 

Council 
on the 31 
January 
2013 

Target 

Achiev 

ed 

KPI 

48 

An 

adopt 

ed 

Reve 

nue 

enhan 

ceme 

nt 

strata 

gy 

An 

adopte 

d 

Reven 

ue 

enhan 

cemen 

t 

strateg 
y by 
30/06/ 
2014 

Targ 

et 

Achi 

eved 



KPI 

22 

Budget 

for 

2012/2 

013 

Council 
Resolutio 
n and 
copy 

Approve 

d 

2012/201 

3 Budget 
by 31 
May 
2013 

Target 

Achiev 

ed 

KPI 

49 

Ensur 

e 

compli 

ance 

of the 
MFMA 
& be a 
debt 

A 

revie 

wed 

SCM 

Policy 

A 

review 

ed 

SCM 

Policy 

by 

30/09/ 

2013 

Targ 

et 

Achi 

eved 




KPI 

23 


Timeo 

us 

comple 
tion 
and 
submis 
sion of 
AFS 

Complet 
ed AFS 
table to 
Audit 
Committ 
ee and to 
Council 
for the 
approval 

AFS 
table to 
Audit 
Committ 
ee and to 
Council 
and 

submitte 
d to AG 
by 31 
August 
2012 


KPI 

50 

free 

munici 

pality 

An 

appro 

ved 

annua 

1 

An 

approv 

ed 

annual 

Budget 

31/05/ 

2014 

Targ 

et 

Achi 

eved 



KPI 

24 

Prepar 
e and 
submit 
quarter 

ly 

SDBIP 
reports 
on and 
submit 
to MM 

Quarterly 

SDBIP 

Reports 

to 

Council 

4 SDBIP 
submissi 

on 

evidence 

reports 

Target 

Achiev 

ed 

KPI 

51 

By 

having 

a 

GRP 

17 

CompI 

aint 

Asser 

Regist 

er 

A 

copy 

of 

Asset 

regist 

er 

A copy 
of 

Asset 
registe 
r by 
30/09/ 
2013 

Targ 

et 

Achi 

eved 








KPI 

52 

Ensur 

e 

compli 

ance 

of the 
MFMA 
& be a 
debt 
free 
munici 
pality 

Quart 

erly 

Repor 

ts 

1 00 % 
Quarte 
riy 

Report 
s by 
30/06/ 
2014 

Targ 

et 

Achi 

eved 




KPI 

51 

Q o 

ft 

°i 

< O 

Pi 

^ Z 
« 

Add res 
sing of 
AG 

queries 

Addresse 
d AG's 
audit 
queries 
raised in 
2011/12 
audit 
report. 
Plan to 
address 
these 
queries 

Plan to 
address 
all AG's 
queries 
raised. 
Respons 
es to be 
tabled to 
council 
by 31 
March 
2013 

Target 

Achiev 

ed 

KPI 

53 

Facilit 

ate 

land 

use 

mana 

geme 
nt and 
spatial 
planni 

ng 

An 

appro 

ved 

SG 

Diagr 

ams 

An 

approv 
ed SG 
Diagra 
ms by 
30/06/ 
2014 

Targ 

et 

Achi 

eved 



KPI 

52 

Attendi 

ng 

Audit 
Commi 
ttee 
Meetin 
g by 
Directo 

rs 

Attendan 

ce 

Registers 

and 

Minutes 

4 Audit 
Committ 
ee 

meetings 

Attended 

Target 

Achiev 

ed 

KPI 

54 


An 

Adopt 

ed 

UDFI 

P 

Fram 

ework 

An 

Adopte 

d 

UDFIP 

Frame 

work 

by 

30/12/ 

2013 

Targ 

et 

Achi 

eved 




KPI 

53 


Strengt 

hening 

of 

Overs i 
ght 

Copy of 
approved 
oversight 
report 
and 
council 
resolutio 
n 

adopting 

oversight 

report 

An 

oversight 

report 

approved 

by 

council 
on 31 
March 
2013 

Target 

Achiev 

ed 

KPI 

55 

Activel 

y 

promo 

ting 

spatial 

conce 

ntratio 

n 

Revie 

wed 

and 

imple 

mente 

dSDF 

Revie 

wed 

and 

implem 

ented 

SDF 

by 

30/06/ 

2014 

Targ 

et 

Achi 

eved 



KPI 

54 

Draft 
annual 
report 
presen 
ted to 
the 
Mayor 
and 
Auditor 
Gener 
al 

A draft 
annual 
report 
and 

acknowle 

dgement 

Draft 
annual 
report 
presente 
d to the 
Mayor 
and 
Auditor 
General 
by 31 
August 
2012 

Target 

Achiev 

ed 

KPI 

56 

Acces 
sible 
and 
readily 
aval la 
ble 
GIS 
date 
to all 
munici 
pal 

Depar 

tment 

s 

Arc 

reade 

r 

trainin 

gs 

Arc 

reader 

trainin 

gs 

sessio 
n by 
30/06/ 
2014 

Targ 

et 

Not 

Achi 

eved 



KPI 

55 

Annual 
report 
presen 
ted to 
the 
Mayor 
for 

tabling 

to 

council 

Annual 
report 
copy and 
resolutio 
n 

Council 

resolutio 

n 

adopting 
a draft 
Annual 
Report 
for 

2011/12 
tabled to 
council 
by 31 
January 
2013 

Target 

Achiev 

ed 

KPI 

57 

Mana 

ge 

press 

ure on 

biodiv 

ersity 

New 

signa 

ge 

board 
s and 
green! 

ng 

materi 

al 

purch 

ased 

New 

signag 

e 

boards 

and 

greeni 

ng 

materi 

al 

purcha 
sed by 
30/12/ 
2013 

Targ 

et 

Achi 

eved 



KPI 

56 

Tabling 

of 

MPAC 

report 

to 

Counci 

1 

4 MPAC 
reports 
and 

Council 

Resolutio 

ns 

2 MPAC 
reports 
and 

Council 
Resolutio 
ns by 30 
June 
2013 

Target 

Achiev 

ed 

KPI 

58 

Disast 

er 

Mana 

geme 

nt 

Aware 

ness 

Camp 

aigns 

on 

disast 

er 

3 

Aware 

ness 
Campa 
igns on 
disaste 
r by 
30/06/ 
2014 

Targ 

et 

Achi 

eved 



KPI 

57 

Renew 
al of 
GIS 
Licenc 

e 

Prof of 
Payment 
to renew 
licence 

Prof of 
Payment 
to renew 
licence 
by 30 
Septemb 
er 2012 

Target 

Achiev 

ed 

KPI 

59 

Ensur 
e the 
functio 
nality 
of GIS 

A 

Rene 

wed 

GIS 

Softw 

are 

Licen 

ce 

1 

Renew 
edGIS 
Licens 
e by 
30/06/ 
2014 

Targ 

et 

Achi 

eved 




KPI 

58 


Purcha 
sing of 
GPS 
Unit 

Prof of 
Payment 
and GPS 
Unit 

Prof of 
Payment 
and GPS 
Unit by 

30 

Septemb 
er 2012 

Target 

Achlev 

ed 








KPI 

59 


Finalis 
ation of 
LUMS 

1st -3rd 
Draft 
LUMS 
Mileston 

e 

Progress 

Reports 

and 

Proof of 
Payment 
s 

1st -3rd 
Draft 
LUMS 
Mileston 

e 

Progress 

Reports 

and 

Proof of 
Payment 
s by 30 
June 
2013 

Not 

Achlev 

ed 








KPI 

60 


Review 

of 

Spatial 

Develo 

pment 

Council 

Resolutio 

n 

Adopting 

Reviewe 

dSDF 

and 

Copy of 
SDF 

Council 

Resolutio 

n 

Adopting 
Reviewe 
d SDF 
and 

Copy of 
SDF by 

30 June 
2013 

Target 

Achlev 

ed 








KPI 

61 


Develo 

pment 

of 

Urban 
Develo 
pment 
Frame 
work 
and 
Implem 
entatio 
n Plan 

UDFIP 
Docume 
nt and 
Council 
Resolutio 
n 

Adopting 

UDFIP 

UDFIP 
Docume 
nt and 
Council 
Resolutio 
n 

Adopting 
UDFIP 
by 30 
June 
2013 

Target 

Achlev 

ed 








KPI 

62 


Applica 
tion for 
the 

Closer 
e of 
Voortre 
kker 
Park 
Public 
Open 
Space 

Appllcatl 

on 

Docume 

nt 

Appllcatl 
on for 
Closure 
of Public 
Open 
Space In 
terms of 
PDA by 

31 

Decemb 
er 2012 

Target 

Achlev 

ed 








KPI 

63 


FInalls 
ation of 
SubdIvI 
slons 
for 

Surveyor 

General 

Diagram 

s 

confirmln 

Surveyor 

General 

Diagram 

s 

confirmln 

Target 

Achlev 

ed 











Propos 
ed Erf 
642,64 

2 

g 

subdivide 
d land 

g 

subdivide 
d land by 
31 

Decemb 
er 2012 









KPI 

64 


Subdivi 
sion of 
Lease 
Area 5 
into 4 
Parcel 

s 

Surveyor 

General 

Diagram 

s 

confirmin 

g 

subdivide 
d land 

Surveyor 

General 

Diagram 

s 

confirmin 

g 

subdivide 
d land by 
30 June 
2013 

Target 

Achiev 

ed 








KPI 

65 


Establi 

shment 

of 

landfill 

site 

Establish 
ment of 
landfill 
site 

Complet 
ed landfill 
site by 

30 June 
2013 

Target 

Achiev 

ed 









2014 Municipal Staff Awards to the best of the best and Hon. Mayor and Councillors congratulating the winning 
staff members 


CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 


4.1COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


Filling of Section 56/7 Managers posts 



12010/11 |l|2011/12 1 12012/13 | 

eDumbe 

Municipality 




No of 

posts 

approved 

No of 
posts 
filled 

No of 

vacancies 

No of 

posts 

approved 

No of 
posts 
filled 

No of 

vacancies 

No of 

posts 

approved 

No of 
posts 
filled 

No of 

vacancies 















Municipal 

Manager 

1 

1 

0 

1 

1 

0 

1 

1 

0 

Chief 

Financial 

Officer 

1 

0 

1 

1 

0 

1 

1 

1 

0 

Technical 

1 

1 

0 

1 

1 

0 

1 

1 

0 

Corporate 

Services 

1 

1 

0 

1 

1 

0 

1 

1 

0 

Planning 

1 

0 

1 

1 

1 

0 

1 

1 

0 

Community 

Services 

1 

1 

0 

tomorrow 

0 

1 

1 

0 

1 

1 

0 

TOTAL 

5 

3 

0 

5 

4 

1 

6 

6 

0 






Employment of employees that are aged 35 or younger (Whole Organization) 



The municipality is keen to ensure its sustainability and continuity by employing young people in various positions. Even in senior management positions, 
eDumbe Municipality has six s 56/7 managers and four of them are young people. 

The information on the recruitment of staff is stand as follows as per the 201 3/1 4 financial year: 


> 

> 


Males 89 
Females 58 
Youth 58 


4.2 COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


HR POLICIES 

No. 

Name of Policy 

Completed 

Reviewed 

Date adopted by Council: If Not Why 

1. 

Recruitment 



These peiicies were impiemented in the reporting year 

1. 

Leave 



and the gaps had been identified and processes for 

3. 

Attendance 

Register 



review has aiready started to fili the gaps 

4. 

induction 




5. 

EEP 




6. 

WSP 


No 


7. 

Exit 



8. 

Deiegation & 

Responsibiiity 




9. 

Occupationai 

Health and Safety 




10. 

SNT 




11. 

Overtime 




12. 

Protective Ciothing 




13. 






Number and Period of Suspensions 

Position 

Nature of 

alleged 

Misconduct 

Date of 

Suspension 

Details of 

Disciplinary 
Action taken or 
status of the 
case and 

Reasons why 
not Finalised 

Date Finalised 

1. Mr Putini 





2. Mr BW Dube 

Vioiation of 

Leave Poiicy and 
Faiiure te adhere 
to SCM Poiicy 
ieaded to 

Irreguiar 
Expenditure 

13/05/2013 

On Investigation 
Process 

This case was 
finalised as there 
was no substance 
te proceed with it. 

3. Mr M Ngema 

Unfair Dismissai 

The case was 
filed in the 
Labour Court 

since 201 1 

Mr Ngema was 
dismissed by the 
municipality en 
the basis of 
illegal reinstated 

The case was 
concluded with the 
settlement and Mr 
Ngema was paid 
the compensation 
and re instated 

4. Mr N Makhoba 

Misconduct 

Bargaining 

Council 

Refused to take 
lawful 

instructions, 
insulting the 

Municipal 

Manager and 

damaging his car 

The case ended 
by Mr Makhoba 
resigning 

5. MrVundia 

6. Anatjie 

Faiiure to 

impiement 
controis which 
ied to the money 
missed 

Internal 

disciplinary 

Failure to 

implement 
controls in the 
Revenue section 

The decision was 
for both pay equal 
portion and be 
removed from 

Finance 

Department 



4.3 COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


Workplace Skills Plans submitted by municipalities 




Management ievei 
for edumbe 
Municipaiity 

2011/12 

2012/13 

2013/14 



Totai No of 

staff 

approved 

No. of 

staff 

trained 

Totai No of 

staff 

approved 

Ne. of 

staff 

trained 

Totai No of 

staff 

approved 

No. of staff 

trained 






Councilors’ 

15 

15 

15 

15 

15 

15 

Senior Management 
ievei 

(Directors) 

6 

6 

6 

6 

6 

6 

Middie ievei 
empieyees 

7 

7 

8 

8 

12 

10 

Generai Empioyees 

106 

13 

132 

6 

132 

26 

TOTAL 

119 

26 

146 

35 

150 

57 


Financial Competency Development Report (MFMP) 


Description 


Totai number of officiais appointed in 
the position who quaiified for the 
Programme 


Totai number of staff attended the 
MFMP in 2013/14 


MM 

1 

The Municipai Manager had some 
credits he had from the previous year 

CFO 

1 

1 

Senier Managers 

4 

4 

Mayor 

1 

1 

Finance Empioyees 

5 

5 

SCM officiais 

2 

2 

Middie Management 

10 

10 




TOTAL 


24 


23 


4.3.1 Employees Whose Salary Levels Exceed the Grade Determined By Job Evaluation 

We have not receive our Job Evaluation Results and the municipality consider commission its job 
evaluation. 

4.3.2 Employees appointed to posts not approved 

None 

4.4 DISCLOSURE OF FINANCIAL INTERESTS 


CHAPTER 5 - FINANCIAL PERFORMANCE 


FINANCIAL STATEMENTS 
eDumbe Municipality 

Annual Financial Statements for the year ended 30 June 2014 
Statement of Financial Position 


Figures in Rands 


Notes 


2014 


ASSETS 


Current Assets 

Inventories 

2 

412,399 

Receivables from exchange transactions 

3 

1,637,482 

Receivables from non-exchange transactions 

4 

1,867,702 

VAT Receivables 

12 

37,270 

Cash and Cash Equivalents 

Total Current Assets 

5 

1,464,739 

5,419,594 

Non-Current Assets 

Property, Plant and Equipment 

6 

206,339,435 

Heritage Assets 

6 

147,149 

Intangible Assets 

7 

47,883 


Investment Property 


8 


432,000 


Restated 

2013 


388,710 

9,501,908 

6,634,011 

153,378 

2,385,903 

19,063,910 


192,664,651 

147,149 

80,410 


432,000 


Non-current receivables 


9 


137,648 


Total Non-Current Assets 207,104,116 


Total Assets 212,523,710 


LIABILITIES 

Current Liabilities 

Current Portion of Long-Term Liabilities 
Payables from Exchange Transactions 
Retention 

Consumer Deposits 

Unspent Conditional Grants and Receipts 
Current Provision 

Total Current Liabilities 


Non-Current Liabilities 



Non-Current Provision 

15 

1,900,877 

Retirement Benefit Obligation 

16 

4,578,000 

Total Non-Current Liabilities 


6,478,877 


10 

1,790,321 

11 

13,591,210 


526,364 

13 

227,463 

14 

5,769,446 

15 



21,904,805 


28,383,682 


Total Liabilities 


137,008 


193,461,217 


212,525,127 


1,541,756 

7,986,287 

387,303 

226,366 

6,560,408 

1,536,000 

18,238,121 


1,652,937 

3,835,000 

5,487,937 


23,726,057 


NET ASSETS 


184,140,028 


NET ASSETS 


Housing operating Account 


17 


100,348 


Accumuiated Surpius 


184 , 039,680 


TOTAL NET ASSETS 


184,140,028 


Balance check 


0 


eDumbe Municipality 

Annual Financial Statements for the year ended 30 June 2014 
Statement of Financial Performance 


Figures in Rands 


Notes 


REVENUE 


Revenue from Non-exchange Transactions 


188,799,070 


100,348 


188 , 698,722 


188,799,070 


0 


2014 


Restated 

2013 


76,369,524 55,485,340 




Property Rates 


Property Rates 18 

Property Rates - Penalties Imposed and Collection Charges 18 

Transfer Revenue 

Government Grants and Subsidies 19 


Other Revenue 


Fines 

21 

In-kind Donations and Assistance 

47 

Revenue from Exchange Transactions 


Interest Received 

22 

Licences and Permits 


Other Income 

23 

Rental of Facilities and Equipment 


Service Charges 

24 

Provision for Bad Debts Adjustment 

20 


Total Revenue 


EXPENDITURE 


6,683,880 


7,133,839 


5 , 162,086 

5 , 953,379 

1 , 521,793 

1 , 180,460 

68,082,699 

47,439,556 

68 , 082,699 

47 , 439,556 

1,602,946 

911,945 

1 , 602,946 

785,551 

126,393 

17,452,195 

42,422,158 

197,661 

228,066 

1 , 026,745 

1 , 047,714 

987,270 

2 , 685,161 

651,475 

1 , 184,456 

14 , 589,044 

35 , 139,278 

2 , 137,483 

93,821,719 

97,907,498 


Audit Fees 

25 

Bulk Purchases 

26 

Contracted Service 

27 

Depreciation and Amortisation 

6 

Employee Related Costs 

28 

Finance Costs 

29 

General Expenses 

30 

Operational Grants expenses 

31 

Operating Lease 

32 

Provision for Bad Debts 

20 

Remuneration of Councillors 

33 

Repairs And Maintenance 


Total Expenditure 



Impairment losses 

Loss on Disposal of Assets 
Actuarial Loss 


SURPLUS / (DEFICIT) 


SURPLUS / (DEFICIT) FOR THE YEAR 


1 , 340,088 

1 . 237.548 

13 , 621,753 

14 , 048,278 

1 , 834,104 

3 , 574,236 

7 , 427,736 

7 , 119,791 

27 , 988,855 

24 , 505,786 

560,119 

359,858 

16 , 531,547 

20 , 100,228 

3 , 781,429 

4 , 242,054 

2 , 266,534 

16 , 807,525 

2 , 051,562 

4 , 450,998 

3 , 719,477 

1 , 379,264 

1 , 354,064 

97,989,953 

82,312,880 

19,150 

491 ,490 

81,121 

2 , 630,195 

(4,759,994) 

12,964,423 


(4,759,994) 

12,964,423 


Check to Statement of Net Cl 


eDumbe 

Municipality 

Annual 
Financial 
Statements for 
the year ended 
30 June 2014 

Statement of 
Budget versus 
Actuals 


Figures in 

Rands 

Orig 

inal 

Bud 

get 

Budge 

t 

Adjust 

ment 

Varian 

ce 

Origin 

al 

Budge 
t vs 
Adjust 
ed 

Budge 

t 

Final 

Budget 

Actual 

Outcome 

Variance 

Budget 

vs 

Actual 

Va 

ria 

nc 

e 

CO 

m 

m 

en 

t 

Or 

igi 

na 

1 

Bu 

dg 

et 

vs 

Ad 

ju 

St 

ed 

Bu 

dg 

et 

Varian 

ce 

comm 

ent 

Budget 

vs 

Actual 

Financial 

Performance 










Property Rates 


7,40 

6,97 

2 


5 , 875,9 ( 1 , 530 , 

96 976 ) 


5 , 875,996 


6 , 683,880 


807,884 



There 

Th 

was no 

er 

much 

e 

differen 

wa 

ce on 

s 

the 

no 

billing 

m 

as such 

uc 

but the 

h 

increas 

diff 

e in 

er 

penalti 

en 

es on 

ce 

outstan 

on 

ding 

th 

rates 

e 

has 

bill 

cause 

ing 

tje 

as 

increas 

su 

e 

ch 


bu 


t 


th 


e 


inc 


re 


as 


e 


in 


pe 


nal 


tie 


s 


on 


ou 


tst 


an 


din 


g 


rat 


es 


ha 


s 


ca 


us 


e 


tje 



21,5 

17,4 

02 


23 , 730 , 2 , 212 , 

177 775 


23 , 730,177 


14 , 589,04 ( 9 , 141,13 

4 3 ) 


Service Charges 


inc 


re 


as 


e 


Th 


er 


e 


wa 


s a 


hu 


ge 


a 


m 


ou 


nt 

There 

wh 

was a 

ich 

huge 

wa 

amount 

s 

which 

re 

was 

ve 

reverse 

rs 

d due 

ed 

to 

du 

provisio 

e 

n on 

to 

meters 

pr 

as weii 

ovi 

as ciick 

sio 

overs/ 

n 

abrnor 

on 

mal 

m 

meter 

et 

reading 

er 

s 

s 


as 


we 


II 


as 


cli 


ck 


ov 


er 


s/ 


ab 



Interest on 
investment 


Rental of 
Facilities and 
Equipment 


34,8 

89 

34,889 


34,889 

197,661 

1,29 

4,09 

6 

1 , 260,9 

94 

( 33,10 

2 ) 

1 , 260,994 

651 ,475 


162,772 


( 609 , 519 ) 


rn 


or 


m 


al 


m 


et 


er 


re 


adi 


ng 


s 


Re 


du 


ce 


du 


e 

Reduce 

six 

due six 

m 

months 

on 

outcom 

ths 

e 

ou 


too 


m 


e 


6 

6 

m 

months 

on 

Pro- 

ths 

rata 

Pr 

lease 

0“ 

rental 

rat 

was 

a 

paid by 

lea 

Mondi 

se 

instead 

re 

of the 

nt 

total 

al 

amount 

wa 


s 


pai 


d 


by 


M 


on 


di 


ins 


te 



Fines & 

Licences and 

1,53 

1,258,4 

(274,6 

1 ,258,485 

2,629,691 

Permits 

3,08 

85 

04) 




9 





Transfer 
recognised - 

44,5 

44,512, 


44,512,000 

68,082,69 

Operationai 

12,0 

000 



9 


00 





Other owned 






revenue 

3,42 

6,386,8 

2,957, 

6,386,856 

987,270 


9,51 

56 

346 




0 






1,371,20 

6 


23,570,6 

99 


(5,399,58 

6 ) 


ad 


of 


th 


e 


tot 


al 


a 


m 


ou 


nt 


Re 

Reduce 

du 

due six 

ce 

months 

du 

outcom 

e 

e 

six 


m 


on 


ths 


ou 


too 


m 


e 


Re 

Reduce 

du 

due 

ce 

based 

du 

on 

e 

withhoi 

ba 

ding of 

se 

grants 

d 


on 


wit 


hh 


old 


ing 


of 


gr 


an 


ts 


Co 

Coiiecti 

lie 

on rate 

cti 

has an 

on 

impact 


(336,9 

22 . 86 ) 


Total revenue 


excl. Capital 

79,7 

transfers & 

27,9 

Contributions 

58 

Employee 


related costs 

29,5 


54,6 


66 


83,059, 

397 


30,954, 

040 


3,331, 

439 


1,399, 

374 


83,059,397 


93,821,71 

9 


32,353,415 


27,988,85 

5 


Remuneration 
for Councillors 


3,83 

2,71 

4 


4,046,8 

97 


214,18 

3 


4,657,662 


4,450,998 


10,762,3 

22 


4,364,56 

0 


206,664 


rat 

on the 

e 

varienc 

ha 

e 

s 


an 


im 


pa 


ct 


on 


th 


e 


va 


rie 


nc 


e 


Re 

Reduce 

du 

the 

ce 

overtim 

th 

e 

e 

expend 

ov 

iture 

ert 


im 


e 


ex 


pe 


ndi 


tur 


e 


Co 

Increas 

un 

e 

cill 

becaus 

or 

e of the 

s 

Mayor 

all 

and 

gn 

speake 

ed 

r being 

to 

full time 

ga 

from 


396,5 

82.00 


1 ,048, 
278.0 
0 


( 149 , 392 ) 


Bulk Purchases 


Depreciation & 

Asset 

impairment 


Contracted 

Service 


13,6 

60,0 

00 


1,26 

4,98 

7 


2,50 

2,00 

0 


13 , 510 , ( 150,0 

000 00 ) 


1 , 439,1 174,16 

49 2 


2 , 502,0 

00 


13 , 472,361 


1 , 613,310 


4 , 546,388 


13 , 621,75 

3 


7 , 427,736 


1 , 834,104 


( 5 , 814,42 

6 ) 


2 , 712,28 

4 


zet 

being 

te 

part 

time 

councill 


ors 

Inc 


re 


as 


e 


in 


no 


rm 


al 


tar 


riff 


De 


pr 


eci 


ati 


on 


wa 


s 

inc 

orr 

eel 

ty 

cal 

increas 
ed on 
assets 
based 
backlog 
assets. 
Prior 
assets 

were 

underst 

cul 

at 

ed 

wh 

en 

bu 

ated 

dg 


et 


wa 


s 


do 


ne 


AN 

Increas 

gn 

e in 

ed 

security 

to 

contrac 


2 , 044 , 

388.0 

0 


239,7 

33.00 


3 , 924 , 

804.0 

0 


Finance 

Charges 


120 , 

000 


120,00 

0 


359,733 


560,119 


Impairment 


19,150 


Transfers and 


( 200 , 386 ) 


( 19 , 150 ) 


th 

t 

e 


exi 


sti 


ng 


CO 


ntr 


act 


Gr 


as 


s 


Cu 


ttin 


g 


CO 


ntr 


act 


is 


stil 

1 


no 


t 


ru 


nni 


ng 


Im 

Impair 

pai 

ment 

rm 

was not 

en 

anticipa 

t 

ted 

wa 


s 


no 


t 


an 


tici 


pa 


te 


d 



7 , 653 , 

785.0 

0 


Grants 




3,924,804 

3,781,429 

Other 

expenditure 

28,0 

30,048, 

1 ,954, 

25,285,509 

21,517,43 


93,5 

483 

893 


4 


90 





Total 

expenditure 

79,0 

82,620, 

3,592, 

86,213,181 

81,201,57 


27,9 

569 

612 


8 


57 





Surplus/ Deficit 

700, 

438,82 

(261,1 

(3,153,784) 

12,620,14 


001 

8 

73) 


2 


143,375 


3,768,07 

5 


5,011,60 

4 


5,750,71 

9 


No 

m 

uc 

h 

diff 

er 

en 

ce 


Re 

increas 

du 

ed due 

ce 

to 

th 

settiem 

e 

ent on 

ex 

court 

pe 

order 

ndi 

as well 

tur 

as the 

e 

training 

du 

of 

e 

section 

to 

57 

un 

Employ 

col 

lec 

ta 

ble 

re 

ve 

nu 

e 

ees 


Transfer 
recognised - 
Capital 

21,0 

32,0 

00 

24,832, 

000 


24,832,000 

24,832,00 

0 

Surplus or 

Deficit after 
capitai transfer 
& 

Contributions 

21,7 

32,0 

01 

25,270, 

828 

(261,1 

73) 

21,678,216 

37,452,14 

2 

Capital 

Expenditure 



" 

" 

" 


LO 0> 


Ad 

Unspen 

jus 

t 

tm 

conditio 

en 

nal 

t 

grants 

fro 


m 


Do 


ra 


wa 


s 


inc 


lud 


ed 


du 


rin 


g 


th 


e 


ad] 


ust 


m 


en 


t 


bu 


dg 


et 


no 

Unspen 

adj 

t 

ust 

conditio 

m 

nal 

en 

grants 

ts 


as 


pe 


r 


D 


0 



Cash flow 

Net cash from/ 
used operating 


Net cash from/ 
used investing 


Net cash from/ 
used financing 


Net (decrease)/ 
increase in 
cash and cash 
equivalents 


Cash and cash 
equivalents at 
the beginning of 
the year 


Cash and cash 
equivalents at 
the end of the 
year 


1f,6 

79,2 

34 

11,679, 

234 

- 

11,679,234 

19,649,33 

6 

(7,970,10 

2) 

(12,5 

60,2 

77) 

(12,56 

0,277) 

- 

(12,560,277 

) 

(21,561,4 

82) 

9,001,20 

6 

(40, f 
21) 

(40,12 

1) 

- 

(40,121) 

990,982 

(1,031,10 

2) 

( 921 , 

164 ) 

( 921,1 

64 ) 

- 

( 921 , 164 ) 

( 921 , 165 ) 

1 



- 

- 

2,385,904 


( 921 , 

164 ) 

( 921,1 

64 ) 

- 

( 921 , 164 ) 

1 , 464,740 



eDumbe Municipality 


cc < 


Annual Financial Statements for the year ended 30 
June 2014 


Statement of Changes in Net 
Assets 


Figures in Rand 

Housing 

Fund 

Accumul 

ated 

surplus 

Baiance at 01 July 2012 

100,348 

175,780,4 

64 

Surplus for the year 


12,964,42 

3 

Correction of an error (Note 36) 


(147,116) 



100,951 

Restated balance at 30 June 

2013 

100,348 

188,698,7 

22 

Restated balance at 01 July 

2013 

100,348 

188,698,7 

22 

Changes in net assets 


100,951 

Surplus for the year 


(4,759,99 

4) 

Balance at 30 June 2014 

100,348 

184,039,6 

80 


Total net 
assets 


175,880,8 

12 


12,964,42 

3 


(147,116) 


100,951 


188,799,0 

70 


188,799,0 

70 


100,951 


(4,759,99 
4)_ 


184,140,0 

28 


2014 Check to Statement of 

Financial Position ; ^ *21 


2013 Check to Statement of 




Financial Position 

0 

0 

- 


0 


Finance lease 

Medical retirement payments 

Current Portion of Long-Term Liabilities 

Net cash flows fron financing activities 


743,000 ( 45,73 

6 ) 


247,982 ( 451 ,3 

66 ) 


990,982 (497,1 

02) 


NET INCREASE / (DECREASE) IN CASH 

AND CASH EQUIVALENTS (921,165) (1,274 

,704) 

CASH AND CASH EQUIVALENTS AT THE 

BEGINNING QF THE YEAR 2,385,904 3,660, 

607 


CASH AND CASH EQUIVALENTS AT THE 




END OF THE YEAR 


1,464,740 


eDumbe Municipality 


Annual Financial Statements for the year ended 30 June 2014 


Notes to the Annual Financial Statements 


Figures in Rands 


2 Inventories 


Consumable stores 


2,385, 

904 


Checks 

and 

balances 


2014 


Res 

tate 

201 

Res 

d 

4 

tate 

201 


d 

3 


201 



3 


412, 

388, 

399 

710 

412, 

388, 

399 

710 



Inventories consist of goods which are held for own use include papers, blocks, pipe and electricity material. 


The valuation roll include 


housing stock (RDP houses) for an amount of R3 049 000 which are still to be transferred to the community. 


3 Receivables from exchange transactions 


3.1 Net Balance (Electricity and Refuse removal) 


Receivables 


Electricity 


1,77 

5,13 

0 


9,63 

8,91 

6 


1,13 

3,60 

7 


641, 


5,03 

1,55 

2 


4,60 


Refuse removal 





Less: Non current debtors 



Consumer debtors 


Electricity 


Refuse Removal 


5,33 

9,01 

7,99 

8,64 

5 

3 

53,3 

49,1 

47,8 

13,1 

15 

83 


Total 


58,6 

85,8 

11 


58,1 

31,8 

26 



Less: Provision for bad debts 


Eiectricity 


Refuse Removai 


Totai 


Less: Non Current debtors 


Totai 


( 4,2 

( 3,9 

04,3 

87,0 

89 ) 

91 ) 

( 52 , 

( 44 , 

706 , 

505 , 

292 ) 

820 ) 

( 56 , 

( 48 , 

910 , 

492 , 

680 ) 

911 ) 

(137 

(137 

,648 

) 

,008 

) 

(137 

(137 

,648 

) 

,008 

) 

1,63 

9,50 



Net Receivabies 



7,48 

2 


( 0 ) 



3.2 Age analysis 


Ageing: Refuse Removal 


Current (0 - 30 days) 


31-60 Days 


61 - 90 Days 


91 - 1 20 Days 


719, 

750 


183, 442, 

966 326 


457, 437, 

558 748 


452, 425, 

582 741 


52,2 47,0 

53,7 87,6 

10 18 


Greater than 120 days. 


0 





Total 


53,3 49,1 

47,8 13,1 

15 83 


Ageing: Electricity 


Current (0 - 30 days) 


31-60 Days 


61 - 90 Days 


91 - 1 20 Days 


Greater than 120 days. 


2,06 

7,41 

7 


572, 771, 

636 556 


560, 324, 

971 714 


769, 166, 

770 998 


3,43 5,68 

4,61 7,95 

8 7 


5,33 9,01 

7,99 8,64 

5 3 


Total 


Total Ageing 


3.3 Receivables from non-exchange and Exchange transactions 


Summary of Debtors by Customer Classification 


as at 30 June 2014 


31-60 Days 


61-90 Days 


58,6 

85,8 

11 





Nati 

onal 


Indu 

and 

Re 

strial 

Pro 

sid 

/ 

vinci 

enti 

Com 

al 

al 

mere 

Gov 


iai 

ern 

men 


t 


845 



,74 

838, 

130, 

1 

963 

190 



519, 

105, 

786 

129 

200 

,74 







91 - 120 Days 


+ 365 Days 


Sub-total 


Less: Provision for doubtful debts 


Less Non-current portion 


7 


757 


,07 

533, 

7 

577 

58, 


997 

3,66 

,82 

4,58 

9 

6 

61, 


387 

5,55 

,39 

6,25 

5 

5 

60, 


854 

4,19 

,00 

8,16 

0 

3 

137 


,64 


8 



88,8 

93 


2,76 

0,42 

1 


3,08 

4,70 

4 


2,84 

9,31 

4 


1,35 

8,09 235, 

2 390 


Total debtors by customer classification 


395 

,74 

6 


as at 30 June 2013 


31-60 Days 


61-90 Days 


91 - 120 Days 


121 -365 Days 


2,1 




38, 

503, 


598, 

508 

019 


394 

940 




,50 

317, 


270, 

1 

699 


291 

749 




,18 

158, 


106, 

5 

957 


534 

605 




,87 

130, 


78,0 

8 

926 


25 

53, 




442 

3,36 


2,14 

,48 

9,67 


9,33 

7 

8 


2 


-I- 365 Days 


Sub-total 


Less: Provision for doubtful debts 


Total debtors by customer classification 


3.4 Reconciliation of bad debt impairment provision 


Balance at the beginning of the year 


Contributions to provision 


4,48 3,20 

0,27 2,57 

9 7 




50, 

_ 

337 

3,50 

,89 

0,60 

8 

4 

7,5 


38, 

979, 

662 

675 


57, 

876 

,56 

0 


48,4 47,6 

92,9 47,3 

11 02 


8,41 845, 




3.5 


Receivables from exchange past due but not impaired 


Based on the past experience the municipality has taken a decision to impaire the debts at 100% of the residential outstanding balance and 100% of the 
commercial debts. The municipality has experience the non-payment by consumers which has contributed to the cash flow problem. As at 30 June 2014, 
R 1 775 130 (June 2013, R 9 501 907.65) was the total receivables not impaired. 


The ageing of these receivables is as follows: 


1 month past due 


756, 

2,78 

7,16 

7 

602 

1,01 

1,21 


2 months past due 




3 months and above past due 


Receivables from exchange past due impaired 


The amount of the provision was R 56 91 0 680 as of 30 June 201 4 and (201 3 R 48 492 911) 


The ageing of these receivables is as follows: 


3 to 4 months 


Over 4 months 


8,52 

9 


3,88 

2 


5,50 

0,85 

8 


1,77 9,50 

5,13 1,90 

0 8 0.00 


1,67 4,43 

2,82 8,79 

2 7 


55,2 44,0 




3.7 


Consumer debtors pledged as security 


Consumer debtors have not been pledged as security or encumbered or encumbered in any way. 


3.8 Credit quality of consumer debtors 


Consumers debtors are billed monthly, at latest by the end of each month. 


The Council has resolved not to charge interest on outstanding debtor account balances at 30 June 2014. 


The Council will at a future date determine the terms and conditions for interest to be charged on overdue accounts and the rate thereof. 


The municipality enforces its approved credit control policy to ensure the recovery of Consumer Debtors. 


The municipality receives applications for services that it processes. Deposits are required to be paid for all electrical accounts opened. There are no 
consumers who represent more than xxx% of the total balance of Consumers Debtors. 


The management of the municipality is of the opinion that the carrying value of Consumer Debtors approximate their fair values. 


The fair value of consumer debtors was determined after considering the standard terms and conditions of agreement entered into between the 
municipality and Consumer Debtors as well as the current payment ratios of the municipality's consumers. 


Credit quality of consumer debtors 


Consumers debtors are billed monthly, at latest by the end of each month. 


The Council has resolved not to charge interest on outstanding debtor account balances at 30 June 2014. However the Council at a future date with 
reconcider charging the interest on all outstanding debtors. 


The municipality enforces its approved credit control policy to ensure the recovery of Consumer Debtors. 


The municipality receives applications for services that it processes. Deposits are required to be paid for all electrical accounts opened. 


The management of the municipality is of the opinion that the carrying value of Consumer Debtors approximate their fair values. 


The fair value of consumer debtors was determined after considering the standard terms and conditions of agreement entered into between the 
municipality and Consumer Debtors as well as the current payment ratios of the municipality's consumers. 


4 Receivables from non-exchange transactions 


4. Net balance Rates 


6,305,2 

1 

351,746 

00 

Traffic fines 

1,515,95 

328,81 


6 

1 


1,867,70 6,634,0 

2 11 


4. Ageing: Rates 
2 


Current (0 - 30 days) 438,75 

9 

31 - 60 Days 438,75 

(48,804) 9 

61 - 90 Days 438,67 

400,551 2 

91 -120 Days 877,43 

677,729 1 

Greater than 120 days. 10,313,0 6,712,6 

68 20 


Total 1 1 ,342,5 8,906,2 

43 42 


4. Reconciliation of bad debt impairment provision 
3 


Balance at the beginning of the year 2,601,04 5,584,1 

2 33 

Reversal of provision (2,983, 

091) 

Contributions to provision 8,389,75 

5 


10,990,7 2,601,0 

97 42 


4. Receivables from non-exchange past due but not impaired 
4 


Based on the past experience the municipality has taken a decision to impairs the debts at 100% of the residential outstanding balance and 100% of 
the commercial debts. The municipality has experience the non-payment by consumers which has contributed to the cash flow problem. As at 30 
June 2014, R 351 746 (June 2013, R 6 305 200) was the total receivables not impaired. 


The ageing of these receivables is as follows: 


f month past due 


2 months past due 


3 months and above past due 


4. Receivables from exchange past due impaired 
5 


The amount of the provision was R 1 0 990 797 as of 30 June 201 4 and (2013 R 2 601 042). 


The ageing of these receivables is as follows: 


(48,804) 


400,551 


438,75 

9 


438,75 

9 


5,427,6 

82 


351,746 


6,305,2 

00 


3 to 4 months 


Over 4 months 

Cash and Cash Equivalents 

Cash and cash equivalents consist of: 


First National Bank 

Call Account 

61328003233 

First National Bank 

Call Account 

62033660376 

First National Bank 

Call Account 


677,729 


10,313,0 

68 


10,990,7 

97 


535,830 


3,508 


1,316,1 

90 


1,284,8 

51 


2,601,0 

42 


542,85 

0 


3,473 




62219848746 


Grindrod Bank 


Investment 

Account 


Petty Cash 


Petty 

Cash 


First National Bank 


Primary Bank 
Account 


First National Bank 


Call Account 
62421843807 


Bank Balances 


Bank Overdraft 


The following are the Bank balances at 30 June 2014 


2,018 


379,339 


1,226 


541 ,674 


1,145 


1 ,464,73 
9 


1,998 


1,607,7 

06 


45 


229,83 

2 


2,385,9 

03 




Bank Account 


First National Bank 

Call Account - 

61328003233 

First National Bank 

Call Account - 

62033660376 

First National Bank 

Call Account - 

62219848746 

Grindrod Bank 

Investment 

Account 

Petty Cash 

Petty 

Cash 

First National Bank 

Primary Bank 
Account 

First National Bank 

Call Account 
62421843807 


Bank - Account type - Account Number 


Balanc 

e as 

per 

Bank 

Statem 

ent 

Balance 

as per 
Bank 

Account 

- Cash 
book 

535,83 

0 

535,830 

3,508 

3,508 

2,018 

2,018 

379,33 

9 

379,339 

1,226 

1,226 

505,47 

3 

541 ,674 

1,145 

1,145 

- 

- 


Varianc 

e 


(36,201 

) 




The following are the Bank balances at 30 June 2013 


Bank Account 


First National Bank 

Call Account - 

61328003233 

First National Bank 

Call Account - 

62033660376 

First National Bank 

Call Account - 
62219848746 

Grindrod Bank 

Investment 

Account 


1,428,5 1,464,73 

39 9 


Balanc 

e as 

per 

Bank 

Statem 

ent 

Balance 

as per 
Bank 
Account 
- Cash 
book 

542,85 

0 

542,850 

3,473 

3,473 

1,998 

1,998 

1,607,7 

1 ,607,70 

06 

6 


(36,201 

) 


Varianc 

e 





Petty Cash 


First National Bank 


First National Bank 


Bank 


Petty 

Cash 


Primary Bank 
Account 


Call Account 
62421843807 


Account Type - 
Account Number 


6 Property, Plant and Equipment 


6 . 

1 


45 

45 

160,85 

4 

229,832 

- 

- 

- 

- 


2,316,9 2,385,90 

26 3 


(68,978 

) 


(68,978 

) 


2014 



Land 


Buildings 


Electricity 


Roads and Infrastructure 


Vehicles 


Other Property, Plant and Equipment 


Cost / 

Valuati 

Deprecia 

Carryin 

on 

tion and 

g Value 


Impairm 

ent 

losses 



22 , 352 , 


22 , 352 , 

343 

“ 

343 

72 , 311 , 

( 2 , 662,5 

94 ) 

69 , 648 , 

593 

999 

11 , 819 , 

348 

( 394,045 

) 

1 1 , 425 , 
302 

89 , 436 , 

572 

( 3 , 408,5 

52 ) 

86 , 028 , 

021 

661,86 

7 

( 192,651 

) 

469,21 

5 

5 , 284,0 

48 

( 756,517 

) 

4 , 527,5 

31 

1 1 , 888 , 


1 1 , 888 , 

024 

- 

024 


Assets under construction (WIP) 


Total 


Reconciliation of property, plant and equipment at 30 June 2014 


Land 


Buildings 


Electricity 


Roads and Infrastructure 


213,75 

(7,414,3 

206,33 = 

3,794 

59) 

9,435 


Openi 

ng Additi 
balanc ons 
e 


Disp 

osals 


Trans 

fers 


Impair 

ment 


Deprecia 

tion 


Total 


22,35 22,352, 

2,343 ' - - ■ " 343 


68,71 3,593, 2,662,59 69,648, 

7,892 701 - - ‘ 4 999 


9,526, 2,292, 

894 454 


394,045 


11,425, 

302 


72,33 17,10 

3,156 3,417 


3,408,55 

2 


86,028, 

021 


Vehicles 


Other Property, Plant and Equipment 


Assets under construction (WIP) 


Total 


192,651 


469,21 

5 


948,7 - 286,8 

15 48 


4,947, 496,1 

152 46 


19,150 737,368 


4,527,5 

31 


13,83 

8,499 


6,968, 

252 


(8,91 

8,728 

) 


1 1 , 888 , 

024 


192,6 

64,65 

1 


30,79 

0,866 


(8,91 

782,9 8,728 

94 ) 


19,150 


7,395,21 

0 


206,33 

9,435 


0 


21,87 

2,138 


( 21,8 

52,98 

7) 


19,15 2013 

1 


Land 


Buildings 


Electricity 


Roads and Infrastructure 


Vehicles 


Other Property, Plant and Equipment 


Cost / 

Valuati 

on 

Deprecia 
tion and 
Impairm 
ent 

losses 

Carryin 
g Value 

22,352, 


22,352, 

343 


343 

71,807, 

(4,100,6 

67,706, 

370 

52) 

718 

9,952,9 

(426,048 

9,526,8 

41 

) 

94 

75,505, 

(3,172,6 

72,333, 

854 

98) 

156 

1,171,6 

(222,929 

948,71 

44 

) 

5 

6,744,1 

(1,796,9 

4,947,1 

29 

77) 

52 

14,849, 


14,849, 

674 


674 


Assets under construction (WIP) 


Total 


Reconciliation of property, plant and equipment at 30 June 2013 


Openin 

g 

balanc 

e 


Land 

22,352 

,343 


Buildings 


71,781 

,420 


Electricity 


9,313, 

941 


Roads and Infrastructure 


75,505 


202,38 

(9,719,3 

192,66 = 

3,954 

03) 

4,651 


Corre 

ction 

Resta 

ted 

Openi 

Additi 

Trans 

Impair 

Deprecia 

Total 

of 

Errors 

ng 

Balan 

ce 

ons 

fers 

ment 

tion 



22,35 22,352, 

2,343 ■ - " " 343 


71,78 25,95 1,377,2 2,723,38 67,706, 

1,420 0 - 67 6 718 


9,313, 639,0 127,70 9,526,8 

941 00 - 7 94 


75,50 


13,537 


3,159,16 


72,333, 


Vehicles 


Other Property, Plant and Equipment 


Assets under construction (WIP) 


Total 


,854 


5,854 



0 

156 

1,061, 

140 

110,5 

04 

1,171, 

644 

' 

53,763 

169,166 

948,71 

5 

2,207, 

244,0 

2,451, 

4,292 

1,057,9 

739,055 

4,947,1 

753 

98 

851 

,278 

21 

52 

6,525, 


6,525, 

8,324 



14,849, 

330 


330 

,344 



674 

188,74 

354,6 

189,1 

02,38 

3 

13,28 

2,630,1 

7,089,10 

192,66 

7,780 

02 

1,571 

95 

8 

4,651 


A register containing the information required by section 63 of the Municipal Finance Management Act is available for inspection at the registered 
office of the municipality. 


6 . 

2 


Fleritage Assets 


147,149 


147,14 

9 


Reconciliation of carrying value 


Histor 

Paintin 


leal 

gs and Other* 

Total 

Build! 

Artefac 


ngs 

ts 



as at 30 June 2014 


Cost/Revaluation 

- 

- 

147,149 

147,14 

9 

Accumulated impairment losses 

- 

- 

- 

- 


147,149 147,14 

9 


as at 30 June 2013 


147,149 147,14 

9 


Cost/Revaluation 




Accumulated impairment losses 


147,149 147,14 

9 


Heritage Assets pledged as security 


All municipal heritage assets are not pledged as security 


A register containing the information required by section 63 of the Municipal Finance Management Act is available for inspection at the registered 
office of the municipality. 


Intangible Assets 


Intangible Assets at 30 June 2014 



Intangible assets 


Reconciliation of Intangible Assets at 30 June 2014 


Intangible assets 



Amortisa 

Cost / 

tion / 

Valuati 

Impairm 

on 

ent / 


Moveme 


nts 


Carryin 
g value 


206,93 

8 


159,055 


47,883 


Open! 

ng Additio Amortisa Total 

balan ns tion 

ce 


80,41 



Intangible Assets at 30 June 2013 


Intangible assets 


0 


32,527 


47,883 


80,41 

32,527 

0 




Amortisa 

Cost / 

tion / 

Valuati 

Impairm 

on 

ent / 

Moveme 

nts 


206,93 

8 

126,528 


47,883 


Carryin 
g value 


80,410 



Reconciliation of Intangible Assets at 30 June 2013 


Repor 

ted 

previo 

usiy 


Corre 

ction 

of 

Error 

s 


Resta 

ted 

Openi 

ng 

Balan 

ce 


Additio 

ns 


Amortisa 

tion 


Intangible assets 


77,88 

8 


77,88 

8 


33,204 


30,682 


77,88 77,88 

8 - 8 33,204 30,682 


Total 


80,410 


80,410 


All of the municipality's intangible assets are held under freehold interests and no intangible assets have been pledged as security for any liabilities 
of the municipality. 


8 Investment Property 


Non-current assets 


Investments property 


Investment property 


432,000 


432,00 

0 


2014 

2013 Restated 





Accumul 


Cost / 
Valuat 
ion 

Accumulated 

depreciation 

and 

impairment 

Carry! 

ng 

value 

Cost / 
Valuati 

on 

ated 

deprecia 
tion and 
impairm 
ent 

Carry! n 
g value 

432,0 


432,0 

432,00 


432,00 

00 

- 

00 

0 

- 

0 


Reconciliation of investment property - 2014 


Developed land 


Reconciliation of investment property - 2013 


Developed land 


Openi 


ng Additio 

Deprecia 

balan ns 

tion 

ce 



432,0 

00 




Restat 


Repo 

Corre 

ed 


rted 

ction 

Openin 

Deprecia 

previ 

of 

g 

tion 

ously 

Errors 

Balanc 

e 



Total 


432,00 

0 


Total 


432,0 0 

00 


432,00 

0 


432,00 

0 


All of the municipality's Investment Properties are held under freehold Interests and no Investment Property has been pledged as security for any 
liabilities of the municipality. 


There are no restrictions on the reliability of Investment Property or the remittance of revenue and proceeds of disposal. 


There are no contractual obligations on Investment property. 


A register of Investment property Is available at the municipal offices. 


To Include all relevant notes after PPE Is complete. 


9 Non-current receivables 


Long term debtors 


606,653 


400,68 


1 


Less: Transfer to current receivables 


(469,004 

) 


137,648 


The amount for long-term debtors relates to arrangements made by debtors for longer than twelve months for electricity accounts. 


10 Current Portion of Long-Term Liabilities 


10 Long-term liabilities 
.1 


(263,67 

3) 


137,00 

8 


Development Bank of South Africa 


1,356,01 

2 


1,251,3 

66 


Finance cost 


Less: Current portion transferred to current iiabilities 


Non Current Liabilities 


Current liabilities 


At amortised cost - DBSA Loan 


Miscellaneous Income 


Travel Card Lodge 


119,590 


104,64 

6 


( 1 , 475,6 ( 1 , 356 , 

01 ) 012 ) 



1 , 475,60 1 , 356,0 

1 12 





This is a ioan granted to the municipaiity by the Deveiopment Bank of South Africa at an interest rate of 6.75% per annum, redeemabie in six 
monthiy instaiments, inciuding interest, in Aprii and October untii 2014. 


Payabies from Exchange Transactions 


Trade creditors 

Payments received in advance , 

1,014 (<^0/) 

Suspense Account Expense (77,355 

(77,355) ) 

Accruais 11,591,8 6,377,5 

61 97 


Saiary Suspense 


Staff leave accrual 


1 ,377,26 
3 


Staff Bonus accrual 


Other 


Total 


697,928 


500 


13,591,2 

10 


1,103,7 

74 


582,53 

8 


7,986,2 

87 


The average credit period on purchases Is 30 days from the receipt of the statement, as determined by the Municipal Finance Management Act. No 
Interest Is charged for the first 30 days from the date of receipt of the Invoice. Thereafter Interest Is charged In accordance with the credit policies of 
the various Individual creditors that the municipality deals with. 


The municipality has financial risk policies In place to ensure that all payables are paid within the credit timeframe. 


Payments received In advance Is due to payments received for hall hire and prepaid electricity. 



Payments received in advance are consumer debtors' accounts paid in advance. 


Staff ieave and bonuses accrued to the staff of the municipaiity on an annuai basis, subject to certain conditions. 


The fair vaiue of creditors was determined after considering the standard terms and conditions of agreements entered into between the municipaiity 
and other parties. 


1 2 VAT Receivabies 


VAT 



Reconciiiation 



VAT on Accrued Debtors 


1,214,51 

1,002,1 

4 

32 

VAT on Accrued Creditors 

(518,710 

) 

(584,13 

5) 

VAT as per VAT 201 

(717,305 

) 

(442,26 

2) 

Audit Adjustment 

(15,769) 

(129,11 

2) 

(37,270) 

(153,37 

8) 


VAT is payable on the payments basis. Once payment is received from debtors VAT is paid over to South African Revenue Services. 


13 Consumer Deposits 


Electricity 


227,463 


226,36 

6 


Consumer deposits are paid by consumers on application for new electricity connections. The deposits are repaid when the electricity connections 
are terminated. 


In cases where consumers default on their accounts, the municipality can utilise the deposit as payment for the outstanding account. No interest is 
paid on Consumer deposits held. 


The management of the municipality is of the opinion that the carrying value of Consumer deposits approximate their fair values. 



The fair value of Consumer deposits was determined after considering the standard terms and conditions of agreements entered into between the 
municipality and its consumers. 


14 Unspent Conditional Grants and Receipts 


Unspent conditional grants and receipts comprise: 


Integrated National Electrification Grant 


Municipal Infrastructure Grant 


Municipal System Improvement Grant 


1 ,205,04 
3 


5,081,73 

4 


(483,502 

) 


(292,920 

) 


73,163 


6,799,9 

43 


(1,258) 


Finance Management Grant 


(283,28 

0 ) 



Extended Public Works Programme Grant 


Art and Culture Grant 


Total 


Movement during the year: 


Balance at the beginning of the year 


Additions during the year 


Income recognition during the year 


( 9 , 420 ) 


268,511 

( 18,740 

) 

5 , 769,44 

6 , 560,4 


6 

08 

- 

6 , 560,40 

348,23 

8 

6 

67 , 291,7 

52 , 733 , 

36 

800 

( 68 , 082 , 

( 46,521 

699 ) 

, 628 ) 

5 , 769,44 

6 , 560,4 


6 

08 

0 




The nature and extent of government grants recognised in the annuai financiai statements are an indication of other forms of government assistance 
from which the municipaiity has directiy benefited. 


Refer to note 18 for reconciiiation of grants from Nationai and Provinciai Government. 


15 Current and Non-Current Provision 


Non-Current Provision 




1,900,87 

1,652,9 


7 

37 


Provision for iandfiii Site 


Opening balance 


Movements 


1 ,652,93 1 ,437,3 

7 36 


247,941 


215,60 

0 


Closing Balance 


1,900,87 1,652,9 

7 37 


The provision for rehabilitation of landfill sites relates to the legal obligation to rehabilitate landfill sites used for waste disposal. 


At 30 June 2014 the municipality will incur estimated rehabilitation costs of R 1 900 877 (2013: R 1 652 937) to restore the landfill site at the end of 
its useful life, estimated to be 7 years. The amount of rehabilitation is dependent on future costs, technology, inflation and site consumption. The 
discounted rate of the provision was 15% in 2014. 


The landfill provision represents management’s best estimate of the Municipality’s liability. 


The landfill site assessment was conducted by Mams (Pty) Ltd. The landfill site is expected to be fully operational until (date) and it is assumed that 
the rehabilitation will only take place thereafter. The calculation of the provision amount was recalculated in 2012/2013 financial year using the same 
report. 


The report was concluded on 28 May 2012 


Current Provision 

1,536,0 

00 


15 

.4 


Provision For Law Suits 



Opening balance 


1 ,536,00 
0 


Movements 


(1,536,0 

00 ) 


1,536,0 

00 



Closing Balance 


1,536,0 

00 


Total Provisions 


1,900,87 3,188,9 

7 37 


16 Retirement Benefit Obligation 


Total Net Retirement Benefit Obligation 


4,578,00 3,835,0 

0 00 


16 


Pension benefits 



.1 


Post retirement pension plan 


The municipality's personnel are members of one of the Natal Joint Municipal Pension retirement funds, namely the Superannuation, Retirement and 
Provident Funds. As the aforementioned funds are multi-employer funds, the allocation of any surplus/deficit to individual municipalities cannot be 
determined. Furthermore disclosure of further details such as actuarial assumptions, cannot be attributed to any specific municipality and is of no 
relevance to users of the municipality's financial statements. 


An independent valuer carries out a statutory valuation of the NJMPF on a triennial basis and an interim valuation on an annual basis. The findings 
are extracts from the interim actuarial valuation at 31 March 2012 released 12 October 2012. 


Superannuation Fund 


The last valuation carried out on the Superannuation Fund as at 31 March 2012 reflected: 


- The memorandum account in respect of pensioners was 96% funded. 


- There was a deficit in respect of active members which is being met by the surcharge of 9.5% of pensionable salaries, this surcharge is payable for 
8 years with effect from 1 July 2012. 


- The required contribution rate for the future service exceeded the contribution rate payable by 3.63% of pensionable 
salaries. 


- The statutory actuarial valuation carried out on the Superannuation Fund as at 31 March 2012 reflected: 


- The memorandum account in respect of pensioners was fully funded. 


- There was a deficit in respect of active members and it is recommended that the surcharge of 7% be increased to 9.5% of pensionable salaries and 
that the repayment period be set at 8 years at which time the deficit is expected to be fully funded. The required contribution rate for the future 
service exceeded the contribution rate payable by 3.63% of pensionable salaries. 


Retirement Fund 


The interim valuation carried out on the Retirement Fund as at 31 March 2012 reflected: 

- The memorandum account in respect of pensioners was fully funded on the discounted cash flow method. 


- The Funds liabilities for the contributory members exceeded the value of the assets; it is expected that the shortfall will be funded by a surcharge of 
17% of pensionable emoluments by 2015. 


- In order to fund the deficit, the surcharge should be increased from 1 7% to say, f 7.5% form 1 July 201 2 and the required period be extended from 
5 years to 8 years 


Provident Fund 


The latest statutory valuation of the Provident Fund (defined contribution) as at 31 March 2012 revealed that the fund was in a sound 
financial position. 


16 

.2 


Post-employment medical liability 


Post retirement medical subsidy 


Employee Benefit 


Non-Current Liabilities 


3,318,00 

0 


2,769,0 

00 


Financial variables 


The two most important financial variables used in our valuation are the discount rate and salary inflation. The assumption has been made for these 
variables as follows: 


Discount rate 

8.94% 

7.89% 

CPI (Consumer Price Inflation) 

7.05% 

6.14% 

Medical Aid Contribution inflation 

8.05% 

7.14% 

Net effective discount rate 

0.82% 

0.70% 


Membership data 




Current (in-service) members 


Number of active empioyees 
Subsidy weighted average age 
Subsidy weighted average past service 
Number of Spouses 


Average monthiy subsidy payabie during the retirement 


Continuation members (Pensioners) 

Number of continuation members 


Subsidy weighted average age 


Average monthiy subsidy 


Maie 


Femaie 


Totai 


14 

28 

40.9 

38.5 

9.5 

7.2 

6 

4 

R 

1 ,440.0 

0 

R 

1 ,390.00 


42 

39.3 

8 

10 

R 

1,410.0 

0 


0 

2 

N/A 

73.5 


R 

N/A 

3,070.00 


2 


73.5 


R 

3,070.0 

0 






Subsidy Arrangements 


The Municipality has agreed to subsidise the medical aid 
contributions of retired members in the following way: 


- All new pensioners (that are currently still in service) and their 
dependants will receive a 60% subsidy. 


- All existing continuation members (pensioners) and their 
dependants will continue to receive a 100% subsidy. 


Average Retirement Age 


The average retirement age for all active employees was 
assumed to be 63 years. This assumption implicitly allows for 
ill-health and early retirements. 


Normal Retirement Age 


The normal retirement age (NRA) for all active employees was 
assumed to be 65 years. 


Mortality Rates 


Mortality before retirement has been based on the SA 85-90 mortality tables. These are the most commonly used tables in the industry. Mortality 
post-employment (for pensioners) has been based on the PA (90) ultimate mortality tables. No explicit assumption was made about additional 
mortality or health care costs due to AIDS. 


Spouses and Dependants 


We assumed that the marital status of members who are currently married will remain the same up to retirement. It was also assumed that 90% of all 
single employees would be married at retirement with no dependent children. Where necessary it was assumed that female spouses would be five 
years younger than their male spouses at retirement and vice versa. 


Decrements withdrawal 


Age band 


Withdra 
Withdra wal rate 

wal rate Female 

Males s 


Age 20 -24 

Age 25 - 29 

Age 30 - 34 

Age 35 - 39 

Age 40 - 44 

Age 45 - 49 
Age 50 - 54 

Age 55 - 54 

Age 60-r 


16 % 

12 % 

10 % 

8% 

6% 

4% 

2% 

1% 

0% 


24% 

18 % 

15% 

10 % 

6% 

4% 

2% 

1% 

0% 
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.3 Long Service Awards Liability 


Non-Current Liabilities 


1,260,00 1,066,0 
0 00 


A long-service award is granted to municipal employees after the completion of fixed periods of continuous service with the Municipality. The said 
award comprises of a certain number of additional vacation leave days. The provision represents an estimation of the awards to which employees in 
the service of the Municipality at 30 June 2013 may become entitled to in future, based on an actuarial valuation performed at that date. 


The most recent actuarial valuations of plan assets and the present value of the unfunded defined benefit obligation were carried out as at 30 June 
2013 by ZAQ Consultants and Actuaries. 


The future cost for ensuing year is estimated to be R143 000 


and the interest cost for the year is estimated to be R81 000. 


Membership data 


Male 


Female 


Total 


Long Service Awards Liabilities 


Long service benefits are awarded in the form of a number of 
leave days awarded once an employee has completed a 
certain number of years in service. 


No. Of 
Active 
employ 

ees 

Salary 

weighted 

average 

age 

(Yrs) 

Weight 

ed 

averag 
e past 
service 
(Yrs) 

80 

41.68 

7.74 

54 

40.50 

8.92 

134 

41.22 

8.2 



Total Long Service Benefit 

Completed Years of 

Formula used to calculate Total long service benefit award 

Awards (% Annual Salary) 

Service 


(10/250) ‘Annual Salary 

4% 

10 

(20/250) * Annual Salary 

8% 

15 

(30/250) * Annual Salary 

12% 

20, 25, 30, 35, 40 and 

45 


Financial variables 


The two most important financial variables used in our valuation are the discount rate and salary inflation. The assumption has been made for these 
variables as follows: 


Discount rate 


7.96% 

7.40% 

6.33% 

5.66% 


CPI (Consumer Price Inflation) 





Normal Salary Increase rate 


Net effective discount rate 


Average Retirement Age 


The average retirement age for all active employees was 
assumed to be 63 years. This assumption Implicitly allows for 
Ill-health and early retirements. 


Normal Retirement Age 


The normal retirement age (NRA) for all active employees was 
assumed to be 65 years. 


Mortality Rates 


Mortality before retirement has been based on the SA 85-90 
mortality tables. These are the most commonly used tables In 
the Industry. 


7.33% 

6.66% 



0.59% 

0.69% 




Withdrawal Decrements 


A table setting out the assumed rates of withdrawal from 
service is set out below: 


Age band 

Age 20 -24 

Age 25 - 29 

Age 30 - 34 

Age 35 - 39 
Age 40 - 44 

Age 45 - 49 

Age 50 - 54 


Age 55 - 54 


Withdra 

Withdra wal rate 

wal rate Female 

Males s 


16 % 

12 % 

10 % 

8% 

6% 

4% 

2% 

1% 


24% 

18 % 

15% 

10% 

6% 

4% 

2% 

1% 




Age 60+ 


The amounts recognised in the Statement of Financiai 
Performance were as foiiows: 


Current service cost 


Interest cost 


Expected return on assets 


Actuarial (Gain) / Loss 


0% 


0% 


143,000. 

00 


81,000.0 

0 


(30,000. 

00 ) 


194,000. 

00 



17 Housing operating Account 


Opening baiance 


100,348 


100,34 

8 


Movements 


Ciosing baiance 


100,348 


100,34 

8 


The Housing Deveiopment Fund contains aii proceeds from housing deveiopments, which inciude rentai income and saies of houses. 


Monies standing to the credit of the Housing Deveiopment Fund are used oniy to finance housing deveiopments within the municipai area subject to 
the approvai of the Provinciai MEC responsibie for housing. 



Part of the funding is inciuded in the Municipaiity's main bank account. 


1 8 Property Rates 


Property rates received 


State Owned Property 


Residentiai 


State Owned Land 


Commerciai 


Agricuiturai 


4,293 


1 , 779,09 
2 


1 , 385,59 
7 


1 , 169,62 

8 


823,477 


2,915 


1 , 639,0 

45 


1 , 325,1 

35 


1 , 851,9 

76 


1 , 134,3 

09 




Total 


5,162,08 

6 


5,953,3 

79 


H 


Property Rates - Penalties Imposed and Collection Charges 




1,521,79 

3 

1,180,4 

60 

- 


Assessment rates are levied on the value of land and improvements. Valuations on land and buildings are performed every four years. The last 
valuation was done in 2012/2013 with effective date of the new General Valuation Roll being 01 July 2014. 


Valuations 


State Owned Property 130,496, 89,253, 

000 000 

Residential 403,665, 405,57 

000 5,000 


State Owned Land 


120,000 


1,300,0 




00 


Commercial 

108,145, 

273,50 


000 

8,000 

Agricultural 

478,015, 

372,93 


000 

5,000 

Municipal Properties 

31,590,0 

00 

- 

Churches (Place of worship) 

27,700,0 

00 

- 

Vacant land 

13,715,0 

11,012, 


00 

000 

1,193,44 

6,000 

1,153,5 

83,000 


Interim valuations are processed on an annual basis to take into account changes in individual property values due to alterations and subdivisions. 


The first R1 5, 000 of the valuation of residential properties are exempt from calculation of rates. In addition the municipality has approved an extra R 
45 000 to be exempted from rates on all residential properties. The municipal properties and churches are also exempted from paying rates. 


Rates are levied on a monthly basis with the final date for payment being 1 5th of the following month. 


Interest at 18% per annum on all arrear assessment rates and a collection fee of 10% on assessment rate instalments, which are two or more 
months in arrears. 


The new general valuation was implemented as from 01 July 2013. 


Rebates are granted to: 


Residential property owners 


Commercial property owners 


10 % 10 % 


Agricultural property owners 


Other (Vacant land) 


10 % 


10 % 


19 Government Grants and Subsidies 

Equitable share 40,352,0 33,472, 

00 000 

Integrated National Electrification Grant 7,668,12 

0 

Extended Public Works Programme Grant 1 ,009,4 

20 

Subsidy Community Participation 200,00 

0 

Development Planning Shared Services Grant 386,05 

0 

Municipal Infrastructure Grant 

16,378,9 9,248,7 




Municipal System Improvement Grant 


Finance Management Grant 


Art and Culture Grant 


45 


01 






1 , 372,24 


821,55 


4 


4 


1 , 659,64 


1 , 783,2 


1 


80 


651,749 


518,55 

2 



68 , 082,6 47 , 439 , 

99 556 


Equitable share 


In terms of the Constitution, this grant is used to subsidise the provision of basic services to indigent community members and to fund operations. 


Balance unspent at beginning of year 





Current year receipts 


Conditions met-transferred to revenue 


Conditions stiii to be met - remain liabiiities (see note 10). 


Integrated National Electrification Grant 


Balance unspent at beginning of year 


Current year receipts 


Conditions met-transferred to revenue 


40,352,0 

00 


(40,352, 

000 ) 


73,163 


8,800,00 

0 


(7,668,1 


33,472, 

000 


(33,472 

, 000 ) 


73,163 





Conditions stiii to be met - remain liabiiities (see note 10). 


20 ) 


1 , 205,04 

3 


73,163 


The project for electrification of Lunerburg is currently under construction. The delay is casued due to the fact that the project is implemented in a 
area where the muicipality doesn't have the electricity license. The municipality depend on Eskom on the license issues. 


Municipal Infrastructure Grant 


Balance unspent at beginning of year 


Current year receipts 


Conditions met-transferred to revenue 


6 , 799,94 

4 

586,64 

4 

14 , 660,7 

36 

15 , 462 , 

000 

( 16 , 378 , 

( 9 , 248 , 





Conditions stiii to be met - remain liabiiities (see note 10). 


945) 701) 


5,081,73 6,799,9 

5 44 


Due to unforeseen circumstances the municipaiity faiied to spend 1 00% of the Municipai infrastructure Grant aiiocation. The biggest probiem was the 
contractors who faiied to perform. They didn't meet the targets as per the contract. The Projects are stiii in-progress and will be completed in 
2014/2015 financial year. This has been disclosed on capital commitments 


Municipal Systems Improvement Grant 


These funds are to be used for the updating of the Municipality's financial policies, financial management system and fixed asset register to comply 
with the new GRAP Standards. 



Balance unspent at beginning of year 


Current year receipts 


Conditions met-transferred to revenue 


Conditions still to be met - remain liabilities (see note 10). 


The municipality has overspent on the Municipal System Improvement grant. 


Finance Management Grant 


(1,258) 


890,000 


(1,372,2 

44) 


(483,502 

) 


20,296 


800,00 

0 


(821,55 

4) 


(1,258) 




Balance unspent at beginning of year 


Current year receipts 


Conditions met-transferred to revenue 


Conditions still to be met - remain liabilities (see note 10). 


The municipality has overspent on the Municipal Finance Management grant. 


Art and Culture Grant 


( 283,280 

) 


1 , 650,00 
0 


( 1 , 659,6 

41 ) 


( 292,920 

) 


1 , 500,0 

00 


( 1 , 783 , 

280 ) 


( 283,28 

0 ) 




Balance unspent at beginning of year 


(18,740) 12 


Current year receipts 


939,000 


499,80 

0 


Conditions met-transferred to revenue 


(651 ,749 

) 


268,511 


(518,55 

2 ) 


(18,740 

) 


Conditions still to be met - remain liabilities (see note 10). 


Arts and Culture grant is used by libraries for the operations. The library services failed to implement their plans 1 00% which lead to the unspent 
grant. 


Extended Public Works Programme Grant 


(9,420) 


Balance unspent at beginning of year 






Current year receipts 


Conditions met-transferred to revenue 


Conditions stiii to be met - remain liabiiities (see note 10). 


Condition was met in 2012/2013. There was no aiiocation in 2013/2014 for EPWP. 


Provision for Bad Debts Adjustment 


Provision for Bad Debts Adjustment 


- 

1,000,0 = 
00 

- 

(1,009, 

420) 

(9,420) 

(9,420) 


16,807,5 

25 


(2,137, 

483) 






Reconciliation of Provision for Bad Debts 


T rade debtors 


Provision for Bad Debts Adjustment calculation 

Balance at beginning of the year 51,093,9 53,231, 

52 435 

Movements 16,807,5 (2,137, 

25 483) 


Balance at the end of the year 

67,901,4 51,093, 

77 952 


This adjustment is due to align the previous years provision for bad debts with the one for current year under 
review 


21 Fines 


21 

.1 


Library Fines 


Traffic Fines 


Meter tampering Fines 


21 Fines 
.2 


1,515,95 

6 


86,990 


1 ,602,94 
6 


264,198 



401,69 

3 


55,048 


456,74 

0 


456,74 

0 




Traffic fines not paid 


1,251,75 

328,81 = 

8 

1 

1,515,95 

785,55 

6 

1 


22 Interest Received 


Bank 


Investments 


Other 


76,023 


121,639 


37,605 


190,55 

7 


197,661 


228,06 

6 



Split sources of interest received for current AND prior year 


23 Other Income 


Insurance claim 


Certificate rates clearance 


Tender document fees 


Bonuses wood sales 


Miscellaneous 


Insurance 


48,792 


8,667 8,952 


114,300 57,000 


1,988,2 

06 


202,01 

6 


81,862 



Fees hall hire-ppb 


LGSETA subsidy 


Skill centre hire fees 


Fees hall hire Dumbe 


Burial fees 


Fees hall hIre-ppb 


Fees hall hire Dumbe 


Building plan fees 


Temporary licences 


Meter box sales 


59,502 30,951 


135,93 

4 


1,900 


200 9,050 


10,991 17,260 


(10,953 

) 


(6,250) 


1 1 ,756 26,480 


20,430 


55,390 


Connection fees 



61,312 


School crossing 


Sport tournaments 


TLB and graders 


Mayoral marathon 


Other income 


Building and structural fees 


22,211 


27,712 


416 


679,222 


3,500 


987,270 


5,580 


42 


2 , 685,1 

61 


The amounts disclosed above for other income are in respect of services rendered which are billed to or paid for by the users as the services are 
required according to approved tariffs. 



24 Service Charges 


Sale of electricity 10,315,4 29,396, 

49 510 

Refuse removal 4,273,59 5,742,7 

5 68 


14,589,0 35,139, 

44 278 


The amounts disclosed above for revenue from service charges are in respect of services rendered which are billed to the consumers on a monthly 
basis according to tariffs approved by Council of eDumbe Local Municipality. 


25 Audit Fees 



External Audit - 2014 


26 Bulk Purchases 


Electricity 


Bulk purchases are in respect of electricity bill paid to ESKOM. 


1,340,08 

8 


1,237,5 

48 


1,340,08 

8 


13,621,7 

53 


1 ,237,5 
48 


14,048, 

278 




27 Contracted Service 


Contracted services are in respect of: 


Internai Audit 


Photocopies 


Security 


Lease of Vehicies 


1,834,10 3,574,2 

4 36 


284,124 


935,78 

8 


1 ,549,98 
0 


2,638,4 

48 


28 Empioyee Reiated Costs 



Employee related cost salaries and wages 


Bonus 


Employee related costs-Contrlbutons for PAYE, UIF, Pensions and 
Medical aids 


Post-employment benefits - Pension - Defined contribution plan 


Travel, motor car, accommodation, subsistence and other allowances 


Overtime payments 


Remuneration of Municipal Manager 


Annual Remuneration 


f 9,708,9 
07 


f ,770,62 
7 


3,96f,04 

7 


2,072,48 

4 


475,790 


27,988,8 

55 


17,878, 

179 


1,174,8 

80 


3,379,5 

01 


1,731,4 

40 


341,78 

6 


24,505, 

786 


544,884 


510,00 

0 




Housing Allowance 


132,482 


Travel, motor car and other allowance 


192,312 


Contributions to UIF, Medical and Pension Funds 


38,462 


Annual Perfomance Bonus 


108,977 


Total 


1 , 017,11 

7 


Remuneration of Chief Financial Officer 


Annual Remuneration 


502,696 


Housing Allowance 


129,676 


Travel, motor car and other allowance 


106,539 


124,00 

0 


180,00 

0 


45,733 


859,73 

3 


450,00 

5 


167,26 

7 


132,72 

7 



Contributions to UIF, Medical and Pension Funds 

98,913 

8,893 = 

Annual Perfomance Bonus 

102,000 

- 

Total 

939,825 

758,89 

3 

Remuneration Director Technicai Services 



Annual Remuneration 

384,624 

300,00 

0 

Housing Allowance 

51,283 

40,000 

Travel, motor car and other allowance 

157,529 

122,87 

0 

Contributions to UIF, Medical and Pension Funds 

47,604 

43,274 

Annual Perfomance Bonus 

- 

- 

Total 

641 ,040 

506,14 


Remuneration Director Corporate Services 


Annuai Remuneration 


Housing Ailowance 


Travei motor car and other aiiowance 


Contributions to UiF, Medicai and Pension Funds 


Annuai Perfomance Bonus 


Totai 


Remuneration Director Community Services 


Annuai Remuneration 



4 

417,259 

390,54 

5 

55,945 

52,364 

139,863 

130,90 

9 

27,973 

33,513 

51,283 

- 

692,323 

607,33 

1 


384,629 


360,00 



4 


Housing Allowance 


69,932 


Travel, motor car and other allowance 


186,480 


Contributions to UIF, Medical and Pension Funds 


Annual Perfomance Bonus 


51,283 


Total 


692,323 


Remuneration Director Planning & Development 


Annual Remuneration 


Housing Allowance 


Travel, motor car and other allowance 


352,572 


70,514 


185,902 


65,455 


174,54 

1 


7,364 


607,36 

4 


360,00 

0 


66,000 


174,00 

0 



Contributions to UIF, Medical and Pension Funds 


7,305 


Annual Perfomance Bonus 


51,283 


Total 


660,271 


607,30 

5 


29 Finance Costs 


Finance Leases 


Bank Charges 


Late payment of tax 


Other interest paid 


41,435 


21 1 ,684 


307,000 


83,784 


276,07 

4 


Loan 



359,85 

8 


560,119 


Split finance cost and write on the nature thereof 


The total finance cost is calculated using the effective interest rate, on Financial Instruments not held at fair value through surplus or deficit . 


30 General Expenses 


Advertising 


249,02 

189,123 2 


Audit Committee 


158,27 

1 78,222 2 


Aids Awareness 


90,485 


Bursary 


181,10 

0 




Cleaning materials 59,457 24,300 

297,52 

Communication and Publicity 474,507 3 

Community Development 670,203 

209,49 

Computer Software 63,881 6 

1,176,45 1,710,8 

Consultants Fees 1 98 

Employee benefit 395,000 

850,54 

Fuel and Oil 794,999 7 

Social Cohesion 302,108 

Indigent Burial 105,150 68,190 

614,89 

Insurance 564,983 9 



Land fil site provision expense 


247,941 


364,80 

Land Zoning 204,124 0 

546,00 

Leave Payout 334,728 0 

352,34 

Locai economy deveiopment 323,349 6 

1,055,67 960,15 

Legai Services 5 1 

273,59 

Mayoral Games - 4 

375,52 

Mayoral Special Projects 191,011 4 

Membership Fees 634,634 

313,08 

Operating lease (Expense portion of the lease) 926,048 9 



1,583,0 

Other expenses 405,228 93 

Park Home (Mkhukhuze) 375,770 

Promotions 200 56,480 

Postage and courer - 8,548 

Poverty Alleviation Projects 571 ,958 

178,41 

Provision: Uniform /Protective Clothing 309,939 4 

Refreshments 249,763 82,576 

Regravelling of Rural Roads Projects 106,773 

1,031,2 

Rentals (Expense portion) - 85 


Road Transport Quality System 


147,394 



Shared Services ZDM - Planning and Development 


448,083 


1,281,46 686,75 

Sports Tournaments 0 9 

209,53 

Stationery 238,905 1 

248,88 

Stores and materials 172,519 1 

1,536,0 

Settlement contingencies 138,784 00 

157,80 

Team Building 318,532 7 

509,46 

Telephone 441,530 7 

161,09 

Training 89,361 8 

1,185,72 1,103,4 

Travelling and subsistence 5 49 



Vodacom Cell phones 


Tourism projects 


Valuation roll 


VAT recon 


Ward Committee Expense 


Water 


16,531,5 20,100, 

47 228 


684,590 


491,22 

2 


201 ,943 


241,19 

9 


1,894,5 

30 


2,333,2 

92 


1 70,000 


1 1 ,009 36,847 


31 Operational Grants expenses 



Finance Management Grant 


Municipal System Improvement Grant 


EPWP expense 


MIG expense 


Community Participation Subsidy 


Tourism-ZDM PubI expend! 


Arts & culture expenditure 


1 , 236,38 
6 


154,639 


219,348 


( 0 ) 


645,702 


1 , 525,35 
3 


1 , 681,6 

29 


741,72 

3 


996,03 

4 


54,616 


199,50 

0 


50,000 


518,55 

2 


3 , 781,42 

9 


4 , 242,0 

54 



32 Operating Lease 


At the reporting date the municipaiity has outstanding commitments under operating ieases which faii due as foiiows: 
32 
.1 


32 

.1 At the reporting date the municipaiity has outstanding commitments under operating ieases which faii due as foiiows: 


2,266,53 2,051,5 

Within one year 4 62 

312,12 

In the second to fifth year inciusive 312,128 8 

After five years 

2,578,66 2,363,6 

Totai 2 90 


Operating lease payments represent rentals payable by the municipality for certain photocopying machine and as well as for motor vehicles and 
telephonic system . Leases are negotiated for an average term of three years. 


During the current year, the municipality added two vehicles on rentals in March 2014. It is also noted that the rental amount on a monthly bases 
changed during year it was not fixed for the whole of the financial year. 


32 

.2 Operating leases - as lessor 


Minimum lease payments due 


Within one year 


1,146,89 

7 


1,147,0 

47 


In second to fifth year inclusive 


4,587,58 

8 


4,588,1 

88 



After five years 


Total 


16,056,5 

58 

17,205, = 
705 

21,791,0 

43 

22,940, 

940 


Operating Leases consists of the following: 


Certain of the municipality's property is leased to Mondi is held to generate rental income. Rental of property is expected to generate rental yields of 
R1 146 897 on an ongoing basis. Lease agreements are non-cancellable and have terms from 3 to 6 years. 


33 Remuneration of Councillors 


Mayor 


Deputy Mayor 


Executive Committee Members 


Speaker 


Counciiiors 


4 , 450,99 

8 


698,694 


319,112 


300,471 


551,837 


2 , 580,88 

4 


537,37 

2 


283,65 

7 


266,67 

0 


433,20 

4 


2 , 198,5 

72 


3 , 719,4 

77 


The Mayor is fuii time and is provided with an office and secretariai support at the cost of the Councii. The Mayor and Deputy Mayor has use of a 
Councii owned vehicie for official duties. Both the Mayor and Deputy Mayor has one full time bodyguard and a full time driver. The speaker of the 
Council is full time and is also provided with an office and secretarial support. 



The municipality has provided the office of the MPAC chairperson. 


34 Cash generated from / (utilised in) operating activities 


Surplus / (deficit) 


Adjustments for: 


Non cash items 


Depreciation 


Provision for debt impairment 


Loss on sale of assets 


(4,759,9 

94) 


7,427,73 

6 


16,807,5 

25 


12,964, 

423 


7,119,7 

91 


(2,137, 

483) 






Impairment of assets 


Loss on Actuarial benefit 


Interest on investment 


Finance costs 


Working Capital Movements 


(Increase)/ Decrease in Inventories 


Change in accounting policy or prior year error 


(Increase)/ Decrease in Receivables from exchange transactions 


491 ,488 


19,150 


81,121 


( 197,661 

) 


560,119 


( 23 , 689 ) 


( 553,344 

) 


2 , 630,1 

95 


( 228,06 

6 ) 


359,85 

8 


( 34,631 

) 


( 126,39 

3 ) 


4 , 270,2 

99 








(Increase)/ Decrease in Receivables from non-exchange transactions 


(Increase)/ Decrease in Consumer debtors 


(Increase)/ Decrease in VAT receivable 


Increase/ (Decrease) in Retention 


Increase/ (Decrease) in Provisions 


Increase/ (Decrease) in Payables from exchange transactions 


Increase/ (Decrease) in Unspent conditional grants and receipts 


Increase/ (Decrease) in Current Portion of Long-Term Liabilities 


( 3 , 623,4 

47 ) 

1,097 

116,108 

139,062 

( 1 , 536,0 

00 ) 


5 , 604,92 

3 


( 790,962 

) 


248,565 


20 , 011,7 


( 4 , 251 , 

732 ) 


2,548 


( 153,37 

8 ) 


55,424 


1 , 837,1 

68 


( 7 , 636 , 

079 ) 


6 , 212,1 

72 


641,75 

6 


21 , 525 , 





35 Change in accounting policy and correction of an error 


The following adjustments were made to amounts previously reported in the Annual Financial Statements arising from the implementation of new 
accounting policies, a change in existing policies and correction of prior period errors. 


35 

.1 Change in accounting policy 


The GRAP standard on recognition of Traffic Fines has been amended and the municipality has implemented a change on the recognition of the 
Traffic Fines from cash base to accrual basis as per IGRAP1 . The effective date for the standard is 01 July 2013 however the municipality started the 
implementation on 2012/2013 financial year. The municipality has changed its accounting policy on the fines with regards to the measurement of 
IGRAP1 as management is of the view that it will provide reliable and more relevant information. 


Effect on the face of Statement of Financial Position 


Receivables from non-exchange transactions 


Effect on the face of Statement of Financial Performance 


Other Revenue 


Fines 


35 

.2 


Correction of prior period errors 


35 

. 2 . 

1 


1 , 515,95 

6 


1 , 602,94 

6 


328,81 

1 


785,55 

1 


During the year, the municipality prepared its Fixed Assets Register in compliance with GRAP. Pursuant to that exercise, the municipality identified 
certain assets that were not in the Asset Register. Backlog depreciation was then calculated on those newly identified assets. 


Effects on the face of the Statement of Financial Position 


Previo 

usiy 

stated 


Currently 

stated 


Accumulated Surplus 


188,84 188,698, 

5,838 722 


Balance previously reported 2013 


Restated Accumulated Surplus 


Effects on the face of the Statement of Change in Net Asstes 


FAR closing balance corrections 


16,294 


Adjust 

ment 


(147,11 

6 ) 


VAT year-end journals corrections 


( 39 , 840 ) 


Provision for Traffic fines writte off 


( 64 , 613 ) 


Investment account correction 


117,010 


Petty cash account correction 


1,181 


Correction of the duplicate for the staff consumer account deductions 


17,565 


Provision for Audit fees 


0.48 


Billing suspense correction 


53,355 


100,951 


The above journals were processed direct to the accummulated surplus to correc the individual accounts 


Property plant and equipment 


Effects on the face of the Notes to the Annul Financial Statements 


Vehicles cost 


Adjusted cost 


Restated cost 


Accumulated depreciation 


Previo 

usiy 

stated 


Currently 

stated 


Adjust 

ment 


193,78 192 , 811 , ( 976,58 

8,389 800 9 ) 


1 , 612,1 

43 


157,97 

9 


1 , 770,1 

21 


( 551,00 


3 ) 


Adjusted accumulated depreciation 


(47,475 

) 


(598,47 

8 ) 


Movement on addition 


Movement on depreciation and impairment 


(222,92 

9) 


Restated Carrying amount 


948,71 

5 


Other Assets 


3,892,6 

90 


Adjusted cost 


274,15 

5 


Restated cost 

4,166,8 

45 


Accumulated depreciation 


(1,684, 

937) 


Adjusted accumulated depreciation 


(30,057 

) 


(1,714, 

994) 


Movement on addition 

4,292,2 

78 


Movement on depreciation and impairment 


(1,796, 

977) 


Restated Carrying amount 


36 Capital Commitment 


Commitments in respect of capital expenditure 


'-approved and contracted for 
'-approved but not yet contracted for 


This expenditure will be financed from 


( 0 ) 


4,947,1 

52 


22,690,0 13,491, 

47 153 


7,650,00 8,501,0 

0 00 


30,340,0 

47 


21,992, 

153 


'-external sources 


37 Unauthorised expenditure 


Opening balance 


Add: Unauthorised Expenditure - current year 


Employee costs 


General expense include depreciation and bad debt provision 


30,340,0 

47 


30,340,0 

47 


76,930,6 

79 


6,183,35 

3 


6,183,35 


21,992, 

153 


21,992, 

153 


64,666, 

012 


12,264, 

667 


12,264, 





Condoned or written off by Council 


Tranfer to receivables for recovery-not condoned 


Unauthorised expenditure awaiting authorization 


3 


667 




83,ff4,0 76,930, 

33 679 


The unauthorised expenditure relates to expenditure incurred that exceeded the budget. This was due to non cash items as well as settlement and 
court order. It was investigated and taken to Council and due to the nature of the expenditure the council condoned the unauthorised expenditure. 


38 Irregular expenditure 


SCM Deviations 


5,30f,46 

5 


Opening balance 


45,53f 

578 



Add: Irregular Expenditure - current year 


Irregular expenditure for the year 


Condoned or written off by Council 


Tranfer to receivables for recovery-not condoned 


Irregular expenditure awaiting condonement 


Incident-Awards of tenders to people in service of the state. 


Irregular expenditure - Non compliance with 


f8,0f3,6 

33 


f8,0f3,6 

33 


(f 4,567, 
737) 


8,747,36 

f 


874,496 


3,445,89 

6 


5,301,4 

65 


5,301,4 

65 


(45,531 

,578) 


5,301,4 

65 


874,49 

6 




Supply Chain Management Regulations 


4,426,96 4,426,9 

9 69 


8,747,36 5,301,4 

1 65 


Irregular expenditure incurred for the current year relates to the amounts paid to Consultant fees (Nankhoo) , Security company (Ingonyama), 
Accommodation (Hotel 224), MIG projects (Tarpave) and Minimum Competency Level Training (Mafunisa) which were appointed during the previous 
years, 2010/201 1 and 2012/2013 irrespectively. The appointments were done without complying with SCM regulations/ processes. 


39 Fruitless and wasteful expenditure 


Opening balance 


641,614 


338,35 

3 


303,26 

1 


Add:Fruitless and wasteful expenditure - current year 


385,106 



Condoned or written off by Council 


Tranfer to receivables for recovery-not condoned 


(f ,026,7 
20 ) 


Fruitless and wasteful expenditure awaiting condonement 


0 


64f,6f 

4 


(Current year expenditure were incurred due to the late payments to SARS and Eskom) 


Deviation from supply chain management regulations 


Paragraph f 2(f )(d)(i) of Government gazette No. 27636 issued on 30 May 2005 states that a supply chain management policy must provide for the 
procurement of goods and services by way of a competitive bidding process. 


In terms of section 36 of the Municipal Supply Chain Management Regulations any deviations from the Supply Chain Management Policy needs to 
be approved/condoned by the Municipal Manager and noted by the Council. The expenses incurred as listed hereunder have been condoned. 


TSS Engineering 


Roga Motors 


Vryheid Petroleum 


University of Pretoria 


Accomodation & other 


SYCO Machinery 


MIG Projects Expenditure 


134,440 


783,743 


822,759 


5,819,83 


588,24 

0 


279,99 

8 


266,27 

5 


317,25 

0 


893,33 

2 


5,911 


822,78 



9 


RB Project Management 


Nankhoo and Associates 


Ihlathi Transport 


ARB Electrical 


Siyabonga Africa 


Imalini Trading 


AON Insurance 


Shisalanga 


SABC 


499,43 

6 


428,396 491 ,40 

0 


874,49 

6 


72,142 


66,000 


39,900 


51,692 


32,604 


90,356 


563,500 


Mafunisa Consulting 



PMB TV Video Repairs Centre 


160,000 


BTMN Engineering Consultants 



7,668,12 

0 


Ingonyama Security 

1 ,542,48 

0 

- 

Total amount considered 

18,013,6 

5,301,4 


33 

65 

Total amount condoned 

- 


Deviations awaiting authorization 

18,013,6 

5,301,4 


33 

65 


Paragraph 36 of the same gazette states that the accounting officer may dispense with the official procurement process in certain circumstances, 
provided that he records the reasons for any deviations and reports them to the next meeting of the and includes a note to the Annual Financial 
Statements. 



The following items were procured during the financial year under review and the process followed in procuring those goods deviated from the 
provisions of paragraph 12(1) (a) to (d) as stated above. 


TSS Engineering 


134,440 

588,24 


0 


It was an emergency due to a break down of electrical transformer 


Roga Motors 


783,743 

279,99 


8 


The municipality engaged with the garage to provide the petrol as and when required. Only garage agreed to help the municipality with Petrol. 


266,27 

5 


Vryheid Petroleum 


The municipality was utilising the petrol services from Vrypet for the past few years without following the proper supply chain management policy and 
the deviation has been filled for the transaction incurred for the year under review for the supply of petrol and diesel to eDumbe Municipality. 


University of Pretoria 


317,25 

0 


The municipality advertised for the provision of minimum competency training but no training provider responded. The municipality then engaged 
University of Pretoria to provide the training 


Accomodation and other 


822,759 893,33 

2 


The municipality could not be able to obtain 3 qoutation on the accomodation expenses due to the venues (location) of the meetings attended by the 
municipal delegateds as well as the condition of the hotels. The municipality also couldn't able to obtain three quotation for the advertisement on 
local nwespapers. The municipality is using Vryheid Herald and Isoiezwe for advertising. The other expenses are minor breaches where three 
quotations were not obtained. 


MIG Projects Expenditure 


5,819,83 822,78 

9 9 


The appointed contractors for some of the projects from 2011/2012, 2012/2013 and 2013/2014 faiied to compiete the projects they were tasked to do 
and the municipaiity had to ensure that the service deiivery is not affected by their faiiure. Due to time constrains and unspent grant issues the 
municipaiity used SCM reguiation 36 to deviate from normai SCM processes of advertising to get the new companies to finish of the projects. 


RB Project Management 


499,43 

6 


Impracticai and impossibie to foiiow scm processes due to time frame 


428,396 

491,40 


0 


Nankhoo and Associates 


Suppotring documents for appointment of the consuitant was not iocated. Oniy the appointment ietter was iocated and the proof of whether the 
process was foliowed or not couid not be provided the it was therefore agreed to disciose as irreguiar. 


AON Insurance 


5f,692 


Impracticai and impossibie to foiiow scm processes or to obtain at ieast 3 qoutations because the municipaiity was adding the items on the existing 
insurance poiicy. 


Shisaianga 


32,604 


It was an emergency due to a break down of electricity. Electrical material were needed urgently to fix electricity 


Imalini Trading 


39,900 


Impractical and impossible to follow scm processes or to obtain at least 3 qoutations 


SYCO Machinery 


Impractical and impossible to follow scm processes or to obtain at least 3 qoutations 


Siyabonga Africa 


Impractical and impossible to follow scm processes or to obtain at least 3 qoutations due to time frame 


Ihlathi Transport 


- 

5,911 



- 

66,000 



- 

874,49 

6 


One of its director is in service of the state 


ARB Electrical 


72,142 


They were the only service provider responded to the quotation. 


SABC 


90,356 


Sole service provider used by the municiplaity to communicate with community. Ukhozi FM was then used. 


Mafunisa Consulting 


563,500 


The municipality had to act swiftly due to the circular sent by National Treasury for the minimum competency levels for managers. There was no time 


to follow all procurement process due to the exemption period granted to eDumbe Municipality. 


BTMN Engineering Consultants 


7 , 668,12 

0 


The municipality had a backlog on the electrification and Council decided to engage the consultants on a risk bases to assist the municipality to seek 
funding for the electrification projects. Three consultants companies were appointed and BTMN Engineering was lucky to get the funding for the 
municipality. The BTMN Engineering were then become the Implementing agents of the projects Identified by Council. It was then Impractical for the 
municipality to start afresh the SCM processes. 


PMB TV Video Repairs Centre 


1 60,000 


Due to emergency for buglary In municipal bulding, the municipality had to enforce the security controls. 


Ingonyama Security 


1 ,542,48 
0 


The company was appointed through! the bidding process however the problem is that the Bid adjudication didnot recommend any company to be 
appointed by the Accounting Officer but Ingonyama Security was appointed. 


Distribution losses 


Electricity 


Number of consumers ( Residential & Commercial ) 


2,92f 3,f39 


f8,3f6,2 


Units purchased. ( kwh ) 


f 7,853, 



954 


51 


Units sold ( Total ) 

8,889,10 

1 

16,028, 

365 


9,427,15 

0 

- 

Units own use (Municipal billing) 

2,584,54 

4 

- 

Units lost in Distribution 

6,842,60 

5 

1,825,5 

89 

% Lost in distribution 

37.36% 

10.23% 

Total Costs ( Expenses ) 

9,866,78 

2 

8,529,0 

30 

Cost per unit purchased 

0.53 

0.47 

Total cost lost through distribution 

3,642,33 

5 

848,93 

4 


42 Related parties 


RELATED PARTY BALANCES 


Councillor RC Gevers & lAT Mbatha has a financial interest in which they owe eDumbe Municipality 


Trade Receivables 


10,694 


Amounts included in trade receivables regarding related parties relate to amount owed by Cllr RC Gevers and lAT Mbatha. 


Trade Payables 


448,083 


Amount included on General expenses relates to the related party for ZDM Shared Service for Planning 
departments 


6,846 


RELATED PARTY TRANSACTIONS 


Remuneration of Councillors and Key management 


Details of remuneration of Councillors and key management are disclosed in note 27 and in note 33. 


No benefits were paid to spouses and dependents of key management or Councillors. 


1. Transactions 


10,694 


Services charges from related parties amount owed by Cllr RC Gevers and lAT Mbatha 


2. Transactions 


3,180 


Cllr Ronnie Gevers has a company and the municipality has traded with his company during 2013/2014 financial year. 
The name of the company is Forest Pro. 


6,846 


22,464 


3. Transactions 


448,083 


The municipality is sharing the resources with other municipalities within the Zululand District Munciipaiity for the planning department. The Shared 
services involves all five local municipalities within Zululand District Municipality. 


43 Contingent liabilities 


Claim for damage - Cox and Partner 


3,500,00 

0 


The Municipality is being sued by Cox and Partner for collection of debtors. Council is contesting the claim based on legal advice. A court date has 
not yet been set. Should Council be unsuccessful in defending the claim, there is a possibility that the claim will be settled by paying an amount of R 
3 500 000 inclusive of legal costs. 


Claim for damages - AMT Putin! 


780,305 


Mr AMT Putini instituted proceedings in the Bargaining Council challenging his suspension in 2010 by Council. The award was for the municipality to 
pay the claimant an amount of R R480 305.46. The Council has challenged the award and currently the Council attorney are currently dealing with 
the matter. Should Council be unsuccessful in defending the claim, there is a possibility that the claim will be settled from R 480 305.46 plus an 
amount estimated at R1 50 000 for Mr AMT Putini's attorneys. The contingent liability also includes legal costs of R 1 50 000 for Council. 


Guarantee with Eskom 


530,000 


The Municipality has call account amounting R530 000 has been invested with First National Bank as guarantee for Eskom licence 


Mthembu and Sons 


3,150,00 


0 


The municipality is being sued by Mthembu & Sons who claimed that they have done the job for the municipality which amounts to R 3 000 000 for 
gravelling of Rural roads. Mthembu and Sons was appointed by former Speaker of the Council, Councillor Mncube and supply chain management 
procedures were not followed. Should Council be unsuccessful in defending the claim, there is a possibility that the claim will be settled from R 3 000 
000. The contingent liability includes legal costs of R 1 50 000. The court date has not been set. 


Mthembu and Sons 


3,119,23 

6 


The municipality is being sued by Mthembu & Sons for the service they rendered to the municipality was given a contract for gravelling road that 
totals to R2 969 236.02 but they have not perfomed the work. Mthembu & Sons want to be paid R2 969 236.02 because he has the contract with 
Municipality. Council be unsuccessful in defending the claim, there is a possibility that the claim will be settled from R 2 969 236.02. The contingent 
liability includes legal costs of R 150 000. The court date has not been set. 


MSN Investment 


123,906 


The municipality is being sued by MSN Investment who claimed that he was appointed by the then Acting Municipal Manager verbally to continue 


working for eDumbe Local Municiplity for the finalisation of the Annual Financial Statements. MSN Investment is claiming R73 906.25 for the work 
performed. The contingent liability includes legal costs of R 50 000 


Ihlathi Transport CC 


2 , 000,00 

0 


The municipality is being sued by Ihlathi Transport CC for the service rendered to the municipality. Ihlathi Transport is demanding outstanding 
payment of Rf , 9 million from the municipality for services rendered. Ihlathi Transport CC has not issued summons but the matter has been refered 
to the court . The contingent liability includes legal costs of R f 00 000. 


PMPZ Construction 


607,860 


The municipality has been threatened PMPZ Construction to institute legal proceedings for unpaid balance arising from a contract awarded to them. 
The company was doing Construction services for MIG projects and the contract was cancelled by the Municipality. The total amount the municipality 
will be liable should they continue with the matter and wins it is R 457 859.85 . The contingent liability includes legal costs of R f 00 000. 


Swatilelihle 


4,050,44 

8 


Swatilelihle is suing the municipality for an amount of R 3 800 447.51 for unpaid invoices arising from a contract. The contingent liability includes 
legal costs for plantif of R100 000 and the legal cost for the municipality of R 150 000. 


Lime Distributors 


423,258 


Lime Distributors is suing the municipality for unpaid invoices for goods delivered in terms of the Cession Agreement with Swatilelihle.Lime 
Distributors is suing the municipality for an amount of R 223 257.60. The contingent liability includes legal costs for plantif of R 100 000 and the legal 
cost for the municipality of R 100 000. 


Natal Richards Bay Hire CC 


811,279 


Natal Richards Bay Hire CC is suing the municipality for R 41 1 279.05 together with interest for failing to pay monies due to it in terms of the 
contract. The contingent liability includes legal costs for plantif of R200 000 and the legal cost for the municipality of R 200 000. 


Wage Collective agreement 2010 


The is possiblitiy contingencies arising from pending litigation on wage curve agreement. On 21 April 2010 SALGA signed the “Categorisation and 
job evaluation wage curves collective agreement” (wage curve agreement) with IMATU and SAMWU on behalf of municipalities. The agreement 
established the wage curves and wage scales to be used by municipalities in determining the wages of municipal employees, based on an 
evaluation of employees’ jobs per the TASK job evaluation system. Subsequent to the signing of the agreement, the unions declared a dispute with 
the agreement. The dispute was referred fo the Labour Court and the court delivered a ruling on 22 June 2012 that employees receive a salary 
increase backdated with effect from 1 July 201 0 instead of 1 July 201 1 . SALGA, on behalf of municipalities, applied for leave to appeal this ruling and 
was granted the right to appeal against the judgement on 29 August 2012. To date this Labour Court of Appeal case has not been finalised. As a 
result of the uncertainties arising from the dispute declared by the unions and the pending litigation regarding the wage curve agreement, the 
municipality may have an additional receivable/ payable for employee wages, depending on the outcome of the pending litigation;Therefore it is not 
practicable to reliably estimate the amount of this receivable/ payable prior to the outcome of the pending litigation 


44 Going concern 


During the current current year the municipality could not pay off the instalments for the loan due to DBSA, Debtor collection rate was very low and 
conditional grants could not be backed up by cash in the bank. The liquidity ratio for the municipality is below one which means the municipality is not 
able to pay its creditors as they fall due, however, because at year end, the municipality is in a net asset position, the municipality is deemed to be a 
going concern. The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. This basis 
presumes that funds will be available to finance future operations and that the realisation of assets and settlement of liabilities, contingent obligations 
and commitments will occur in the ordinary course of business. This is further mitigated by the fact that National Treasury will still be funding 
municipality activities, wuth no evidence of intention to withdraw financial support. 


45 Risk management 


The municipality’s finance function monitors and manages the financial risks relating to the operations of the municipality. These risks include credit 
risk, liquidity risk, market risk relating interest rate risk. 


47 Credit risk 
.1 


Credit risk consists mainly of cash deposits, cash equivalents and trade debtors. The municipality only deposits cash with major banks with high 


quality credit standing and limits exposure to any one counter-party. 


Except as detailed below, the carrying amount of financial assets recorded in the Annual Financial Statements, which is net of impairment losses, 
represents the municipality’s maximum exposure to credit risk without taking account of the value of any collateral obtained: 


The maximum credit risk exposure in respect of the relevant financial instruments is as follows: 

Cash and Cash Equivalents 1 ,464,73 2,385,9 

9 03 

Trade and Other Receivables transactions 1,637,48 9,501,9 

2 08 

Other 

Maximum credit exposure 

3,102,22 11,887, 

1 811 


47 Liquidity Risk 
.2 


The municipaiity’s risk to iiquidity is a resuit of the funds avaiiabie to cover future commitments. The municipaiity manages iiquidity risk through an 
on-going review of future commitments and credit faciiities. Unspent Grants are cashed back. Cash fiow forecasts are prepared and adequate 
utiiised borrowing faciiities are monitored. 


The tabie beiow anaiyses the municipaiity’s financiai iiabiiities into amounts due within the 12 months after financiai year end. The amounts disciosed 
in the tabie are the contractuai undiscounted cash flows. 


Payables and other payables 


13,591,2 7,986,2 

10 87 


Other 


Maximum liquidity exposure 


13,591,2 

10 


7,986,2 

87 


47 Interest rate risk 
.3 


As the municipality has no significant interest-bearing assets, the municipality's income and operating cash flows are substantially independent of 
changes in market interest rates. 


At year end, financial instruments exposed to interest rate risk were as follows: 


Cash and cash equivalents 

1 ,464,73 

2,385,9 


9 

03 

Maximum interest exposure 


1,464,73 

2,385,9 


9 

03 


46 Budget versus Actual Statament 


The comparison of the Municipality’s actual financial performance with that budgeted is set out in the face with reason for variences 


In-kind Donations and Assistance 


The Municipality received the following in-kind donations and assistance 


Public contributions and donations 


Public contributions - Conditional - 92,893 


Public contributions - Unconditional 


Donations - 33,500 


Total public contributions and donations 


126,39 

3 


48 Additional Disclosures in terms Of Municipal Finance Management Act 


48 

.1 Contributions to organised local government 


Opening balance 


Council subscriptions 


Amount paid - current 


Amount paid - previous years 


Balance unpaid (included in payables) 


167,032 


450,000 


617,032 


167,03 

2 


167,03 

2 


The amount is included on the accruals raised for 2013/2014 financial year for the membership to SALGA for the 
municipality. 


48 

.2 Audit fees 


Opening balance 

1 1 ,725 


- 


1 ,340,08 


1 ,237,5 

Current year audit fee 

8 


48 


(1,294,9 


(1,225, 

Amount paid - current year 

99) 


823) 

Amount paid - previous years 

(11,725) 


- 

Balance unpaid (included in payables) 

45,089 

1 1 ,725 


The municipality paid the previous year balance as well as the current year invoices in full during the year 


48 

.3 VAT 


VAT input receivables and VAT output payables are shown in note 12. All VAT returns have been submitted by the due date throughout the year via 
efiling. Due date for efiling is the last day of the month 


48 

.4 PAYE and UIF 


Opening balance 

349,310 


- 


4,911,21 


4,003,7 

Current year payroll deductions 

1 


03 


(3,734,5 


(3,654, 

Amount paid - current year 

18) 


393) 


(349,310 



Amount paid - previous years 

) 






Balance unpaid (included in payables) 


1,176,69 

3 


349,31 

0 


The balance represents PAYE, SDL and UIF deducted from the April 2014, May 2014 and June 2014 payroll. These amounts were paid during July 
2014. The amount for R349 310 was not paid for June 2013 and it was part of the accrual raised in 2012/2013. 


48 

.5 Pension and Medical Aid Deductions 


Opening balance 

612,878 


- 


5,953,41 


5,197,7 

Current year payroll deductions and Council Contributions 

7 


79 


(5,130,5 


(4,584, 

Amount paid - current year 

31) 


900) 


(458,668 



Amount paid - previous years 

) 






Balance unpaid (included in payables) 


977,097 


612,87 

8 


The unpaid balance represents pension and medical aid contributions deducted from employees in the May 2014 and June 2014 payroll as well as 
Council's contributions to pension and medical aid funds. These amounts were paid during July 2014. From 2012/2013 there is an amount which 
remains as unpaid for R1 54 21 1 . This amount will be investigated by the municipality and be paid or written back to the vote depending on the 
outcome. 


48 

.6 Councillor’s arrear consumer accounts 


Cllr RC Gevers and Cllr lAT Mbatha had arrear accounts outstanding for more than 90 days at 30 June 2013. The ageing for Cllr Gevers shows an 
amount of R 1 487.85 outstanding for more than 90 days while the account for Cllr lAT Mbatha shows an amount of R 5 629.00 outstanding for more 
than 90 days. 


48 

.7 Non-Compliance with Chapter 1 1 of the Municipal Finance Management Act 


No non-compliant with MFMA the municipality is aware off 


49 Events after the reporting date 


No events after the reporting date were identified by management that would affect the operations of the entity or the results of those operations 
significantly. 


50 Change in accounting estimates 


During 2012/2013 the municipality engaged Aziye Consulting to estimate the employee benefit amount as per GRAP 25 and they estimated 
retirement benefit at R 7 783 653 as at 30 June 2013. The Actuaries report for 2013/2014 financial year was done by ZAQ Consultants. They have 
done the Employee retirements benefit estimate retrospective which has cause the change in estimates from R 7 783 653 to R3 835 000 on the 
opening balance figure (2012/2013 financial year closing balance) . 


Retirement Benefit Obiigation 


Baiance previousiy reported 2013 


Reversai of amount previousiy reported 


Post retirement medicai subsidy 


Long Service Awards Liabiiity 


Previo Currentiy Adjust 

usiy stated ment 

stated 

7,783,6 3,835,00 (3,948, 

53 0 653) 


7,783,6 

53 


(7,783, 

653) 


2,769,0 

00 


1,066,0 

00 


Restated Retirement benefit 2013 


3,835,0 

00 



REPORT OF THE AUDITOR-GENERAL TO THE KWAZULU- 
NATAL PROVINCIAL LEGISLATURE AND COUNCIL ON 
EDUMBE MUNICIPALITY 



1. I have audited the financial statements of the eDumbe Municipality set out on pages ... to 
..., which comprise, the statement of financial position as at 30 June 2014, the statement 
of financial performance, statement of changes in net assets and the cash flow statement 
and the statement of comparison of budget information with actual information for the year 
then ended, and the notes, comprising a summary of significant accounting policies and 
other explanatory information. 


ACCOUNTING OFFICER’S RESPONSIBILITY FOR THE FINANCIAL 
STATEMENTS 

2. The accounting officer is responsible for the preparation and fair presentation of the 
financial statements in accordance with the South African Standards of Generally 
Recognised Accounting Practice (SA Standards of GRAP) and the requirements of the 
Local Government: Municipal Finance Management Act of South Africa, 2003 (Act No. 56 
of 2003) (MFMA) and the Division of Revenue Act of South Africa, 2013 (Act No. 2 of 
2013)(DoRA), and for such internal control as the accounting officer determines is 
necessary to enable the preparation of financial statements that are free from material 
misstatement, whether due to fraud or error. 


AUDITOR-GENERAL’S RESPONSIBILITY 

3. My responsibility is to express an opinion on the financial statements based on my audit. 
I conducted my audit in accordance with the Public Audit Act of South Africa, 2004 (Act 
No. 25 of 2004)(PAA), the general notice issued in terms thereof and International 
Standards on Auditing. Those standards require that I comply with ethical requirements 
and plan and perform the audit to obtain reasonable assurance about whether the 



financial staitemints ar^ fPee from matanaF rrilaatataitfent. 


4. An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgement, including the assessment of the risks of material misstatement of the 
financial statements, whether due to fraud or error. In making those risk assessments, 
the auditor considers internal control relevant to the municipality’s preparation and fair 
presentation of the financial statements in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the municipality’s internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting 
estimates made by management, as well as evaluating the overall presentation of the 
financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my audit opinion. 

Opinion 

6. In my opinion, the financial statements present fairly, in all material respects, the 
financial position of eDumbe Municipality as at 30 June 2014, and its financial 
performance and cash flows for the year then ended in accordance with the SA 
Standards of GRAP and the requirements of the MFMA and DoRA. 

Emphasis of matters 

7. I draw attention to the matters below. My opinion is not modified in respect of these 
matters. 


SIGNIFICANT UNCERTAINTIES 

8. As disclosed in note 45 to the financial statements, the municipality is the defendant in a 
number of lawsuits related to contracts entered into by the municipality. The municipality 
is opposing some of the claims, as it believes the claims to be fraudulent or unwarranted. 
The ultimate outcome of these matters cannot presently be determined and no provision 
for any liability that may result, has been made in the financial statements. 

Going concern 

9. As disclosed in Note 46 to the financial statements, the municipality incurred a net loss of 
R4,76 million during the year ended 30 June 2014, and the municipality’s current 
liabilities exceeded its current assets by R16,49 million as of that date. These conditions, 
along with other matters as set forth in note 46, indicate the existence of a material 
uncertainty that may cast significant doubt on the municipality’s ability to operate as a 
going concern. 


Material losses 


10. As disclosed in note 41 to the financial statements, material electricity losses, to the 
amount of R3,64 million (6,84 million kilowatts), representing 37,36%, were incurred as a 
result of technical and non-technical distribution losses. 


ADDITIONAL MATTER 

11.1 draw attention to the matter below. My opinion is not modified in respect of this matter. 


Unaudited disclosure notes 

12. In terms of section 125(2)(e) of the MFMA, the municipality is required to disclose 
particulars of non-compliance with the MFMA. This disclosure requirement did not form 
part of the audit of the financial statements, and accordingly, I do not express an opinion 
thereon. 


REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

13. In accordance with the PAA and the general notice issued in terms thereof, I report the 
following findings on the reported performance information against predetermined 
objectives for the selected development priorities presented in the annual report, non- 
compliance with legislation as well as internal control. The objective of my tests was to 
identify reportable findings as described under each subheading but not to gather 
evidence to express assurance on these matters. Accordingly, I do not express an 
opinion or conclusion on these matters. 


PREDETERMINED OBJECTIVES 

14. 1 performed procedures to obtain evidence about the usefulness and reliability of the 
reported performance information for the following selected development priority 
presented in the annual performance report of the municipality for the year ended 30 
June 2014: 


• Basic service delivery and infrastructure development on pages x to x 

15. 1 evaluated the reported performance information against the overall criteria of usefulness 
and reliability. 

16. 1 evaluated the usefulness of the reported performance information to determine whether 
it was presented in accordance with the National Treasury’s annual reporting principles 
and whether the reported performance was consistent with the planned objectives. I 
further performed tests to determine whether indicators and targets were well defined. 


verifiable, specific, measurabie, time bound and relevant, as required by the National 
Treasury’s Framework for managing programme performance information (FMPPi). 

17. 1 assessed the reliability of the reported performance information to determine whether it 
was valid, accurate and complete. 

18. The material findings in respect of the selected development priority are as follows: 


Basic service delivery and infrastructure development 


USEFULNESS OF INFORMATION 

Consistency of objectives. Indicators and targets 


REPORTED OBJECTIVES/ TARGETS NOT CONSISTENT WITH 
PLANNED OBJECTIVES/ TARGETS 

19. Section 41 (c) of the Municipal Systems Act, 2000 (Act No. 32 of 2000) (MSA) requires 
the integrated development plan (IDP) to form the basis for the annual report, therefore 
requiring consistency of objectives, indicators and targets between planning and reporting 
documents. A total 59% of the reported objectives and 29% of the reported targets were 
not consistent with those in the approved annual performance report and approved 
service delivery agreement respectively. This was due to the lack of development and 
implementation of proper performance planning and management practices to provide for 
the development of relevant performance objectives and inadequate review of the IDP by 
management and internal audit. 


Reliability of information 

Validity, accuracy and completeness 

20. The FMPPI requires auditees to have appropriate systems to collect, collate, verify and 
store performance information to ensure valid, accurate and complete reporting of actual 
achievements against planned objectives, indicators and targets. Overall, 35% of the 
targets or significantly important targets were not reliable because I was unable to obtain 
sufficient appropriate audit evidence for 35% of the targets. In addition, 29% of the targets 
were not valid, accurate and complete when compared to the source information or 
evidence provided. This was due to a lack of standard operating procedures for the 
recording, monitoring and reporting of actual achievements and accountability in this 
regard by senior management. 


Additional matters 

21 . 1 draw attention to the following matters below. These matters do not have an impact on 
the predetermined objectives audit findings reported above. 


Achievement of planned targets 

22. Refer to the annual performance report on pages x to x for information on the 

achievement of planned targets for the year. This information should be considered in the 
context of the material findings on usefulness and reliability of the reported performance 
information for the selected development priority reported in paragraphs 19 to 20 of this 
report 


Material adjustments to the annual performance report 

23. 1 identified material misstatements in the annual performance report submitted for 
auditing on the reported performance information for basic service delivery and 
infrastructure development.. As management subsequently corrected only some of the 
misstatements, I raised material findings on the usefulness and reliability of the reported 
performance information. 

Compliance with legislation 

24. 1 performed procedures to obtain evidence that the municipality had complied with 
applicable laws and regulations regarding financial matters, financial management and 
other related matters. My findings on material non-compliance with specific matters in key 
applicable legislation as set out in the general notice issued in terms of the PAA are as 
follows: 


Annual financial statements 

25. The financial statements submitted for auditing were not prepared in all material respects 
in accordance with the requirements of section 122 of the MFMA. Material misstatements 
of receivables, revenue, retirement benefit obligation, property, plant and equipment and 
expenditure identified by the auditors in the submitted financial statements were 
subsequently corrected and the supporting records were provided subsequently, resulting 
in the financial statements receiving an unqualified audit opinion. 


Expenditure management 

26. Money owed by the municipality was not always paid within 30 days, as required by 
section 65(2)(e) of the MFMA 

27. Reasonable steps were not taken to prevent unauthorised and irregular expenditure, as 
required by section 62(1 )(d) of the MFMA. 


Revenue management 

28. A credit control and debt collection policy was not implemented, as required by section 
96(b) of the MSA and section 62(1)(f)(iii) of the MFMA. 

Internal control 

29. 1 considered internal control relevant to my audit of the financial statements, annual 
performance report and compliance with laws and regulations. The matters reported 
below under the fundamentals of internal control are limited to the significant deficiencies 
that resulted in findings on the annual performance report and the findings on compliance 
with laws and regulations included in this report. 


Financial and performance management 

30. The material adjustments to the financial statements and annual performance report were 
caused by weaknesses in record keeping due to inadequate skills and a slow response 
by management in the departments responsible for reporting. The slow response by 
management in addressing prior year findings and risks raised then also resulted in 
legislation not being adhered to. 



Pietermaritzburg 
28 November 2014 



AUDITOR-GENERAL 
SOUTH AFRICA 


Auditing to build public confidence 


6.2 ACTION PLAN 


EDUMBE LOCAL MUNICIPALITY 


ACTION PLAN ON THE AUDIT REPORT FOR 30 JUNE 2014 




ACTION PLAN ON THE AUDIT REPORT FOR 30 JUNE 2014 

DATE ISSUED: 19 December 2014 


Annexture A 


Paragraph 

No. 

Findings 

Actions Required 

Responsible 

official 

Department 

Concern 

Due Date 

Status 

Unaualified audit ODinion 


Emohasis of Matter oaraeraohs 

Significant Uncentainity: 

8 

As disclosed in note 45 to the 
financial statements, the 
municipality is the defendant 
in a number of lawsuits 

related to contracts entered 
into by the municipality. The 
municipality is opposing some 
of the claims, as it believes the 
claims to be fraudulent or 

unwarranted. The ultimate 

outcome of these matters 
cannot presently be 
determined and no provision 
for any liability that may 
result, has been made in the 
financial statements. 

The Municipality must 
prioritised to resolve all 
the lawsuit and sign the 
settlement agreements 
where required. The are 
ongoing meeting with 

SALGA and unions and 
they the outcome is not 
certain 

Director 
Corporate 
Services: WM 

Nxumalo 

Director 

Corporate 

Services 

Ongoing 

Municipal attorneys are 
dealing with the all 
lawsuits. Ongoing 
meeting with SALGA and 
unions 








Going Concern: 






Acting Chief 

Finance 

30-Apr-15 

The municipality is 




■■■ - 



to the financial statements, 
the municipality incurred a 
net loss of R4,76 million 
during the year ended 30 June 
2014, and the municipality's 
current liabilities exceeded its 
current assets by R16,49 
million as of that date. These 
conditions, along with other 
matters as set forth in note 

46, indicate the existence of a 
material uncertainty that may 
cast significant doubt on the 
municipality's ability to 
operate as a going concern. 

concern must be done. 

Measures and control to 

recover revenue and 
effective implementation 
of revenue enhancement 
strategy and cut costing 
measures to reduce 
expenditure based on the 
developed cash flow 
management must be 
effected 

Financial 

Officer: S 
Mngwengwe 



currently preparing the 
Financial recovery plan 
to resolve the matter. 
Dispute with ratespayers 
association has been 

resolve and the 
customers are paying 
direct to the 
municipality now. 

Material Losses: 

10 

As disclosed in note 41 to the 
financial statements, material 
electricity losses, to the 
amount of R3,64 million (6,84 
million kilowatts), 
representing 37,36%, were 
incurred as a result of 

technical and non-technical 

distribution losses. 

Th e municipality has put 
control to reduce the 
distribution losses , where 
we have identify which 
areas are affected and 
have strategy(-upgrading 
our infrastrure) that will be 
implemented. 

Municipal 
Manager T.V. 
Mkhize 

Technical & 

Finance 

29-May-15 

Controls to reduced 
distribution are in placed 
and are monitored on 
monthly bases and are 
subject to the upgrading 
of the infrastucture 

Findings of predetermined obiectives 

Usefulness of information 

Presentation 












PMS 

Executive 

27-Feb-15 

The annual perfomance 








Municipal Systems Act, 2000 
(Act No. 32 of 2000)(MSA) 
requires the integrated 
development plan (IDP) to 
form the basis for the annual 
report, therefore requiring 
consistency of objectives, 
indicators and targets 
between planning and 
reporting documents. A total 
59% of the reported 
objectivesand 29% of the 
reported targetswere not 
consistent withthose in the 
approved annual performance 
report and approved service 
delivery agreement 
respectively. This was due to 
the lack of development and 
implementation of proper 
performance planning and 
management practices to 
provide for the development 
of relevant performance 
objectives and inadequate 
review of the IDP by 
management and internal 
audit. 

reflected in annual 
perfomance and the PMS 
will be capacited on 
perfomance information. 
Alignment between IDP, 
Budget, SDBIP and 
Performance Management 
System will be addressed. 

Specialist: 

MA Sukazi 



report will be amended 
and will be submitted to 
council for approval. 


Reliabilitv of information 

Reliability 


Achieved 

target 


auditees to have appropriate 
systems to collect, collate, 
verify and store performance 
information to ensure valid, 
accurate and complete 
reporting of actual 
achievements against planned 
objectives, indicators and 
targets. Overall, 35% of the 
targets or significantly 
important targets were not 
reliable because I was unable 
to obtain sufficient 
appropriate audit evidence for 
35% of the targets. In 
addition, 29% of the targets 
were not valid, accurate and 
complete when compared to 
the source information or 
evidence provided.This was 
due to a lack of standard 
operating procedures for the 
recording, monitoring and 
reporting of actual 
achievements and 
accountability in this regard 
by senior management. 


in annual perfomance and 
the PMS will be capacited 
on perfomance 
information. 

The municipality is 
sourcing the standard 
operating procedures. 


PMS 

Specialist: 
MA Sukazi 


Executive 


27-Feb-15 


The annual perfomance 
report will be amended 
and will be submitted to 
council for approval. 






All 

All 

30-Jun-15 

In-progress 



performance report on pages 

X to X for information on the 
achievement of planned 
targets for the year. This 
information should be 

considered in the context of 
the material findings on 
usefulness and reliability of 
the reported performance 
information for the selected 
development priority reported 
in paragraphs 19 to 20 of this 
report 

ensure that the targets 
planned are achievable 
based on the available 

resources 





ComDiiance with laws and regulations 

Annuai financial statements, oerfomance and annual report : 

25 

The financial statements 
submitted for auditing were 
not prepared in all material 
respects in accordance with 
the requirements of section 

122 of the MFMA. Material 
misstatements of receivables, 
revenue, retirement benefit 
obligation, property, plant and 
equipment and 
expenditureidentified by the 
auditors in the submitted 

financial statements were 
subsequently corrected and 
the supporting records were 
provided subsequently, 
resulting in the financial 
statements receiving an 
unqualified audit opinion. 

The municipality has put 
controls and will prepare 
Financial Statements as 
per Sec 122 and will 
reviewed by the Internal 
auditors as well as audit 
committee. The monthly 
statement are produced. 

Acting Chief 
Financial 

Officer: S 
Mngwengwe 

Finance and 

Executive 

28-Feb-15 

Bi-annual financial 

statements will be 

submitted to Audit 
Committee, Internal 
Auditors for review 

before submission to 
relevant stakeholders by 
27 February 2015 

Exoenditure Mangement: 


26 

municipality was not always 
paid within 30 days, as 
required by section 65(2)(e) of 
the MFMA 

Cash flow management 
must be improved and 
revenue enhancement 
strategy must be 
implemented to ensure 
that the expenditure 
incurred is paid within 30 
days as per MFMA 
requirement. 

Acting Chief 
Financial 

Officer: S 
Mngwengwe 

Finance 

30-Jun-15 

Strict adherence to the 
legislative requirements 

27 

Reasonable steps were 
not taken to prevent 
unauthorised and 
irregularexpenditure, as 
required by section 62(l)(d) of 
the MFMA. 

Th e municipality will put 
controls in place to 
prevent unauthorised, 
irregular and fruitless and 
wasteful expenditure and 
management will ensure 
that Supply Chain Policy 
regulations 44 are adhere 

too. 

All 

All 

30-Jun-15 

Strict adherence to the 
SCM Policy has been put 

Revenue Mangement: 

28 

A credit control and debt 
collection policy was not 
implemented, as required by 
section 96(b) of the MSA and 
section 62(l)(f)(iii) of the 

MFMA. 

The Municipality must fully 
implement the credit 
control and debt collection 
policy to enhance the 

revenue 

Acting Chief 
Financial 

Officer: S 
Mngwengwe 

Finance 

31-Mar-15 

Data cleansing is 
currently in progress 








ComDiiance with laws and regulations 

Internai Controi; 

29 

1 considered internal 
control relevant to my audit of 
the financial statements, 
annual performance report 
and compliance with laws and 
regulations. The matters 
reported below under the 
fundamentals of internal 

To achieve a clean audit 
report by 30 June 2015 

Municipal 
Manager T.V. 
Mkhize 

All 

30-Jun-15 

In-progress 



significant deficiencies that 
resulted in findings on the 
annual performance report 
and the findings on 
compliance with laws and 
regulations included in this 
report. 






Financial and Perfomance Management; 

30 

The material adjustments to 
the financial statements and 
annual performance report 
were caused by weaknesses in 
record keeping due to 
inadequate skills and a slow 
response by management in 
the departments responsible 
for reporting. The slow 
response by management in 
addressing prior year findings 
and risks raised then also 
resulted in legislation not 
being adhered to. 

The accounting officer has 
developed processes and 
recovery plan to ensure 
compliance. 

Municipal 
Manager T.V. 
Mkhize 

Executive 

30-Jun-15 

Compliance checklist has 
been developed and is 
being monitored 


T 


6.3 eDumbe MUNICIPALITY AUDIT COMMITTEE 
2013/2014 ANNUAL REPORT 

ftie eDumbe Audit Committee is pleased to present its report for the period ended 30 June 2014. 

I 

iECTION A: AUDIT COMMITTEE MEMBERS AND ATTENDANCE: 


file eDumbe Audit Committee consists of the members listed hereunder and the details of attendance of meetings are 
ecorded below: 


Name 

of Member 

Specialisation 

Mo. Ordinary 
Meetings 
Attended 

No. Ad hoc 
Meetings 
Attended 

Totai 

Meetings 

Attended 

Dr. BVThabethe 

Chairperson 

Performance Management 
System/ Governance 

04 

01 

05 

Mr D Bosch 

Financial Management 
and Reporting 

04 

01 

05 

Prof L de Clerq 

Financial Management 
and Reporting, 

04 

1 

05 


SECTION B: AUDIT COMMITTEE RESPONSIBILITY 


1.1. The eDumbe Audit Committee reports that it has complied with its responsibilities arising from sections 166(2) and 
L21(4) (g) of the Municipal Financial Management Act no 56 of 2003(MFMA) supplemented by Treasury Circular 65 
lated 23 November 2012. 

1.2. The Audit Committee also reports that it reviewed and submitted to Council for adoption its Audit Committee 
jharter that regulates its affairs in compliance with this Charter. The Committee has discharged all its responsibilities as 
;bntained therein. 

j 

iECTION C: INTERNAL AND EXTERNAL AUDITS 


Ul.l. the Committee reports that it has reviewed and approved the Internal Audit Charter, including internal audit 
itrategic plan. It is hereby confirmed that the Annual Internal Audit Plan (lAP) makes provision for some of critical risk 
Jheal in the eDumbe Municipality. 

jl.2. In line with the MFMA and the King III Report on Corporate Governance requirements the Internal Auditor has to 
Jrovide the Audit Committee and Management with assurance that the internal controls are appropriate and effective. 


"his is achieved by means of the Risk Management process, as well as the identification of corrective actions and 
uggested enhancements to the controls and processes. From the various reports of the Internal Auditors, it has been 
loted that the system of internal control is gradually improving compared to the past couple of years but there is still 
oom for further improvements, e.g. regular electronic submission of Section 71 Reports. 

:i.3. During the year under review, several deficiencies in the system of internal control and/or deviations were noted 
md the Audit Committee strongly recommended that all matters that were previously reported by the Auditor-General 
ihould be fully and satisfactorily addressed by the Management and that sufficient Portfolio of Evidence (POE) be 
iubnjiitted to substantiate achievements that the Management had verbally claimed to have accomplished. 

:i.4. The Audit Committee also notes with appreciation the attendance and contributions of the Hon Mayor (Cllr BM 
Jxusa), in most Audit Committee meetings. 

:i.5. During the previous year (2012/2013 Financial Year) the Audit Committee noted the extent to which previously 
eported findings by the External Auditor(AG) have been addressed by the municipality but noted with concern that the 
TIanagement Action Plans were inadequate and not relevant in that they did not indicate "who must do what and 
vhen". This year the Management has improved on this and the Audit Committee notes with appreciation and would 
equest the Management to work hard as there is still room for improvement 

:i.6 The Audit Committee observed that Debt Recovery was still a major challenge to the Municipality. Hence a 
ecommendation was made to Council to consider engaging into serious consultative meetings with the Rate Payers' 
Association and Ward Committees. It is noted that Rate Payers have started to comply as they are now paying rates to 
he Municipality instead of their private trust account. However, the outstanding debts could not be recovered since the 
nain affected culprit (who acted as the Ratepayers' Treasurer) passed away. 

n this regard the Audit Committee would recommend that Council should make a formal resolution to the effect that 
his is an irrecoverable debt 

:i.7 The Corporate Services Department is still facing challenges in that it did not table its Human Resources and Staff 
Complement Report to the Audit Committee during the period under review. 

iECTION D: RISK MANAGEMENT ACTIVITIES 

).l. Although the Municipality had an established the Risk Management Committee the Audit Committee did not 
eceive the Risk Management Committee minutes during its meetings thus compelling the Audit Committee to conclude 
hat the Risk Committee has been non functional and the Risk mitigating controls were not fully implemented during the 
)eriod under review. 

iECTION E: CONTROL ENVIRONMENT 


1.1. Internal Audit Unit function has been outsourced to Umnotho Internal Auditors whose contract ended on 30 June 
’014. Umnotho has been requested to submit a Close-out Report at the conclusion of the assignment. Umnotho did not 
:omply and the Management is urged to make follow-ups 

1.2. With the appointment of the PWC as an Internal Auditor it is hoped that sound management and control policies 
vould be put in place. 


1.3. The Audit Committee would like to see more evidence of Loss control, Fraud prevention and Anti-Corruption policies 
)eing adopted by Council in 2014/2015 Financial Year. 

iECTION F: UNAUTHORISED, IRREGULAR. FRUITLESS AND WASTEFUL EXPENDITURE 

M. Last year the Audit Committee recommended that it would like to encourage the Council to implement the Register 
)f Unauthorised, irregular, fruitless and wasteful expenditure and these matters should be standing items in all meetings 
)f the Committee. 

"he above recommendation was included in the Audit Committee's 2012/13 Report but unfortunately the matter 
emains unchanged. The Audit Committee still expects compliance in this regard and Council should resolve on this 
natter and MPAC be accordingly advised (if necessary) 

iECTION G: COMPLIANCE WITH LAWS AD REGULATIONS 

3.1 The Audit Committee reviewed the reports submitted by Management from the MFMA point of view and is 
atisfied with level of compliance when compared with the past few years. During the year under review it was noted 
hat the eDumbe Municipality started to use its website effectively as required by MFMA (Section 75) 

iECTION H: PERFORMANCE MANAGEMENT AUDIT COMMITTEE ACTIVITIES 


H.l In terms of section 14(2) (a) of the Municipal Planning and Performance Management Regulations, 
’001,(Regulations) a Municipality must annually appoint and budget for a Performance Audit Committee consisting of at 
east three members, the majority of which may not be involved in the Municipality as a Councillor or an employee. 

i.2 The Audit Committee notes with concern that the Performance Audit Committee did not meet at least twice 
luring the financial year under review. 

iEaiON I: RECOMMENDATIONS 


.1 The Management should present to the Audit Committee, during its 1^* Quarter Meeting, Council resolution on 
he adoption of the final IDP and the SDBIP 

.2 The Management must ensure that the quarterly evaluations are done timely and actual achievements are 
ubstantiated with appropriate, relevant and accurate portfolio of evidence; 

.3 The Management review the Organisational Scorecard to align with the Municipality's IDP objectives; and that 

.4 The Management in consultation with the Performance Management Officer (Mr M Sukazi) must revise their 
’erformance Plans in order to agree with the Municipal Organisational Scorecard; 

.5 The Audit Committee requests the AG submits Dashboard Reports as a standing item in its quarterly meetings 

IECTION J CONCLUSION 

"he Audit Committee would like to congratulate the Mayor. Speaker and Council, Municipal Manager, CFO, and the 
Ylanagement Team for their efforts to adhere to good corporate governance by the municipality but notes that with the 
:hanges in senior personnel an aggressive staff development initiative has to be put in place in order to elicit value-adding 
:ontributions from them. 


Ijbmitted by and on behalf of the Audit Committee 


:r. 


BV Thabethe (Chairperson) 


(Date) 


GLOSSARY 


Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services or outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular” reports on the 
matters under their control to Parliament and provincial legislatures as prescribed by 
the Constitution. This includes plans, budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the desired outputs 
and ultimately outcomes. In essence, activities describe "what we do". 

Adequacy indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set out in 
Section 121 of the Municipal Finance Management Act. Such a report must include 
annual financial statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the Auditor General 
and approved by council or a provincial or national executive. 

Baseline 

Current level of performance that a municipality aims to improve when setting 
performance targets. The baseline relates to the level of performance recorded in a 
year prior to the planning period. 

Basic municipal 

service 

A municipal service that is necessary to ensure an acceptable and reasonable quality 
of life to citizens within that particular area. If not provided it may endanger the public 
health and safety or the environment. 

Budget year 

The financial year for which an annual budget is to be approved - means a year 
ending on 30 June 201 3 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of outputs. 

Distribution indicators 

The distribution of capacity to deliver services. 

Financial Statements 

Includes at least a statement of financial position, statement of financial performance, 
cash-flow statement, notes to these statements and any other statements that may be 
prescribed. 

General Key 

performance 

indicators 

After consultation with MECs for local government, the Minister may prescribe general 
key performance indicators that are appropriate and applicable to local government 
generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty and creating 
jobs. 

Inputs 

All the resources that contribute to the production and delivery of outputs. Inputs are 
"what we use to do the work". They include finances, personnel, equipment and 
buildings. 

Integrated 

Development Plan 

(IDP) 

Set out municipal goals and development plans. 

National Key 

performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

• Spatial Development 

Outcomes 

The medium-term results for specific beneficiaries that are the consequence of 
achieving specific outputs. Outcomes should relate clearly to an institution's strategic 




goals and objectives set out in its plans. Outcomes are "what we wish to achieve”. 

Outputs 

The final products, or goods and services produced for delivery. Outputs may be 
defined as "what we produce or deliver". An output is a concrete achievement (i.e. a 
product such as a passport, an action such as a presentation or immunization, or a 
service such as processing an application) that contributes to the achievement of a 
Key Result Area. 

Performance Indicator 

Indicators should be specified to measure performance in relation to input, activities, 
outputs, outcomes and impacts. An indicator is a type of information used to gauge 
the extent to 

which an output has been achieved (policy developed, presentation delivered, service 
rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services and activities. Can 
also be used interchangeably with performance measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of performance that is 
generally accepted. Standards are informed by legislative requirements and service- 
level agreements. Performance standards are mutually agreed criteria to describe how 
well work must be done in terms of quantity and/or quality and timeliness, to clarify the 
outputs and related activities of a job by describing what the required result should be. 

In this EPMDS performance standards are divided into indicators and the time factor. 

Performance Targets: 

The level of performance that municipalities and its employees strive to achieve. 
Performance Targets relate to current baselines and express a specific level of 
performance that a municipality aims to achieve within a given time period. 

Service Deiivery 

Budget 

Implementation Plan 

Detailed plan approved by the mayor for implementing the municipality’s delivery of 
services; including projections of the revenue collected and operational and capital 
expenditure by vote for each month. Service delivery targets and performance 
indicators must also be included. 

Vote: 

One of the main segments into which a budget of a municipality is divided for 
appropriation of money for the different departments or functional areas of the 
municipality. The Vote specifies the total amount that is appropriated for the purpose 
of a specific department or functional area. 

Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into whioh a budget of a municipaiity is divided for the 
appropriation of money for the different departments or funotional areas of the 
municipaiity; and 

b) which specifies the totat amount that is appropriated for the purposes of the 
department or functional area concerned 


APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 


Councillors, Committee Allocated and Council Attendance 

Council Members 

Full 

Time / 
Part 

Time 

FT/PT 

Committees Allocated 

Ward and / or Party 
Represented 

Percentage 

Council 

Meetings 

Attendance 

Percentage 
Apologies for 

non- 

Attendance 

% 

% 

BM Nxusa 

FT 

Infrastructure Services 
-Finance 

Ward 5 - NFP 

99 

1 

NR Simelane 

FT 

Speaker 

Ward 8- NFP 

99 

1 

NM Nhlabathi 

PT 

MPAC, Infrastructure - 

Finance Department, 

Planning Department 

Ward 2- NFP 

97 

3 

lAT Mbatha 

PT 

Planning Department 

Ward 3 - ANC 

96 

4 

SE Thela 

PT 

Infrastructure - 

Finance & Planning 

Department 

Ward 1- NFP 

99 

1 

NZ Keswa 

PT 

Infrastructure- 

Finance & Corporate- 

Community Services 

Department 

PR - IFP 

94 

6 

MP Khumalo 

PT 

MPAC, Corporate - 

Community Services 

Department & 

Planning 

Ward 7- NFP 

too 

0 

SR Nkosi 

PT 

MPAC, Corporate - 

Community Services 

PR - NFP 

too 

0 





Department 




DZ Mtshali 

PT 

Corporate Services 

Departments 

Ward 6 - NFP 

95 

5 

SJ Kunene 

PT 

Planning Department 

Ward 4- ANC 

94 

6 

DJ Nhlengethwa 

PT 

Corporate - 

Community Services 

Department 

PR - NFP 

too 

0 

R Gevers 

PT 

MPAC & 

Infrastructure- 

Finance Department 

PR - DA 

too 

0 

ND Ndlangamandia 

PT 

MPAC & Planning 

Department 

PR - IFP 

97 

3 

TP Sibeko 

PT 

Infrastructure- 

Finance Department 

PR- ANC 

99 

1 

BT Shabalala 

PT 

MPAC & Corporate - 

Community services 

Department 

PR- ANC 

92 

8 


APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 



COMMITTEES AND THE PURPOSE 


MUNICIPAL COMMMTTEES 

REASON 

Executive Committee 

Reviews the performance of the municipaiity in order to 
improve: 

□ The economy, efficiency and effectiveness of the 
municipaiity; 

□ The efficiency of credit control and revenue and debt 
coliection services; and 

□ The implementation of the municipality’s by-iaws; 

> Monitors the management of the Monitors the 

management of the municipality’s 

administration in accordance with the poiicy 
directions of the municipai councii (output 
monitoring); 

> Oversees the provision of services to 
communities in the municipaiity in a 
sustainabie manner; 

> Annuaiiy reports on the invoivement of 
communities and community organisations in 
the affairs of the municipaiity; 

> Annuaiiy reports on the invoivement of 
communities and community organisations in 
the affairs of the municipaiity; 

> Ensures that regard is given to public views 
and reports on the effect of consuitation on the 
decisions of the council; 

> Makes recommendations to councii 
regarding: 

> The adoption of the estimates of revenue and 
expenditure, as weil as capital budgets and 
the imposition of rates and other taxes, ievies 
and duties; 

> The passing of by-iaws; and 

> The raising of ioans; 

> Approvai or amendment of the iDP 

> Appointment and conditions of service of 
Municipal Manager and heads of 
departments. 


Finance Portfolio Committee 

Formulates recommendations for consideration by the 
executive committee in relation to: 

> Policy falling with the functional area of the 
portfolio after consultation with the relevant 
Flead of Department; 

> Annual business plans falling within the 
functional area of the portfolio; 

> The implementation of the business plans of 
the functional areas of the portfolio; 

> The review of financial performance against 
approved budgets relating to prior and current 
years including dealing with reports from the 
Auditor-General; 

> The draft budget in respect of the functional 
areas of the portfolio, including tariffs of 
charges after consultation with the relevant 
Plead of Department; 

> Reports and recommendations submitted in 
respect of the functional areas of the portfolio 
including comment arising from its oversight 
function; 

> Compliance with the legislation, norms and 
standards in respect of the functional areas of 
the portfolio; 

> Passing or amendments of by-laws pertaining 
to the function of the portfolio; 

> Prioritising projects falling within the functional 
areas of the portfolio. 

Corporate Services Portfolio Committee 

Community Services Portfolio Committee 

Technical Services Portfolio Committee 

Municipal Public Account Committee (MPAC) 

The primary function of a Municipal Public Account 
Committee is to help council to hold the executive and 
the municipal administration to account and to ensure 
the efficient and effective use of municipal resources. It 
will do this by reviewing public accounts and exercising 
oversight on behalf of the council. 



APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 

Third Tier Structure 


Directorate 

Name 

Municipal Manager 

Mr T.V. Mkhize 

Finance Department 

Mrs S.Q. Mntambo 

Corporate Services Department 

Mr W.M. Nxumalo 

Planning & Development Department 

Mr D.H. Zulu 

Community Services Department 

Miss Z.M. Mdlazi 

Technical Services Department 

Mr P.V. Biyela 


APPENDIX D - WARD REPORTING 


Functionality Ward Committees 

Ward Name (Number) 

Name of Ward Councilor and 
elected Ward Committee 
members 

Committee 

established 

(Yes/No) 

Number of monthly 
committee 
meetings held 
during the year 

Number of monthly 
reports submitted 
to Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 

Ward 01 

Council S.E Thela 

Mbatha Xolani V 

Hillerman Werner 
Nhlengethwa Bhekumuzi 
Mngomezulu Norman B 
Matavela Maxwell 

Ndinisa Sindisiwe 

Sibisi Sipho R 
Mngomezulu Mabusi 
Mngomezulu Nokuthula 
DIamini Douglas 

Yes 

12 

12 

04 


Functionality Ward Committees 

Ward Name (Number) 

Name of Ward Councilor and 
elected Ward Committee 
members 

Committee 

established 

(Yes/No) 

Number of monthly 
committee 
meetings held 
during the year 

Number of monthly 
reports submitted 
to Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 

Ward 02 

Council N.M Nhlabathi 
Ndlovu M.E 

Nxumalo N.L 
Hlatshwayo T.D 

Sithole S.M 

Hlophe S.M 

Sangweni M.W 

Nhlabathi M.R 

DIamini S.B 

Mabaso Z.l 

Yes 

12 

12 

04 


Functionality Ward Committees 




Ward Name (Number) 

Name of Ward Councilor and 
elected Ward Committee 
members 

Committee 

estabiished 

(Yes/No) 

Number of monthly 
committee 
meetings heid 
during the year 

Number of monthly 
reports submitted 
to Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
heid during year 

Ward 03 

Council lAT Mbatha 
Khumalo Qondi L 

Nkosi Dinile R 

Khambule Glenrose T 
Vundia Mphambeni H 
Gumede Sbongile K 

Van Finter Ingo H 
Hambrock Hienz G 
Buthelezi Dumsani D 
Shabangu Sifiso 

Khumalo Rev Fana 

Yes 

12 

12 

04 


Functionaiity Ward Committees 

Ward Name (Number) 

Name of Ward Councilor and 
elected Ward Committee 
members 

Committee 

established 

(Yes/No) 

Number of monthiy 
committee 
meetings held 
during the year 

Number of monthiy 
reports submitted 
to Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
heid during year 

Ward 04 

Councii SJ KUNENE 

Mkhonza Bhekinkosi W 
Masondo Thandeka C 
Mayaba Thandi V 

Zwane Buselaphi R 
Madonsela Snethemba 
Zwane Thoko Beauty 

Zaca Sihle Fortunate 
Masuku Khwezi Catherine 
Maseko Toto Elliot 

Kunene Luka B 

Yes 

12 

12 

04 


Functionaiity Ward Committees 

Ward Name (Number) 

Name of Ward Councilor and 
elected Ward Committee 
members 

Committee 

established 

(Yes/No) 

Number of monthiy 
committee 
meetings held 
during the year 

Number of monthiy 
reports submitted 
to Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
heid during year 

Ward 05 

Council B.M Nxusa 

Yes 

12 

12 

04 


Dlamini Apolo V 
Khalishwayo Jetro 
Khumalo Phumzile S 
Sithole Hleziphi 
Malinga Boy J 
Vilakazi Mxosheni 
Masondo Qwashile Hina 
Mabaso Ntongolozi M 

Hlomuka Musa 
Malinga Mdumiseni Z 


Functionality Ward Committees 

Ward Name (Number) 

Name of Ward Councilor and 
elected Ward Committee 
members 

Committee 

established 

(Yes/No) 

Number of monthly 
committee 
meetings held 
during the year 

Number of monthly 
reports submitted 
to Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 

Ward 06 

Councilor D.Z Mtshali 

MsibI Melusl.S 

Shabangu B.G 

NkosI M.N 

Sigubudu Duduzile Jolce 
Maseko Pawulose 
Ndlangamandia Bhekabantu D 

MyenI ThembenI A 
Ndwandwe Mkhanylseni 

Yes 

12 

12 

04 


Functionality Ward Committees 

Ward Name (Number) 

Name of Ward Councilor and 
elected Ward Committee 
members 

Committee 

established 

(Yes/No) 

Number of monthly 
committee 
meeting held 
during the year 

Number of monthly 
reports submitted 
to Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 

Ward 07 

Councilor M.P Khumalo 

Mthembu Khangezlle P 

Xaba LIndIwe N 

NkosI Awel Jolce 

Zwane BhekInkosI E 

Ndlozi Primrose F 

Maseko Dellslle M 

Zlkalala Agrineth N 

Yes 

12 

12 

04 


Mdlalose Mthokozisi E 
Buthelezi Khethiwe 
Nkosi Nozipho Ziphorah 


Functionality Ward Committees 

Ward Name (Number) 

Name of Ward Councilor and 
elected Ward Committee 
members 

Committee 

established 

(Yes/No) 

Number of monthly 
committee 
meeting held 
during the year 

Number of monthly 
reports submitted 
to Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 

Ward 8 

Councilor N.R SIMELANE 

Mbatha Harriet Fikile 
Kunene Lineth N 

Zondo Amos Msikeleni 
Gumbi Beauty G 

Vilakazi Phumlani Erick 
Nxumaio Hezekia Z 

Zuiu Lindiwe Thobiie 
Butheiezi Hiekisiie S 
Khumaio Sandiie 

Kunene Promise Namsiie 

Yes 

12 

12 

04 


APPENDIX E- WARD INFORMATION 



Top Four Service Deliver Priorities for Wards 

No. 

Priority Name 

Progress 

1 

Water Tanks 



Expansion of Ndabambi school into Fligh schooi 



Assistance in piuoghing Flied 



Speed Flumps 





2 

Water 



Grading of Road 



Community Haii 



Speed Flumps 





3 

Access Roads 



Tar Roads 



Water Drainage system 



Apolio Lights 





4 

Surfacing of Road 



Skiil Centre 



Electricity 



Water 





5 

Electricity 



Facing and concrete of water dam 



Facing of community gardens 



Creche 





6 

Water tanks 



Bridge 



Electricity 



Network Pole 





7 

Water Tanks 



Water Taps in Schooi s 



Transport for schools 



Graveling of Roads 





8 

Water tanks 



Network Pole 



Electricity 



Facing of Graveyard 



APPENDIX F - DISCLOSURES OF FINANCIAL INTERESTS 


Name 


Business 

Amount income 

Mr TV Mkhize 

Mabonwakude Multi 
Services cc 

Transport, Tents, Mobile 
fridge 

20 000 PM 

Thesa Investment cc 

Training and Facilitation 

4000 PM 

Mr WM Nxumalo 

Casbeth Investment 

N/A 

0.00 

Media 24 

Shares 


Ms ZM Mdlazi 

N/A 

N/A 

N/A 

Mr HD Zulu 

Imbizo Group 

N/A 

N/A 

Mr PV Biyela 




Mrs SQ Mntambo 

Nozendy Trading 

Equipment Hire Trailer and 

4000 PM 






Tent Hiring 


